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Twenty-two Candidates 
Vie For NASW Offices 


Twenty-two candidates have been selected by the 
National Committee on Nominations and Leadership 
Identification to run for NASW national offices in 
next spring’s election. The following slate is not final, 
but may be amended by petition. To make nomina- 
tions by petition, at least 25 members from any elec- 
toral area must submit a written petition to the Na- 
tional Committee on Nominations and Leadership 
Identification by 31 January 1977. 


Candidates For Election 
To National Office 


First Vice President: 
Jacqueline D. Fassett 
Tommie F. Brown 


Baltimore, Maryland 
Chattanooga, Tennessee 


Treasurer: 
Youlon D. Savage 
Paul Kusuda - 


Board of Directors—Region V: 
Linda E. Nee Rockville, Maryland 
Raleigh Campbell Roanoke, Virginia 


Board of Directors—Region VI: 
Evelyn Catton Messer Atlanta, Georgia 
Nellie B. Hutchinson Jackson, Misissippi 


Board of Directors—Region XI: 
Margarita Rivas Huantes San Antonio, Texas 
Phyllis C. Southwick Bountiful, Utah 


Board of Directors—Region XII: 
Kathleen B. Thode Seattle, Washington 
Celia M. McKinney Portland, Oregon 


Board of Directors—Student Member: 
Gail Witherspoon Philadelphia, Pa. 
Gene I. Awakuni Honolulu, Hawaii 


Denver, Colorado 
Madison, Wisconsin 


(See National Nominations, page 3) 








PACE Backed Mostly Winners In Debut 


Only 3 out of 38 Congressional and Senatorial 
candidates endorsed by PACE in its initial plunge 
into political combat lost their race for office. If the 
organization has as good an experience in future 
elections, the social work profession should have 
some healthy ties to the nation’s lawmakers. 

In addition to the Carter-Mondale victory, two 
PACE-backed Senate candidates, Democrat Paul 
Sarbanes of Maryland and fellow Democrat John 
Melcher of Montana, won elections in their states. 
Over thirty candidates endorsed: by PACE will take 
seats in the House of Representatives when Congress 
begins its new session. Two of the winning candi- 
dates were Republicans, William Cohen of Maine, 
and Silvio Conte of Massachusetts. 

Two of the races were so close that they involved 
a recount. In fact, as of press time, one is not yet 
fully decided. The latest word from the House Cam- 
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1977 Symposium Scheduled For San Diego 


SYMPOSIUM SITE: San Diego is one of the most peaceful and beautiful cities in the country. Recently 


paign Committee is that PACE-endorsed Democrat 
Bob Gammage has defeated Republican Ron Paul 
in Texas’s 22nd District by 277 votes out of over 
190,000. Democrat Abner Mikva of Illinois finished 
with a 201 vote lead over former Representative 
Samuel Young. The vote for the 10th District went 
well over 200,000, however, and Young has been 
allowed a “discretionary recount,” in which, at his 
own expense, he can order a recount in his choice of 
25 percent of the voting precincts. 

The decision to endorse the candidates, according 
to PACE Chairperson Dr. Arthur Katz, “was based 
on our careful consideration of their voting records 
and/or stated public positions and our realization of 
the urgent need for intelligent Congressional leader- 
ship in the social services area.” 

The elections thus culminated a whirlwind effort 

(See PACE Passes Test, page 6) 





designated as the location for the 1977 NASW Symposium, the city is bordered in the east by the moun- 
tains and in the west by the Pacific Ocean. In the foreground is the southern tip of Shelter Island, a man- 


made peninsula in San Diego Bay. 


San Diego, California, has been chosen as the site 
for NASW’s 1977 National Symposium. “Social 
Work Skills: Humanizing the Human Services,” has 
been selected as the symposium’s theme. 

The National Symposium Planning Committee, 
chaired by Florence Moore, made its site and theme 
choices during its November meeting, at which the 
superstructure of the event was also determined. The 
symposium, to be held at San Diego’s Town and 
Country Hotel and Convention Center, 19-22 No- 
vember 1977, will include: 

e three plenary sessions 


e five workshop sessions devoted to papers se- 
lected in response to the “call for papers.” 
(See page 9.) 


e three sessions devoted to “invitational papers” 


e one session devoted to “professional issues 
semisiars” on such topics as licensing, vendor- 
ship, ethics, and specialization 





Three essential subcommittees have been formed 
by the symposium planning committee: the abstracts 
review subcommittee, the program subcommittee, 
and the local arrangements subcommittee. Among 
them lies the rather monumental responsibility for 
integrating the symposium’s somewhat unweildy 
parts. 

The abstracts review subcommittee is chaired by 
Dr. M. Truehéart Titzl and includes members 
Donna Jo Abernethy, Doris Williams, and Dr. 
Hobart Burch. Each member of the review subcom- 
mittee will recruit a review panel in their Jocal area 
to assist in reviewing and ranking the abstracts sub- 
mitted. Abstracts will be sent to the reviewers with 
identifying information reaxoved and coded with a 
number for identification to insure anonymity in the 
selection process. Final selection and notification of 
abstracts selected for presentation will be made by 
1 May 1977. 

(See California Symposium, page 10) 
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The NEWS extends an open invitation to all readers 
to address current social work issues and trends, as well 
as association activities, programs and policies. Letters 
should be no longer than 300 words. 

Because of the large volume of imail received, we 
regret that we are unable to acknowledge or return all 
unpublished letters. We encourage readers, however, to 
answer published letters in a subsequent issue of the 
NEWS so that all sides of an issue can be aired. 

Letters for publication should include the writer's 
name, address, and daytime telephone number. 


To the Editor: 

In the November, 1976 issue of NASW NEWS, 
the lead news story reported the desire of NASW to 
be represented on the JCAH accreditation board 
which had been rejected by one component of 
JCAH, that being the American Health Care Asso- 
ciation (proprietary nursing homes). There seemed 
to be surprise at this move since AHCA had origi- 
nally supported the inclusion of NASW on the board 
of JCAH. 

However in reading the NEWS further I found 
an article titled “NASW calls for expansion of home 
health care.” The article reported that a representa- 
tive of NASW had testified about the undisputed 
need for more and better home health care. Included 
in the article was a blanket condemnation of all pro- 
prietary nursing homes as “a devastating demonstra- 
tion of the end result of profit motivated health 
care.” 

As both a member of NASW and AHCA, I find 
something disquieting in all this. How can NASW 
expect to receive assistance from AHCA when un- 
warranted, wholesale attacks on the proprietary 
nursing home industry are made in the name of 
NASW. I am as aware as anyone of the short- 
comings of our long term care industry as I am 
aware of the failings of our social work profession. 
However I still maintain pride in the continued 
efforts by both groups to improve client-patient 
ervice would aiso like to point out that Fed- 
eral Government policies of reimbursement through 
Medicare-Medicaid have done as much as anything 
to promote over utilization of nursing homes and 
at the same time the Federal Government has falt- 
ered in policing the long term care industry con- 
sistently. . 

I personally, see no problem in for-profit institu- 
tions joining not-for-profit organizations to increase 
the scope and effectiveness of home health services. 
Perhaps more efforts should be made by NASW and 
AHCA to work together for the betterment of the 
old, sick, and dependent placed in our care. 


Philip E. Tack, MSW, NHA 
Administrator 
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To the Editor: 


In the November *’ASW NEWS, I read with con- 
siderable interest the announcement of a combina- 
tioa of ABSTRACTS FOR SOCIAL WORKERS 
with a new social work research journal. The poten- 
tialities of such a development are promising and 
long overdue in this field; however, I fee] there are 
hazards to this particular synthesis, which—while 
undoubtedly fully weighed by the Publications Com- 
mittee—should be voiced publicly. 

A specialized research journal in social work is 
welcomed if its appeal is seen as limited primarily 
to other researchers (for example, with articles 
focused on methodology per se). The obvious 
danger—if this is not the focus—is that SOCIAL 
WORK and other professional journals may be 
thereby stripped of the relatively few research papers 
they now include, and that readers of these more 
general media will find it even easier than at present 
to bypass research literature of significance to the 
entire field. : 

Hopefully, means of avoiding such an imbalance 
will be stressed as these plans move forward, and the 
importance of integrating research into the reading 
and thinking of the profession as a whole will be 
kept in the forefront. 

Moreover, ABSTRACTS has always had a too 
restricted readership, and, while many of these are 
researchers, many are not; this particular combina- 
tion may. not extend its following. Conceivably, it 
could further restrict it, keeping in mind that this is 
a voluntary subscription journal, while SOCIAL 
WORK is not. 

An alternative is that of expanding ABSTRACTS 
through incorporation of the book review section of 
SOCIAL WORK, thus creating a “Reviews and 
Abstracts in Social Work” periodical, with the pros- 
pect of a broader readership by all those desirous 
of keeping abreast of the full literature. A separate 
“Social Work Research” journal for technicians 
might be published in its own right. 


Sidney E. Zimbalist, DSW 
University of Illinois 


To the Editor: 


It was with a great sense of excitement that I read 
within the pages of the November issue of the 
NASW NEWS a letter addressed to Maryann Ma- 
haffey from the Political Action Committee of 
the Radical Alliance of Social Service Workers 
(RASSW). 

First, I would like to applaud NASW nationai for 
publishing this letter, It provides NASW members 
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Membership requirements for the National Association of 
Social Workers include: Regular members—master’s or 
doctorate degree in social work from a Council on Social 
Work Education (CSWE) accredited graduate school of 
social work. Baccalaureate degree holder having completed a 
social work program accredited by CSWE. Related field 
doctorate with demonstrated competence in social work re- 
search. Full-time graduate student in a CSWE accredited 
school of social work. One year of social work employment 
in the ').S. and membership in: British Association of Social 
Workers; Canadian Association of Social Workers; Indian 
Association of Trained Social Workers; or Netherlands 
Association of Social Workers. Associate members—bacca- 
laureate degree holder from an accredited college or univer- 
sity and currently employed in a social work capacity. Guest 
members—nationals of other countries who reside in the 
U.S. and are members of professional social work associa- 
tions belonging to the International Federation of Social 
Workers. Student members—full-time students enrolled in 
baccalaureate social work programs approved by CSWE. 


For further details, write: Membership Dept., NASW, 
1425 H St., N.W., Suite 600, Washington, D.C. 20005. 
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with the opportunity to be exposed to alternative 
viewpoints and can lead to further dialogue on a 
variety of issues among social workers. This in turn 
should lead to a more aware, involved, and active 
membership. . 

Thanking you for making me aware of a group 
such as RASSW within the social work profession. 


T. Rap 
New York, New York 


Legal Defense Service 
Strengthens Profession 


While Helping Workers 


Early in 1973 the NASW Board of Directors, 
acting on the recommendation of members, allocated 
a small amount of “seed money” to establish the 
NASW Legal Defense Services (LDS). The dona- 
tion-supported service renders assistance to NASW 
members engaged in litigation involving such issues 
as protection of clients’ rights, job-related recogni- 
tion of social work as a profession, and commitment 
to professional ethics and procedures in the face of 
pressure to abandon them. 

Recent cases which received LDS assistance grants 
have included: 

e Four members, who claim they were fired in 
retaliation for charging their employer with a 
widespread pattern of legal and ethical abuses, 
are continuing their lawsuit against their former 
agency. “If the court case is won,” they say, “it 
will be clearly demonstrated that social workers 
do have the right to uphold their professional 
obligations without being subject to agency 
retaliation.” 

e A member who had filed a complaint under 
confidential NASW procedures was sued by the 
respondent. The Legal Defense Service was 
able to step in and help with the cost of de- 
fense, protecting that member’s right to the use 
of her profession’s adjudication procedures and 
to the judgment of her professional peers. 

e The Provisional Municipal Social Workers of 
New York City obtained from the Personnel 
Review Board of the: Health and Hospitals 
Corporation a disappointing decision on their 
grievance appeals against HHC’s hiring prac- 
tices. Although the review board agreed that a 
social worker’s eligibility for a permanent posi- 
tion should not be based on the date on which 
he or she filed an application to take a civil 
service examination, the board declined to deal 
with the large issues of establishing professional 
standards for hiring social workers and of mini- 
mizing the disruption of worker-patient treat- 
ment relationships caused by the corporation’s 
hiring methods. Despite the disappointing deci- 
sion, the provisionals feel that they “. . . have 
succeeded in making a clear statement of our 
demand for dignified and respectful treatment 
for professional social workers.” 


Support Needed 


The Legal Defense Service provides the social 
work profession with a mechanism for making an 
impact upon the legal precedents which will eventu- 
ally affect every social worker. Several requests for 
LDS assistance are now pending, according to Chair- 
person Carroll Kowal of New York City. LDS is 
supported entirely by contributions; the service’s 
ability to help is limited to the amount of help it 
receives. Readers who wish to aid LDS may include 
donations with NASW dues: payments or may mail 
their checks with the Member Service and Contribu- 
tion form on the inside back pages of this NEWS. 

The Legal Defense Service wishes to thank the 
following persons who contributed recently: 

Mary Ellen T. Crowe, Genevieve Davidge, Eugene 
J. De Bellis, Joan A. Ewing, Cynthia J. Hammes, 
James C. Kurtz, Gordon C. Lange, Dorothy M. 
Lloyd-Still, Gerald H. Meyer, Travis L. Peterson, 
Arlene W. Prigoff, Timothy B. Ray, Isabel Silver- 
man, Cleonice Tavani, Anita Titone, Mrs. Kincal 
Veznedaroglu, Ju Lin Wei, Elizabeth L. White, Allan 
H. Willinger, Thomas R. Yane. 
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Latest Head Count 





NASW Minority Representation Above Average 


‘ The percentage of minority group NASW members 
holding national volunteer leadership positions gen- 
erally exceeds the percentage of those holding mem- 
bership in the association, according to recent sta- 
tistics measuring leadership representation. 

The data show that whereas the percentage of 
black members in NASW is about 7-8 percent,* the 
percentage of blacks holding national appointive 
positions is 17 percent; those holding national elec- 
tive offices represent 20 percent of the total. The 
percentage of Chicano volunteer leaders exceeds the 
membership ratio by over four percent in both 
appointive and elective positions, 5 to .9 percent. 

The representation of Puerto Ricans for ap- 
pointive positions is two percent, 1.3 percent higher 
than the membership ratio, and the percentage of 
appointed American Indian volunteer leaders out- 
distances the percentage of those holding member- 
ship, 1 to .3 percent. 

There seemed to be, however, a slight imbalance 
in the male/female ratios. Whereas the 1975 mem- 
bership data show that women outnumber men in 
the association by approximately 63 to 37 percent, 
the percentage of women in appointive leadership 
position exceeds that of men by only 4 percent. The 


Nominations Committee 
Makes Candidate Picks 
For Upcoming Elections 


The National Committee on Nominations and 
Leadership Identification, in an intensive 2-day meet- 
ing, recently sifted through more than 90 names 
submitted by chapters and national committees, pro- 
duced a double slate for each of the 11 available 
national leadership positions. The twenty-two candi- 
dates running for top national offices, seats on the 
Board of Directors and the nominating committee, 
undergo the ultimate selection process this coming 
spring when NASW members cast their ballots. 

The election slate, plus instructions for the peti- 
tion process begins on page 1. Ballots, along with 
full information on the nominees, will be mailed to 
NASW members in April. Election results will be 
announced in June, and winners will assume their 
Offices effective 1 July 1977. 

The Committee on Nominations and Leadership 
Identification is elected by NASW members, on 
a regional basis, and is not connected with other 
nationally elected units. Therefore, it assures in- 
dependent choice of candidates who reflect the in- 
terests of a good geographic cross section of mem- 
bers. 

In the course of its deliberations, the committee 
reviews carefully every biographical sheet it receives. 
Its principal concern is to provide the membership 
with a slate of candidates who are competent to ful- 
fill the duties of the office for which they are being 
nominated. In this regard, it examines proposed 
candidates’ work experience, NASW experience, 
community experience, and other factors. The com- 
mittee also attempts to assure adequate representa- 
tion on elected units from different parts of the 
country and from sex, ethnic and practice groups. 
This year it reviewed carefully the association’s new 
voluntary Affirmative Action Plan as well as com- 
munications from groups representing special inter- 
ests within the profession. 


On occasion the commitiee may run two candi- ~ 


dates from the same interest group against each other 
for a particular position. For example, this year the 
committee’s analysis indicated that a baccalaureate 
level social worker had never been elected to the 
National Board of Directors; consequently two bac- 
calaureate social workers were nominated to run 
for the position of Board Member at Large, in an 
attempt to assure some representation on the board 
from this group. 

In other important actions, the Committee voted 
to: 

¢ depart from tradition by publishing the results 


elective offices on the other hand, are split fairly 
close to the membership figures, 61-39 percent. 

The appointed selections are usually made after 
the NASW president has requested recommenda- 
tions from NASW chapter and state council presi- 
dents. Requirements used in the selection process 
include a past record of chapter participation, direct 
experience related to the functions of the specific 
national unity, the ability and objectivity to con- 
ceptualize policy matters, as well as ethnic, sex, and 
professional speciality representation. 

Elected officials are only nominated after under- 
going a comprehensive screening by the National 
Nominating Committee, which strictly adheres to 
the section of the NASW bylaws which requires 
that “candidates shall be selected so as reflect the 
ethnic minority distribution, sex distribution, stu- 
dents, and special interests of the membership.” 

A new association affirmative action. plan is now 
in the final stages of development and will help to 
reinforce the mechanisms which have brought 
NASW this far towards equal representation. The 
plan will address itself to both chapter and national 
programs. The national portion of the plan has 

(See Minority Participation, page 12) 
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Call for Questions 


In seeking more membership participation 
in the NASW national elections, the National 
Committee on Nominations and Leadership 
Identification, is asking all NASW members to 
submit questions which will be answered by 
the candidates for First Vice President and 
Treasurer, and then published in the NASW 
NEWS prior to the balloting. 

It is thought that such a process will reflect 
concerns which might not ordinarily surface, 
and would allow the candidates to express 
themselves in a more personal way than is pos- 
sible in the necessarily rigid format used in 
ballot information pamphlets. 

Members should, of course, feel free to ask 
any question on any issue which they think 
profoundly affects the association, its contro- 
versiality notwithstanding. Questions will be 
selected on the basis of their relevance, clarity, 
and incisiveness. 

Don’t miss this opportunity to participate 
in the election process. Send in your questions 
now to: Questions to the Candidates, c/o 
NASW NEWS, 1425 H St., N.W., Washing- 
ton, D.C. 20005. Selected questions and their 
answers will be published in the NEWS just 
prior to the election. 














nominating committee select candidates for NASW spring elections. (I. to r.) Judy Kiser, 


Region Vil; Paul Chikahisa, Regoin XIII; NASW Associate Executive Director Len Stern; Dennis Thompson, 
Region Xil; Victoria Olds, Region Il, Committee Chairperson; John Ham, Region IX; Sandy Perry, Region 
il; Agnes Campbell, Region VI; Jacquelyn Sutton, Region IV. 


of this year’s election, including the vote count; 

© develop new biographical forms which provide 
opportunity for fuller listing of civic and com- 
munity activities and provide an opportunity for 
sponsoring association units to give reasons for 
support of their candidates; 

¢ list the candidate in the ballot in an order other 
than the alphabetical order which has been used 
in the past; 

e recommend to the 1977 Delegate Assembly a 
bylaws revision which would require a greater 
number of signatures in order for a candidate 
to get on the ballot by petition; 

¢ recommend to the 1977 Delegate Assembly a 
bylaws revision which would provide proced- 
ures for the removal of board members who fail 
to attend board meetings; 

© use the NASW NEWS for interviews with offi- 
cer candidates where they can express their 
views more fully than in the biographical in- 
formation which accompanies the balivts; 

e seek funds to enable members of the committee 
to broaden their contacts with chapters within 
their regions. 

The Committee also planned for its role at the 
next Delegate Assembly where it will serve as Cre- 
dentials Committee. 

Members of this year’s Nominating Committee are 
Victoria Olds, New York City, Chairperson; James 


Bell, Region I; Sandy Perry, Region III; Jacquelyn 
Sutton, Region IV; Linda Kratovil, Region V; Agnes 
Campbell, Region VI; Judy Kiser, Region VII; 
Rebecca Vaughan, Region VIII; John Ham, Region 
IX; Ann Jacobson, Region X; Delores Quintyne, 
Region XI; Dennis Thompson, Region XIII; Paul 
Chikahisa, Region XIII. 


National Nominations 


(From page 1) 


Board of Directors—Member-At-Large: 
Debra Joan Dewitz Rugby, North Dakota 
Deborah K, Zinn Charleston, West Va. 


Committee On Nominations and Leadership 
Identification—Region II: 

Winifred Latimer Norman New York, New York 
Pearl Jordon New York, New York 


Committee On Nominations and 

Leadership Identification—Region VI: 

L. Yvonne Bacarisse Miami, Florida 

Vera Chandler Foster Tuskegee Institute, Ala. 


Committee On Nomination and 

Leadership Identification—Region VII: 

Ernest J. Barbeau Morgantown, West Va. 
John A. Yankey Cleveland Heights, Ohio 
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Licensing—Anchor For the Profession 


The increasingly critical nature of legal recogni- 
tion for the profession as the nation moves into a 
new era of regulation and planning was reinforced 
at the recent Interstate Conference on Licensing 
convened by NASW in Des Moines, Iowa. The 
conference was attended by representatives of the 
licensing committees of fourteen NASW chapters. 


NASW Program Operations Director Glenn 
Allison described the “climate of struggle” for social 
work, placing particular emphasis on new and anti- 
cipated national legislation in health services. These 
laws, he said, are establishing an increasingly fixed 
universe of health and social service providers in 

_ which the position of social work is not yet deter- 
mined. “It is vital to the profession, therefore, that it 
obtain full legal recognition through state legislation 
in order to be adequately represented as a provider 
of services.” 


Allison outlined a number of primary thrusts in 
the struggle for recognition, including the need to 
defend “who social workers are” and “what we do,” 
to confront the tendency to reduce costs by reducing 
standards, and to dissolve dissensions within the 
profession. Licensure of social work can significantly 
help the profession meet these challenges. 


NASW, for its part, must uphold the position of 
social workers both as vendors in the present public- 
private systems and as standards setters of profes- 
sional practice in working with the “psycho-social 
element,” a responsibility now claimed by virtually 
every related profession. 


New NASW Policy Discussed 


The significance of the October 1976 NASW 
policy statement Standards for the Recognition of 
Social Work,* was reviewed by staff associate Myles 
Johnson after Allison’s presentation. The policy 
Statement, according to Johnson, sets forth eight 
criteria which NASW chapters must include in bills 




















for state licensure, and provides that variations be 
made only after review and approval by the national 
NASW body. Even though most of these criteria 
were included in the previous NASW policy state- 
ment and are generally observed by NASW units, 
the question “What is the definition of social work 
levels?” still seems to frequently emerge. 

“Given the increasingly fixed nature of various 
regulatory systems, the definition of professional 
practice which begins with the BSW and extends 
through independent practice assumes a much 
greater significance,” said Johnson. He pointed out 
that there was once some justification for believing 
that state legislation could be amended after passage, 
but, in fact, basic changes have not been made in 
any law, And, as the various systems of regulation 
and recognition are “locked up,” said Johnson, the 
basic definition of practice levels established in law 
must be of primary concern to NASW. 


Lobbying Strategies and Techniques 


Staff associate Sondra Match, who has begun 
working intensively with a number of states on both 


NASW NEWS 


licensing and “Freedom of Choice” vendorship legis- 
lation, then gave the group some valuable insights 
on how to carry out an effective lobbying campaign. 
Such a campaign, she said, requires at least: 


e The assessment of the attitude of social workers 
in the state toward the pursuit of multi-level 
licensure. 


e The recruitment of an effective legislative spon- 
sor and professional lobbyist. 


e The prefiguring of the position of all other or- 
ganizations and groups potentially affected by 
licensure, especially unions and civil service 
organizations. 


e The organization of a campaign to insure social 
work support of the bill. 


Before the conference ended, the group agreed 
that there was a need for a licensing newsletter, de- 
signed to keep state NASW committee activists ap- 
prised of new developments. 


* Copies of the new Standards for Regulation of 
Social Work have been sent to all chapters and are 
available in a pre-publication format from the 
NASW Publications & Sales Office, 1425 H Street, 
NW, Suite 600, Washington, D.C. 20005. 


Eligibility, Dues and Resource Allocation Study 
Wends Its Way Toward the 1977 Delegate Assembly 


Possible changes in the NASW membership eligi- 
bility, dues, and resource allocation structures were 
the subject of extensive and highly productive dis- 
cussions at two regional meetings of chapter leader- 
ship during December, according to National Pro- 
gram Committee Chairperson Bertram Beck, ACSW. 
A joint report by two Program Committee task 
forces appointed by Beck last spring served as the 
basis for dialogue at the Denver and Washington 
meetings. 

At a meeting of the National Board of Directors 
held in October, Beck, Nancy Humphreys, Chair- 
person of the Task Force of Resource Allocation, 
and Ernest Barbeau, Chairperson of the Task Force 
on Membership Eligibility and Dues Structure, pre- 
sented a report on their preliminary proposals and 
on the initial response to them by chapters and indi- 
vidual members. Beck emphasized the committee’s 
appreciation for the chapters’ considered responses, 
noting that each had received a detailed reply. As 
of 1 December chapter comments had been received 
from Arkansas, Colorado, Delaware, Florida, Indi- 
ana, New Jersey, Maine, Minnesota, Mississippi, 
Oregon, Pennsylvania, South Carolina, Tennessee 
and Virginia. 

The board then voted to approve the subject of 
eligibility/dues/resource allocation for placement on 
the agenda of the 1977 Delegate Assembly. How- 
ever, it took no action on the content or text of 
recommendations which it will eventually ask the 
delegates to consider; these will not be determined 
until early February. The interim regional meetings 
with chapter leaders were scheduled in order to as- 
sume their maximum participation in the develop- 
ment process. 

At the regional meetings, key problems in the 
existing eligibility/dues/resource allocation systems 
were identified and a variety of alternative solutions 
were explored, including the task forces’ preliminary 
proposals (reported in the Fall issues of NASW 
NEWS) and those set forth by members and chap- 
ters. Session leaders reportedly were “pleased by the 
depth of discussions” and by a uniformly positive 
approach to some very difficult and complex policy 
issues. 

The primary focus was on suggestions concerning 
1) the placement of social work students within the 
NASW membership structure and existing within that 
structure; 2) the association’s future financial pic- 
ture and the need for increased dues income; and 3) 
revised methods of distributing dues income among 
local and national units of NASW. For example, 
participants considered alternatives, such as two- 
step increase or smaller increase, to the task forces’ 
original proposal to raise membership dues. The 
financial implications of these solutions, as well as 
those of an installment plan for payment of dues, 
were discussed in detail. 


Chapter leaders who were unable to attend one 
of the regional meetings had a 1 January deadline 
to submit their views on the alternative solutions. 
Interested NEWS readers are urged to contact their 
local chapter for details on issues of interest to them 
and then mail written comments to Ernest Barbeau, 
c/o the NASW National Office or to their regional 
Board of Directors representative for arrival no later 
than 1 February. A complete text of the board’s 
recommendations to the May 1977 Delegate As- 
sembly will appear in the March issue of the NEWS. 


Tax Guide Published 
By California Unit 


A guide to help socia! workers figure out their 
income taxes has been published by the NASW 
California Chapter and is now available. The In- 
come Tax Guide for Social Workers features de- 
tailed information on federal income tax deductions 
to which the professional social worker is entitled. 

Author and NASW member Barbara J. Weiss, 
ACSW, predicates the guide on the assumption that 
“many social workers are unaware that their pro- 
fessional activity—both voluntary and employment- 
related—entitles them to a variety of tax deductions 
similar to those taken by business people. Further- 
more, there are important tax advantages associated 
with self-employment, whether it be full time private 
practice, or part time consultation work, which many 
social workers miss out on because they are not 
knowledgeable about tax laws.” 

The guide, written in collaboration with a certified 
public accountant, contains sample 1976 tax forms, 
along with detailed descriptions of specific profes- 
sional and educational items which qualify for tax 
deductions, Included is detailed information on how 
to keep records to substantiate deductions, plus a 
whole chapter on how to prepare for an audit. 

The 1976 Tax Act, passed by Congress this year, 
contains some significant changes which will affect 
most social workers’ taxes. These also are spelled 
out in the guide. — 

California Chapter President Dr. Nancy Humph- 
reys has praised the book and says it wifl “undoubt- 
edly save social workers of allied professionals 
money on their taxes.” She adds’ that the chapter is 
proud of being in the position of offering such a 
valuable resource to the profession. 

The special pre-publication price is $4.25, plus 
50¢ postage and handling. (California residents 
must add six percent (25¢) sales tax. The cost for 
the guide after 1 February 1977 is $5.00 plus post- 
age and handling, plus sales tax if applicable. (The 
cost of the guide is, coincidentaly, tax deductible.) 
Orders should be sent to NASW, California Chap- 
ter, 11th and L Bldg., Suite 1016, Sacramento, 
California 95814. 
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Jimmy Carter and Walter Mondale: will soon be 
in the White House. Social workers made significant 
contributions toward a victory fought for by organi- 
zations dedicated to the so- 
cial welfare. Consequently, 
it is hoped that there will be 
new opportunities for the 
development of better na- 
tional social service pro- 
grams. 

In the last eight years, we 
watched the gutting of so- 
cial service programs, as an 
aggressive policy of neglect 
of the vulnerable was 
pursued. Managers were 
brought in who did not know the programs they 
administered and the wheel was constantly rein- 
vented, Determining needs “in the market place” led 
to neglect of those who were unable to demand or 
organize coalitions to support their needs. Ripoffs 
escalated as grants were “wired” and the federal 
government was willing to pay a profit to banks and 
the U.S. Post Office to sell food stamps, escalating 
the costs rather than cashing out the bonus and 
including it in people’s grants. 

The multiplicity of programs targeted on the same 
population with a myriad of conflicting eligibility 
requirements and regulations had led cities and states 
to insist upon continuing revenue sharing and block 
grants. Some local officials are now expressing con- 
cern regarding the need for national quality stan- 
dards, more rigorous enforcement of antidiscrimina- 
tion measures, while maintaining flexibility and local 
input. 

Central to all these considerations, of course, is 
the issue of division of power and responsibility. 
Although an antigovernment psychology helped elect 
Carter/Mondale, suspicion of government continues 
after the polls have closed. Because the election was 
close and many groups claimed credit for the margi- 
nal victory, the new administration will have to 
balance a variety of forces with negotiations and 
tradeoffs. Needless to say, purity and government 
have never been synonymous. 

The groups that make gains for their services in 
the future will be those able to mobilize their mem- 
bership to influence public officials and join with 
other groups in a common cause. Economic princi- 
ples will continue to be key to achieving change and 
we will have to prove that quality really does mean 
efficiency. 

The major issues facing us seem fraught with 
contradictions. Can we strike the proper balance be- 
tween individual rights and community rights? Be- 
tween the role of the consumer and the professional? 
And between local and national interests and stan- 
dards? What about the more specific issues? 


e The economy—How many jobs will be created, 
how fast, for which population? Public works pro- 
posals submitted by local and state governments tend 
to employ skilled construction workers and yet a 
significant portion of the unemployed are unskilled. 
Will matching the jobless to jobs include resettle- 
ment to small towns? How many jobs will be created 
through private enterprise and how many through 
public employment? How vigorously will this gov- 
ernment enforce affirmative action and strengthen 
EEOC and other enforcement agencies? Will social 
workers be considered service providers? 





e Crime and public safety—What about pre- 
sumptive sentencing versus mandatory sentencing? 
The Police Foundation and the Public Safety Com- 
mittee of the National League of Cities document 
that more police and more street patrols do not 
prevent or reduce crime. What should be the role of 
social work in police work and domestic violence? 
How should the juvenile justice system be revamped 
and what about status offenders? Preventive ser- 
rices? 

e Health care—Should national health care be de- 
veloped on a medical or a community health model, 
the latter including social services and preventive 


care? President Carter has stated he favors compre- 
hensive benefits and public financing, including pub- 
lic administration. Will there be one system for 
everyone? How will it be paid for? What kind of 
standards will there be? How should we phase in 
national health care? What should be the role of the 
consumer, the professional, and the social worker? 
How should some health care services be delivered, 
via the proprietary route, i.e., nursing home care, or 
via the public and nonprofit agency? 

e Youth and aged—Our declining youth popula- 
tion has resulted in a higher percentage of our popu- 
lation being elderly. What services will be available 
for them and with what standards? What aegis? 
Where will social workers fit? More teachers are un- 
employed, Will we move to smaller classes and more 
ancillary services or will we move to further cuts of 
services in schools? What jobs and job training will 
be available for youth? If education is separated 
from HEW, what will this mean for social work? 

e Mental health—When and how shall persons 
be institutionalized and released? If deinstitutional- 
ized, what shall be the standards for care and their 
enforcement in the community? How shall we deal 
with zoning laws that result in after-care ghettos in 
inner city communities? Social workers are major 
providers of mental health services; we know the 
needs. How will we be involved in decision making? 

e Income distribution and welfare reform—What 
form will it take? Will there be limiting of income, 
forced work and federalization of the costs? Will 
current in-kind benefits be cashed out and in what 
amount? Will there be reintegration of services and 
income maintenance? How do we use local input 
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in building national standards? Should rents be paid 
to landlords with dual pay systems? (Everybody is 
scurrying to develop a proposal—the final product 
will be a compromise based on the ability of various 
groups to bring pressure to bear.) 

e Social Services—How do we define social ser- 
vices? How shall they be delivered? Do we want one 
system publicly funded, or continued subcontracting 
to a variety of organizations in public as well as in 
private, nonprofit agencies? 

e Classification and declassification of social 
workers—Some departments of social services want 
to blame their problems on the trained social worker. 
How do we combat this regressive trend? 

e The cities—Where do we put our limited re- 
sources? Into helping the blighted community, the 
marginal community, or that community which is 
still viable? Shrinking incomes for cities and states— 
Where are the cuts made? Where should they be 
made? 

NASW has policy positions on many of these 
issues, but they need sharpening. Of course, each 
one has significance to our clients, but some are of 
particular importance to the profession, i.e., where 
will social work jobs be in the future, and where will 
the money come from to pay for services? Will 
teachers take over child care? Will psychologists 
become the crisis intervenors with the criminal jus- 
tice system? Will social work be recognized in law 
and thus rendering agencies and solo practictioners 
eligible for third party vendorships in health care? 
Will there be mandatory quality standards for pro- 
grams? Will they be enforced? 

It is now up to us. Public officials will hear from 
the national association; they need also to hear from 
you. Your senator and representative, as well as 
Carter/Mondale, and local state and city officials 
need to know where you stand. 


Organizational/Financial Workshops Held 


NASW chapter leaders met with representatives 
of the national office in eastern and western regional 
workshops in early December to undergo a review 
of organizational structure and the fundamentals of 
the association’s accounting system. 

Eighty-seven persons represented 45 of the 55 
NASW chapters in a round table discussion of cur- 
rent organizational issues and the details of the new 
fiscal management system which will be mandatory 
for all chapters in the 1977-78 fiscal year. 

The opening session was chaired by NASW Ex- 
ecutive Director Chauncey Alexander. Maryann 
Mahaffey, President of NASW, presented a per- 
spective of the problems and major issues facing 
the social work profession. She emphasized the 
tremendous need for social workers’ involvement in 
politics. As she stated, “Politicians daily make deci- 
sions that positively or negatively affect us, our fam- 
ilies, and the people with whom we work.” 

Pat Conrad of North Dakota, Chuck Wright. of 
Illinois, and Phyllis Southwick of Utah described 
NASW accomplishments in the western part of the 
country, Mike Bequette of West Virginia, Bernie 
Plowsky of Pennsylvania and Ron Green of Ten- 
nessee reviewed the East at the Washington, D.C. 
meeting. 

Chapter leadership collaborated with Jim Evans 
and Chauncey Alexander at the Denver Work- 
shop, and with Evans, Alexander, Len Stern 
and other national staff in Washington, D.C., to 
share their views on organizational matters. Rita 
Kaplan of Minnesota and Marty Drew of Colorado 
led discussion at the western meeting. Lydia Elliott 
of Delaware, Charlotte Mahoney of Connecticut and 
Sheldon Goldstein of Florida did the same in Wash- 
ington. 

Staff, chapter presidents, treasurers, and other 
leaders examined the proposals for dues increases, 
a resource allocation system, the legislative and 
political thrust of the association, and problems in 
implementing national policies mandated by the 
Delegate Assembly. No conclusions were reached, 
but the meetings were not intended to produce con- 
clusions and were, in fact, far from being unpro- 
ductive. 

“It’s too bad,” said one participant, that more 


members of my chapter couldn’t be here to get a 
sense of how this whole thing works and all that is 
being done nationally.” 

John Cabot, director of administrative services 
and Ellen Dunbar, NASW treasurer made a fairly 
comprehensive presentation on financial manage- 
ment and accountability. It included review of the 
treasurer’s responsibilities, ‘accounting principles, 
elements of an accounting system, statement presen- 
tation, control/transfer recording of unit funds, op- 
eration accounting, functional accounting, and rec- 
ord retention. 

The financial portion of the workshops was 
planned and executed to aid those chapters who 
were unfamiliar with the new system and still feeling 
the growing pains of moving from small, local fiscal 
entities to statewide chapters. 

Workshop participants seemed very satisfied with 
the content of the workshops and expressed the need 
for similar programs in the future. 


Margaret 
Adams Internship 


The National Association of Social Workers 
is pleased to announce it is now accepting ap- 
plications for the fourth annual Margaret E. 
Adams Internship. 

Providing leadership training for students 
who have completed their first year of post- 
graduate training, the internship carries a sti- 
pend of $5,000, plus $500 for each dependent 
up to a maximum of $1,000. Required to 
spend 1000 hours in NASW’s national office, 
the intern will work under the direct supervi- 
sion of an NASW executive staff member, As- 
signments will provide experience in the areas 
of policy formulation, professional develop- 
ment, planning and programs. 

The application deadline is 15 February 
1977; a candidate will be selected as intern by 
1 April 1977. Detailed announcements and 
application forms may be requested from 
Marilyn Williams, National Student Coordina- 
tor, NASW, 1425 H Street, N.W., Suite 600, 
Washington, D.C. 20005. 
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Transition: New Hope or Old Despair? 
Social Workers Can Make a Difference 


by Mark Battle 





exit’ ig 
ite ie 





Mark Battle is chairman of the board at Mark 
Battle Associates, a consulting firm and a professor 
and department chairman at Howard University 


School of Social Work. 


In the 1976 national election, social workers and 
many like-minded American professionals demon- 
strated the vitality of their commitment to people 
well beyond the limits of their individual practice. 
Through PACE (Political Action for Candidate 
Election), social workers rallied behind the presi- 
dential candidate who placed improved social con- 
ditions for people first on his priority list. 

In some instances they organized and contributed 
time, as well as money, to the chosen course. In 
other instances they simply exercised their right and 
responsibility to vote. In both instances they gave 
specific evidence of a positive response to part of the 
first demand of their Professional Code of Ethics— 
“action for improving social conditions.” Their ef- 
forts, combined with the efforts of millions of other 
Americans, have met with success. “A people’s 
President” prepares now to take the oath of office 
and to assume the awesome burden of giving execu- 
tive leadership to this nation. 

Now a different, equally urgent, but more difficult 
challenge faces all of us. It is called transition. In 
reality it is the challenge of planning, organizing and 
putting into place the vision, the direction and the 
leadership of the new national administration. This 
is an endeavor viewed with a considerable measure 








of cynicism by some case-hardened bureaucrats. It is 
perceived through a mist of almosi holy idealism by 
the naive and the uninitiated. For those social work- 
ers, who would meet their self-imposed commitment 
to seek social change through a more responsive gov- 
ernment, it is a very real opportunity to influence 
the shape of tomorrow. For NASW and other social 
work organizations participation is clearly a must. 

By the time this issue of the NEWS reaches you, 

the process of finding and clearing people to be ap- 
pointed to the top 200-500 will be just about com- 
plete. Another 1700-2000 positions will remain to 
be filled. Altogether they represent roughly 2,200 
opportunities to influence the building of a national 
administration. Social workers must be vocal and 
active in these processes without waiting for invita- 
tions to be tendered them. Other groups, with other 
value systems, are already far ahead in seeking to 
secure leverage by influencing such appointments. 
Social service and social work advocates are essential 
to the mix. 

The new President will undoubtedly identify the 
directions his administration will take as a part of 
his inauguration speech. During the ensuing three to 
six months, he will submit specific policy proposals. 
Those proposals will give particular shape and 
‘meaning to the campaign promises and the inaugural 
directions. The social work community and each 
social worker who holds the country’s future dear is 
faced with the compelling choice to share or not to 
share. The President and his transition staff have 
offered to us the option to share our knowledge 
about the nature, the feel, the dimensions, the human 
and economic costs of the nation’s social problems. 
They have asked us, along with other Americans, to 
suggest the approaches to solution and the approach 
modes of intervention. 

Social problem definitions and issue papers are 
being written and submitted by a range of individu- 
als, interest groups and lobbies. Some of these are 
very likely not being prepared from the perspectives 
we share. Some are benign and some are probably 
hostile to the people imperative. Social workers and 
social service organizations have the option of 
emerging as significant among those who contribute 
thought, programs, ideas and solutions; or they may 
be omitted from serious consideration at this stage. 
The probability is that failure to stimulate serious 
consideration of social work views early in this ad- 
ministartion will serve to make the task more diffi- 
cult later, just as has been the case in other admin- 
istrations. We have clected a chief executive who has 
said he wants to listen to us. Shall we individually 
and collectively make certain that he has the oppor- 
tunity? Shall we assume our old posture of reacting 
or use the “transition” as a pathway to fuller parti- 
cipation? 


PACE Passes Initial Political Test 


(From page 1) 
to make PACE operational in time to have an effect 
on their outcome. The official kickoff of the fledging 
organization did not take place until August, just 
three short months before the polls opened. Most of 
the national organization was built in August; state 
organization and voter registration drives were major 
thrusts in September; and much of October was 
spent in a get-out-the-vote effort. 

The stated objectives of PACE are and will con- 
tinue to be: 

e to help elect candidates to public office who 
support legislation and policies consistent with the 
aims of NASW and its state chapters; 

e to promote the adoption of public policy that is 
in the interest of the social work profession and 
those community members they serve; and 

e to promote political awareness and lawful polit- 
ical action among members of the social work pro- 
fession. 

Thanks to the hard work of its trustees, its staff, 
and many volunteers, PACE lived up to its goals in 
its first and possibly most difficult test. PACE Chair- 


person Art Katz led a very capable board of trustees 
through all the organizational difficulties, and di- 
rected staff and volunteers throughout the campaign. 
The trustees included: Leonel Castillo of Houston; 
Treasurer Ernestine Lincoln of Silver Spring, Mary- 
land; Beulah Rothman of Great Neck, New York; 
Joyce Dortch of Jackson, Mississippi; Shirley Cooper 
of San Francisco; and Secretary James Evans, who 
resigned his trusteeship to become a member of the 
national office staff in September. 

Susan Hoechstetter of Pittsburgh, Pennsylvania, 
performed admirably in her role as National PACE 
Coordinator. She was responsible for the supervision 
of all PACE staff and activities, including fund rais- 
ing, special events, get-out-the-vote, endorsements, 
strengthening state PACE committees, and liaison 
with the Carter headquarters in Atlanta. 

Her assistants included Richard Landis, PACE 
Political Coordinator; Sid Lopez, PACE Accountant; 
Mindy Loiselle, Verna Stokes, and Louise Heft, all 
administrative staff people; Sandy Breedlove, PACE 
Get-Out-the-Vote Coordinator; and Dale Sonnen- 
berg, PACE volunteer and Democratic Precinct 
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Chairperson in the District of Columbia. 

NASW Staff Associate Al Gonzales has served as 
the NASW liaison to PACE. He laid much of the 
groundwork for the establishment of PACE, assisted 
with the legal work necessary to maintain a political 
action arm, and helped develop the direction for 
PACE in conjunction with NASW policy. 


The following is the list of PACE endorsed can- 
didates for the House of Representatives in the 1976 


elections: 
State District Candidate-Party 
Arizona 2 *Morris K. Udall—D (Won) 
California 21 *James C. Corman—D (Won) 
25 *Edward R. Roybal—D 
(Won) 
28 *Yvonne Brathwaite Burke— 
D (Won) 
29 *Augustus F. Hawkins—D 
(Won) 
Colorado 1 *Patricia Schroeder—D (Won) 
Georgia 5 *Andrew Young—D (Won( 
Illinois 6 Marilyn D. Clancy—D (Lost) 
8 *Daniel D. Rostenkowski—D 
(Won) 
10 *Abner J. Mikva—D 
(Recount) (Won) 
Kansas 2 *Martha Keys—D (Won) 
Maine 2 *William S. Cohen—R (Won) 
Maryland 3 Barbara Mikulski—D (Won) 
5 *Gladys Noon Spellman—D 
(Won) 
Massachusetts 1 *Silvio O. Conte—R (Won) 
4 *Robert F. Drinan—D (Won) 
5 *Paul E. Tsongas—D (Won) 
6 *Michael J. Harrington—D 
(Won) 
Michigan 1 *John Conyers, Jr—D (Won) 
5 *Richard F. Vander Veen—D 
(Lost) 
Minnesota 5 *Donald M. Fraser—D (Won) 
New York 11 *James H. Scheuer—D (Won) 
16 *Elizabeth Holtzman—D 
(Won) 
Pennsylvania 7 *Robert W. Edgar—-D (Won) 
18 Douglas Walgren—D (Won) 
25 Eugene V. Atkinson—D 
(Lost) . 
Texas 8 *Bob Eckhardt—D (Won) 
18 *Barbara Jordan—D (Won) 
22 Bob Gammage—D 
(Recount) (Won) 
Virginia 8 *Herbert Harris II—D (Won) 
10 *Joseph L. Fisher—D (Won) 
Wisconsin 1 *Les Aspin—D (Won) 
2 *Robert W. Kastenmeier—D 
(Won) 
5 *Henry S. Reuss—D (Won) 
7 *David R. Obey—D (Won) 
8 *Robert J. Cornell—D (Won) 
*Incumbent 
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New CHAMPUS Rules Mark Breakthrough 
In Utilization Of NASW Clinical Register 


New CHAMPUS (Civilian Health & Medical Pro- 
gram of the Uniformed Services) regulations issued 
on 22 July 1976 represent a breakthrough in the 
use of NASW’s Register of Clinical Social Workers. 
The development is the latest in a continuing effort 


_ by social work professionals to define and strengthen 


their roles as third party vendors in health insurance 
reimbursement. 

CHAMPIUS, a nationwide program covering care 
in civilian facilities for nine million dependents of 
military personnel, has initiated a program for 
periodic revision of out-patient psychotherapeutic 
care, which will be conducted by a psychiatrist and 
one other mental health professional. When the 
“other mental health professional” is a social worker, 
the new CHAMPUS requirements state that the re- 
viewer must hold a master’s degree in social work, 
be licensed in states requiring licensure at the clinical 
level and/or meet the standards outlined in the 
NASW Register of Clinical Social Workers. 

CHAMPUS is one of several sizeable health bene- 
fits programs which recognize social workers as fee- 
for-service providers of mental and nervous care, 
when referral and supervision is offered by a physi- 
cian/psychiatrist. Another large health insurance 
plan reimbursing social work practitioners as “mem- 
bers of the mental health team” for close to 75 per- 
cent of its beneficiaries is the Federal Employees 
Health Benefits Association (FEHBA), which 
covers federal employees and their dependents, Blue 
Cross/Blue Shield covers 50 percent of FEHBA 
beneficiaries while Aetna insures an additional 25 
percent. FEHBA plans for the Federal Bureau of In- 


Special Premium Match 
Offer Extended Through 
‘77 By Insurance Trust 


The NASW Insurance Trust’s Premium Match 
Offer, introduced in 1976, will be continued through- 
out 1977. Trust Chairperson George Nishinaka 
made the announcement following an 18 October 
meeting of trustees at the Des Moines, Iowa head- 
quarters of the trust’s underwriter, The Bankcrs Life. 

Under the Premium Match program, the trust will 
pay 50 percent of the first year’s premium for new or 
additional coverage issued to any member. The max- 
imum dollar savings per member is $60—the cost of 
regular NASW dues. Members who apply and are 
approved for any life, health or disability coverage 
during 1977 may thus save the entire cost of their 
dues, or more in the case of associate or student 
members. Members who took advantage of the 
match program in 1976 will be eligible for addition- 
al savings under the 1977 program as soon as their 
savings limit for last year has been reached. 

“We're pleased with the response to the Premium 
Match concept and found it was a valuable approach 
for the trust, as well as a real money-saver for NASW 
members,” said Nishinaka. “It’s also a useful recruit- 
ment tool for the association; so everyone benefits.” 

At its October meeting, the trust also voted to 
increase maximum coverage limits under its life and 
disability income plans, effective 1 January 1977. 
Maximum life coverage is now set at $55,000 (up 
from $50,000), while disability limits are raised 
from $1000 per month to $1200 or $1500, depend- 
ing on the plan selected. 

At an earlier meeting, the trust had acted to in- 
crease life benefits by 10 percent at no increase in 
premium. The increases were made in recognition of 
rising salaries and cost-of-living as they affect mem- 
bers’ insurance needs. Revised rate and application 
materials will be available later this month. (Con- 
tacting the trust at 1425 H Street, N.W., Suite 600, 
Washington, D.C. 20005.) 

The NASW Insurance Trust is not a dues sup- 
ported service. It is funded entirely by premiums 
and administered by trustees who are appointed by 
the NASW Board of Directors and serve without 
compensation. 





vestigation (underwritten by Prudential), the National 
Security Agency (covered by Mutual of Omaha), 
and the American Postal Workers Union Plan (self- 
insured) also recognize sovial work professionals as 
third party vendors. . . 

Social workers are employed as contract em- 
ployees in comprehensive FEHBA plans, such as the 
Columbia Medical Plan of Maryland and the Har- 
vard Community Health Plan of Massachusetts. As 
a result of NASW initiatives, the option of including 
social workers as independent reimbursable pro- 
viders in nervous and mental contracts is offered to 
companies insured by Bankers Life of Des Moines, 
Iowa, and by the Union Labor Life Insurance Com- 
pany. These social workers must be licensed or cer- 
tified by the state and the Academy of Certified 
Social Worker (ACSW), respectively. 

Through a benefit originally negotiated in 1966 
between the United Auto Workers Union and the 
Big Three Auto Companies (GM, Chrysler & Ford), 
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Peace Group To Mount Education Effort 
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social work services are reimbursable under an out- 
patient care rider to Blue Cross/Blue Shield Health 
Care insurance, However, these services must be 
provided in an organized out-patient mental health 
care setting that includes a psychiatrist, Ph.D. psy- 
chologist and master’s degree social workers. The 
standards for the social work provider require 
ACSW certification. A small number of groups other 
than automobile manufacturers throughout Michigan 
and Ohio have also purchased the Blue Cross/Blue 
Shield OPC rider. These include municipal govern- 
ment, boards of education, and postal workers. 

The Retail Clerks Unions and Food Employers 
Benefit Fund of Southern California provide broad 
mental health benefits for members and dependents 
including screening, counseling, and therapy services 
provided by social workers employed by the Family 
Service Agency of Los Angeles. Contact with Family 
Service is on a self-referral basis without the need 
for a psychiatrist or other physician’s referral or 
supervision. 

Social work providers are reimbursed by addi- 
tional industrial and union plans in individual states 
such as Blue Cross of Colorado which has recently 
agreed to reimburse clinical social workers as inde- 
pendent mental health providers. 





Peace and Social Welfare Task Force Chairman Larry Northwood (center) describes some of NASW’s peace 


efforts to Terrayne Crawford, staff member of the Institute for World Order, which recently awarded the 


association a $6,200 grant. 


NASW’s Task Force on Peace and Social Welfare 
continued its work toward a safer, saner world at its 
most recent meeting in Washington, D.C., chaired by 
Larry Northwood of Seattle and attended by Ter- 
rayne Crawford, staff member of the Institute for 
World Order (IWO). 

The IWO recently awarded NASW a $6,200 grant 
to support the association’s peace and social welfare 
efforts. Crawford’s impression at first exposure to 
the diversity of the task force’s interests and its mem- 
bers’ enthusiasm about IWO’s broad program of 
peace education, was quite favorable. 

The task force reviewed its work with the Coali- 
tion on New Foreign and Military Policy, paying 
particular attention to the coalition’s Model Transfer 
Amendment which would combine cuts in military 
expenditures and add corresponding amounts to 
designated human services programs. The task force 
pledged its support of the amendment when it is 
introduced. 

The group is continuing its work with the Cam- 
paign to Stop the B-1 Bomber, attempting, through 
its network of social workers in the peace movement 
and NASW’s Education and Legislative Action Net- 
work (ELAN), to convince President-elect Carter 
to stop production of the B-1 bomber. 

Public education, but particularly professional 
education, is a vital component of the task force’s 


efforts according to Chairman Northwood. The task 
force thus decided to revise and expand its informa- 
tion program. Specifically, it voted to: 

e update the organizing pamphlet 

e develop case studies on such issues as veteran 
problems, Vietnamese adoption, etc. 

e distribute delegate assembly policy statement 
and resolutions 

e distribute selected articles from the Warfare/ 
Welfare Journal, the sociology issue edited by task 
force chairperson Larry Northwood 

e prepare political paper on budget amendment 
for 1977 Congress 

The IWO grant will be used to subsidize NASW’s 
“Peace Packet” which will eventually be sent to 
chapters and outside organizations and made avail- 
able for distribution at the National Conference on 
Social Welfare, as well as other major social work 
events. 

Task force members assisting in this effort and 
who attended the Washington meeting are: Ann 
Sheppard, chairperson-elect of New York; Louise 
Mack of Syracuse; Louise Perry and Frank Baskin 
of Philadelphia; Anna Fritz of Cleveland; Mardi 
Robers of Los Angeles; and Alejandro Garcia of 
Boston. Staff support was provided by Bob Cohen 
and Molly Freeman of the national office. 





Special Program Fund Is Established; 
First Year Focus: Quality Standards 


The National Program Committee has developed 
a Voluntary Fund for Program Advancement in an 
effort to comply with a delegate assembly mandate 
to “use a portion of the association’s funds in a new 
way, cutting across internal organizational lines and 
pooling resources for the achievement of a common 
purpose.” 

The fund, which will rely on both national and 
chapter contributions, will be used in its first year 
to counter widespread efforts to remove or down- 
grade professional social work requirements for the 
delivery of services. Grants of up to $3,000 will be 
made available to chapters or national units which 
develop programs designed to maintain and raise the 
quality of standards for social work services and help 
the association, as a whole, learn from these efforts. 

In describing the fund and its guidelines to chap- 
ters, Nancy Humphreys of California, who chaired 
the Program Committee Task Force* which de- 
veloped the concept, states that she believes this 
“modest, but significant demonstration effort .. . 
begins to carry out the assembly’s wishes in that it 
allocates funds on the basis of purpose and need, 
rather than jurisdiction: it is an opportunity to unite 
chapters and national units; it experiments with new 
roles for chapters and national units; and it provides 
experience for further innovations in the allocation 


of association resources.” 


Program Committee Chairperson Bertram Beck 
notes that a 1975 Delegate Assembly task force, 
composed of representatives of every regional coali- 
tion and the national board, stated that “if we can 
plan our activities and use our funds—even a por- 
tion of them—based on professional purposes, rather 
than on which unit of the association ‘owns’ the 
money or has iurisdiction, we will have moved a 
great distance toward becoming an effective national 
force.” 


He says the experiment is a step in that direction 
and useful, not only in facing the specific profession- 
al standards problem which the Fund for Program 
Advancement will address, but in providing import- 
ant guidelines to the association for future utilization 
of resources in a goal-oriented way. A similar con- 
cept will be incorporated in the membership eligibil- 
ity, dues structure and resource allocation plan to 
be presented to the 1977 Delegate Assembly. 


The national board has authorized a $12,000 
contribution to the advancement fund; chapters are 
being asked to volunteer one percent of their annual 
dues rebate income to match the national contribu- 
tion. They may pledge more or less than that amount 
and all chapters, regardless of their contribution, 


NCOMA To Publish Own Newsletter 


The National Committee on Minority Affairs has 
announced the intended publication of its own news- 
letter, a forum for the examination of association 
issues which are of special interest to minority mem- 
bers. The newsletter, along with the renewed effort 
to compile information on minority resources, is at 
the cutting edge of a movement by NCOMA to 
assure that the policy of the association is reflective 
of minority opinion and to strengthen minority lead- 
‘ership within NASW. 

NCOMA Chairperson Mariko Yamada says the 
development of the newsletter will be a primary 
instrument in developing a communications network 
among minority social workers, and fulfills a need 
which has become evident in recent years. “NCOMA 
has been communicating its views through the 
NASW NEWS, chapter and national staff, and mem- 
bers of the committee itself. While these have served 
their purpose, there has been no mechanism specifi- 
cally designed to indulge in discussion of minority 
issues, The communications network and _ the 
NCOMA newsletter will provide that opportunity.” 

The first publication of the NCOMA newsletter 
will be devoted to a perspective on the committee— 
its function, structure, background, and activity. It 
is anticipated that the newsletter will be published 
quarterly and distributed through chapters and their 
network liaisons. 

“Perhaps as important as the newsletter in the 
committee’s present campaign,” says Chairperson 


Yamada, “is the development of a bank of minority 
resources. It should be a useful tool for measuring 
minority strength within the association and for put- 
ting our resources to the best use.” 

NCOMA has already begun to establish the bank’s 
information base, through aanlysis of chapter reports 
and compilation of existing NASW data. Probably 
it will be used first for identifying qualified members 
for NASW leadership positions. Ultimately it could 
serve as an information exchange for employment, 
etc. 

NCOMA is interested in identifying minority 
members of NASW who would be willing to be 
called upon to serve the association in committees, 
elected positions, task forces, short term assignments 
and other roles. A number of such names has been 
gathered and is used by the National Committee on 
Nominations and Leadership Identification and the 
President as they select nominees and committee 
members. In conjunction with the association’s new 
affirmative action program, NASW wants to expand 
that pool of names to help it maintain and improve 
its record of minority involvement in appointed and 
elected posts. 3 

If you fill out the form below, NASW will provide 
you with a full biographical sheet which, when re- 
turned, will be placed in the minority resources bank 
for the use of NCOMA and the groups noted above. 
The same form, if you wish, will place you on the 
mailing list for the newsletter. 




















Name Sex Age 
Address City 

State Chapter Unit .. eben Gee COMB ivaiiieceschecins 
Race/Ethnicity: Black ........ ---- Chicano ............ White ....:...... Puerto Rican ............ 

Asian American ............ Native American ............ Degree: BSW ............ MSW............ TOR ss -<snarenth 
Student ............ Other ............ 


Past and Present NASW Participation 





Field of Practice 





pa ACS Please send me the first issue of the NCOMA newsletter. 


EI Please send me a form for inclusion in the resource data bank. 


Clip and mail to: National Committee on Minority Affairs, Suite 600, 1425 H St., N.W., Washington, D.C. 
20005. 





NASW NEWS 


will be eligible to apply for grant funds. But at least 
$3,000 must be raised from chapters in order to 
insure implementation of the fund. 

Chapters have until the end of January to deter- 
mine whether they wish to make a financial pledge to 
the fund. If enough pledges are received to make the 
program go, grant applications will be sent out at 
that time. Grant awards are scheduled for April. 

*Youlon Savage of Colorado and Leon Ginsberg 
of West Virginia served with Dr. Humphreys, on the 
task force. 


Social Work Month 
Only Weeks Away 


With Christmas and New Year’s Day behind, 
NASW members and chapters can now devote their 
energies to preparing for another annual event: Pro- 
fessional Social Work Month 1977. Its opening is 
only two months away, and this year’s observance 
provides every member with the opportunity to re- 
flect on, and to interpret to others, his or her own 
role in “Advancing the Quality of Life,” the 1977 
theme. 

To aid members in bringing to public attention 
the crucial functions of professional social work and 
its goal of improving the lives of all people, several 
public relations devices are available. These include 
posters and plastic shopping bags bearing the logo 
and theme, and the four-page flyer “What Is a Social 
Worker?” containing reprints of feature articles from 
the Fort Wayne, Indiana News-Sentinel and the St. 
Paul Pioneer Press. A limited quantity of color slides 
of the logo, for use with TV spot announcements, is 
available to chapters. All materials may be reque. <u 
by writing or calling Scott Moss, promotion spec 
ist, at the national office. 

While public relations tools such:as these do help, 
membership involvement and early preparation are 
the keys to a successful Social Work Month. Most 
of the public are unaware of the wide variety of pro- 


(See Social Work Month, page 11) 








Backing-to-Backing 


Having your agency’s backing in your social work 
practice—it’s a satisfying feeling, and often a key to 
success. That same close relationship, however, can 
mean trouble for both you and the agency in the event 
of a malpractice suit. 


Any malpractice allegation against you or your 
agency can involve the other as well. When an indi- 
vidual social worker is sued for any alleged error or 
negligent omission, the agency he or she represents is 
also held responsible in many cases, and vice versa. Not 
only have court-awarded settlements been steadily es- 
calating, but the cost of defense itself can result in a 
serious financial setback. Any suit must be defended in 
court, regardless of its merit. 


Protection for both you and your agency is available 
through flexible insurance coverage sponsored by the 
National Association of Social Workers, and under- 
written by the American Home Assurance Company. 


NASW’s Professional Liability Insurance program 
offers four plans. Coverage ranges from $100,000 each 
claim and $300,000 annual aggregate to $1 million each 
claim and $1 million aggregate. An agency’s policy can 
also cover named professionals in part-time private 
practice outside the agency, an attractive fringe benefit. 


With the incidence of malpractice suits on the rise, 
you and your agency should be backed by an insurance 
plan designed specifically for social workers. Get all the 
details from: 


SI 


NASW Professional Liability Insurance 
c/o American Professional Agency 

95 Broadway 

Amityville, NY 11701 


NOTE: American Home Assurance Company is a 
member company of American International 
Group. This is the only professional liability 
insurance sponsored by NASW. 
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Maryland Foundation Files Complaint: 
Scores Denial of Insurance Payments 


The Maryland Foundation, a Maryland non-profit, 
community mental health organization has filed a 
formal complaint with the Maryland Insurance Com- 
mission requesting a hearing on the allegation that 
several insurance companies have violated Maryland 
law by their refusal to reimburse psychiatric social 
workers, clinical marriage and family counselors, and 
other mental health professionais. 

The complaint claims that this non-payment policy 
is inconsistent with present trends in the treatment of 
emotional and mental disorders. The complaint fur- 
ther requests that as a matter of public policy the 
practice should not be allowed to continue. Named 
in the complaint are several leading carriers, includ- 
ing Equitable Life Assurance Society, The Travellers 
Insurance Company, Blue Cross/Blue Shield of 
Maryland and New York Life Insurance Company. 

The provision of the Annotated Code of Maryland 
in question reads, “. . . every major medical insur- 
ance policy . . . must include benefits for expenses 
arising from treatment of acute illnesses and emo- 
tional disorders . . . for all those services . . . which 
are rendered . . .” The Maryland Foundation has 
interpreted this provision as requiring the broadest 
possible coverage for treatment of emotional and 
mental disorders. Of special significance in the peti- 
tioners’ complaint is the contention that nowhere 
in the Maryland Code are the carriers authorized to 
exclude from coverage qualified professionals, such 
as those employed by the Maryland Foundation. 
Present coverage is limited to psychiatrists and clin- 
ical psychologists. 


Familiar Barriers 


The barriers which this petition seeks to remove 
are familiar to many in the mental health profes- 
sions. The important therapeutic role of all disci- 
plines involved with the care or treatment of the 
mentally disabled is frequently unrecognized. Ac- 
cording to NASW Legislative Staff Associate Al 
Gonzalez, “the restrictions are unjustified, waste- 
ful, anticompetitive and otherwise inimical to the 
public interest. The barriers erected by the insurance 
carriers with, at a minimum, tacit approval of the 
state are imposed with no medical, social, or econ- 
nomic justification. The consequence of such re- 
straints is to deprive the public of access to an entire 
body of qualified, trained, and certified providers of 
psychological services.” 

Inasmuch as the mental health field is character- 
ized by a shortage of personnel trained to deliver 
services to the nation’s mentally ill and emotionally 
disturbed people, this practice of excluding social 
workers, marriage and family counselors, and others 
from insurance payments is very unfortunate. It 


Association Keogh Pension 
Plan Shelved Indefinitely 


Plans to establish a Keogh-type pension plan for 
self-employed NASW members have been suspended 
indefinitely according to Dr. Shirley McCune, 
ACSW, Chairperson of the NASW Retirement 
Trust. Lack of member interest led to the trust’s 
decision. 

As reported in the September issue of NASW 
NEWS, too few members had expressed serious in- 
terest to allow establishment of the plan at a reas- 
onable administrative cost to participants. Despite 
a year’s promotion and last-minute announcements, 
less than 100 members had committed themselves 
prior to the trust’s October meeting. © 

“We expect to try again in a year or two, if the 
economy improves,” said McCune, “since we at- 
tribute the situation in large part to hard financial 
times.” Meanwhile, the trust is still pursuing other 
possible types of retirement plans which it could 
administer for members. Its IRA (Individual Re- 
tirement Account) plan, for example, is awaiting 
publication of Federal regulations on trust admin- 
istration. 


furthei limits the consumer’s access to mental health 
practitioners. 

The Maryland Foundation was created to pro- 
vide professional mental health services to those who 
could not afford to pay the high rates of existing 
facilities. No one is ever refused services due to an 
inability to pay. Those who are able, pay according 
to a variable fee schedule based on a sliding scale. 

All therapy sessions, excluding individual, are 
co-led by a male and female team, usually consisting 
of a psychologist and a psychiatric social worker. 
Each team is supervised by a psychiatrist. 

The foundation’s position on the reimbursement 
of its counselors was recently adjudicated success- 
fully in the case of the American Association of 
Marriage and Family Counselors vs. Donald Rums- 
field, et al. In that case, U.S. District Court Judge 
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for the District of Columbia, Charles Richey, ordered 
the Defense Department to rescind a directive ex- 
cluding treatment by Marriage and Family Coun- 
selors under the Civilian Health and Medical Pro- 
gram of the Uniformed Services (CHAMPUS). 

In his opinion, Judge Richey stated that “Non- 
medical therapists properly qualified in clinical work 
of . . . psychotherapy are qualified to treat nervous 
and mental conditions, and such referral to and 
therapy by a nonmedical therapist is consistent with 
good medical practice, medically appropriate, and 
often medically necessary . . . even without direct 
supervision by a medical doctor . . . good mental 
treatment encompasses having available properly 
trained nonmedical therapists. . . .” 

The Maryland Insurance Commission has taken 
the complaint and request for hearing under advise- 
ment. The commission is questioning whether or not 
the problem would be more appropriately solved by 
the legislative process via licensing laws, but legal 
counsel of the foundation believes that the case is 
broader than the licensing issue and involves be- 
havior which is inherently arbitrary and discrimina- 


tory. 








CALL FOR PAPERS 





Fifth NASW Professional Symposium 


SOCIAL WORK SKILLS: 
HUMANIZING THE HUMAN SERVICES 


Town and Country Hotel —San Diego, California 
November 19-22, 1977 


The Symposium program will explore professional 
social work skills and their applications to human 
services. Stress will be placed on social work practice 
in terms of: 


¢ New methods 
¢ New or non-traditional settings 
¢ Creative adaptations of existing methods 


General. 





Program: Five sessions will be devoted to workshops 
(permitting approximately 100 different workshops 
within the Symposium period), during which papers 
and presentations of practice experience in the use of 
social work skills will serve as a base for the sharing of 
information among the participants. Individuals and/or 
groups wishing to present papers or make formal 
presentations are invited to submit abstracts. 


Submission of abstracts about the following areas, 
settings. fields of practice, and target groups 
is encouraged: 
Areas such as: 
¢ Social Treatment/Clinical Practice through work 
with individuals. families, groups and communities 
¢ Planning and Policy Development 
¢ Professional Development of Agency Staff 
*« Management. Administration, Supervision 
¢ Evaluation and Accountability 
Settings such as: 
e In-home services 
¢ Community-based 
¢ Institutional 
¢ Traditional Social Service Programs 
¢ Interdisciplinary Programs 
¢ Non-traditional settings such as business and 
industry. legal. and political 
Fields of Practice such as: 
¢ Health 
¢ Mental Health 
e Adult and Juvenile Justice 
¢ Income Maintenance 
¢ Child Welfare 
¢ School Social Work 
e¢ Aging 
¢ Rehabilitation 
Target Groups 
These may be identified by such factors as: 
¢ Age 
¢ Sex 
* Culture or ethnicity 
¢ Sexual orientation 
¢ Family status 
¢ Occupation 
e Special interests 
¢ Special needs and problems 


Criteria: All contributions will be reviewed by the 
Symposium Planning Committee on the basis of the 
following criteria: quality of content. innovativeness, 


creativity of presentation, clarity and organization, 
supportive data (where applicable). relevance to the 
theme. and overall appeal. 


Deadline: March 15. 1977 

Mail to: Professional Symposium Planning Committee. 
National Association of Social Workers. Inc.. 

1425 H Street, NW. Suite 600, 

Washington, D. C. 20005. 

Final selection: All contributors will be notified of 

the Committee’s action by May 1. 1977. 


How to Submit Abstracts 


Abstracts, no more than 250 words, must include 
sufficient information for adequate judgment. (Full 
texts of papers will not be considered as abstracts.) 
Abstracts of research papers must include statement of 
problem, procedures, results. relevant implications, etc. 





Abstracts should be typed. double-spaced, on one 
side using 842" x 11” paper. Five copies of the 
abstract should be submitted. 


Format: Cover page must include: 

1. Title 

2. Each author’s name, home address, and home 
telephone number. 

a. For multiple authors, list first the name of the 
presenter. 

b. For a panei of speakers. list each speaker 
separately on the title page with the title of the 
presentation and the appropriate identifying 
information. 

3. Each author's position and/or title, address of 
business affiliation and/or institution, and 
business telephone number. 

4. List of necessary equipment and aids. 


Special 
Any person or group may also submit abstracts for 
contributions other than papers. These may include 
discussion, group plans, film presentations followed 
by group discussions. special exhibits, demonstrations 
and the like. Each contribution must have a title page 
and conform as closely as possible to the format 
described for the submission of abstracts. 


Final 


Persons whose abstracts are selected for presentation 
will be expected to submit copies of final papers no 
later than July 30, 1977. Final papers should be 
approximately 2500 words and take no longer than 
twenty minutes to deliver, leaving time for discussion. 
Of the papers presented at the Symposium, a select 
number will be included in a book to be published 
by NASW. An invitation to present a paper at the 
Symposium in no way commits NASW to publish the 
paper. While it is not possible to reimburse travel 
expenses, Symposium registration fees will be waived 
for the major presenter of each paper. 











PLEASE POST AND CIRCULATE 
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Clinical Register Will 
Be Bolstered By 2,000 
Workers In Supplement 


Clinical Register Board Chairperson Dr. Paul 
Kurzman has announced that the NASW Register of 
Clinical Social Workers will have a total of over 
10,000 names when the supplement to the Register 
is published in early spring of 1977. The supplement 
will add over 2,000 names to the almost 8,000 in the 
first edition. 

All persons accepted for listing in the supplement 
will receive’a copy of the original Register, All those 
listed in the original Register, will also, at no added 
cost, receive a copy of the supplement. Those listed 
in the supplement will be eligible, along with those 
in the first edition, for listing at a reduced rate in the 
future. 

The listing of each clinical social worker in the 
supplement will closely follow the text supplied by 
the applicants. However, the application reviewers, 
who are meticulously handling a great many appli- 
cations in a relatively short time, are making every 
effort to make corrections and minor editorial judg- 
ments which might clarify the original text. 

Those who are not accepted for listing will be 
notified of their status by mail. Those who have not 
received any notification can presume that their 
names will be listed in the Register supplement. 

Persons with questions on the supplement or the 
status of an application should contact Ilse Schaffer, 
Register Administrator at the National Office of 
NASW (202-6628-6800). 


A California Symposium 
(From page 1) 


Florence Moore will chair the program subcom- 
mittee, comprised of Dr. Shanti Khinduka, Dr, John 
Hanks, Alice McKinnon, and Dr. Donald Feldstein. 
The program subcommittee will formulate recom- 
mendations for the various aspects of the program 
for final review by the entire symposium planning 
committee. 

A member of the San Diego area will be ap- 
pointed to serve on the symposium planning com- 
mittee and to chair the local arrangements sub- 
committee. Responsibilities of the subcommittee will 
be providing hospitality, recruiting volunteers, and 
securing student housing. 

The formation of a publications subcommittee has 
been considered, and plans will be finalized at the 
next meeting, scheduled for 21-23 April 1976. 
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PACE Points To Unemployment/Health 
Correlation in Get-Out-the-Vote Effort 


A Joint Economic Committee report drawing a 
definite correlation between the rate of unemploy- 
ment and the incidence of illness and criminal be- 
havior was the focus of an eleventh hour, get-out- 
the-vote effort by NASW’s independent political 
arm, PACE (Political Action for Candidate Elec- 
tion). 

Senator Hubert Humphrey (D.-Minn.), chairman 
of the committee, called the report “the most com- 
prehensive analysis ever made of the relationship 
between economic conditions and health and crime 
trends over the past 40 years.” PACE, which en- 
dorsed the Carter-Mondale ticket, found the results 
of the study sufficiently alarming to send out a last- 
minute action alert to over 500 key social workers 
nationwide, urging them to intensify their efforts to 
bring voters to the polls. 

PACE Chairperson Dr. Arthur Katz, commenting 
on the study, said “Daily, we social workers have 
seen the direct effect on our clients of fluctuations in 
the economy. Contrary to the current Administra- 
tion’s emphasis on controlling inflation, this study 
corroborates Carter’s position that a sound economy, 
as well as national well being, depends on reducing 
unemployment.” 

Humphrey said that it “confirms for the first time 


Chart A 
Cumulative Impact of 1.4 Percent Rise 
in Unemployment During 1970 
(Human Impact) 
Change in Increase in - 


Stress Indi- Stress Inci- 
cator for a dence Due to 


Stress 1.4 Percent the Rise in 
Social Stress Incidence Rise in Unemploy- 
Indicator 1975 Unemployment ment 

Suicide: 26,960 5.7% 1,540 
State Mental Hos- 
pital Admission: 117,480! 4.7 5,520 
State Prison 
Admission: 136,8752 5.6 7,660 
Homicide: 21,730 8.0 1,740 
Cirrhosis of the 
Liver Mortality: 32,080 27 870 
Cardiovascular- 
Renal Disease 
Mortality: 979,180 a 26,440 
Total Mortality: 1,910,000 p ee 51,570 


1 1972 data, age 65 and under. 
2 1974 data. 


that a strong, direct link exists between rising un- 
employment and increases in stress-related illnesses 
such as stroke, and heart and kidney disease. It also 
shows that rising unemployment is directly related 
to higher suicide and homicide rates, as well as in- 
creased mental hospitalization, imprisonments, and 
cirrhosis of the liver.” 

Using the sustained effect of the 1.4 percent rise 
in unemployment in 1970 as its basis, the study, 
prepared by Professor M. Harvey Brenner of Johns 
Hopkins University, determined both the human and 
financial impact of that rise through 1975. 

Brenner says the study reveals that “unemploy- 
ment has a strikingly potent impact on society. Even 
a one percent increase in unemployment, for ex- 
ample, creates a legacy of stress, of aggression, and 
of illness affecting society long into the future. In just 
the subsequent five years, this study reveals that it 
[unemployment] has a multiplier effect far exceeding 
the relative size of the unemployment rise.” 

The following two charts illustrate Brenner’s anal- 
ysis, The dollars in chart B represent resources lost 
or diverted from productive use. The figures include 
lost and foregone income due to incarceration or 
hospitalization, plus direct outlays for prison/patient 
maintenance. 


Chart B 
Cumulative Impact of 1.4 Percent Rise 
in Unemployment During 1970 
(Financial Impact) 


Economic Loss 


Due to the 
1.4 Percent 
Rise in Un- 
employment 
Classification Sustained 
‘ of Economic from 1970-1975 
Social Stress Indicator Cost (millions) 
Suicide: Suicide ae 
State Mental Hospital Hospitalization for 82 
Admission: mental illness in 
State and County 
mental hospitals 
State Prison Admission: Imprisonment in 
State Institutions 210 
Homicide: Homicide 434 
Cirrhosis of the Liver 1 1 
Mortality: 
Cardiovascular-Renal Diseases of the 13iz 
Disease Mortality: Circulatory System 
Total Mortality: Total Illness $6,615 


1 Costs not available. 


The 230 page report may be obtained from the Joint Economic Committee at G-133 Dirksen Office Bldg., Washington, 
D.C. 20510 by requesting “Estimating the Social Costs of National Economic Policy,” by M. Harvey Brenner. 


Premier Child Abuse Workshop Held 


The NASW Child Abuse and Neglect Training 
Project, moving into its second quarter of opera- 
tions, attracted about 100 participants to a three-day 
“shakedown” workshop in Washington, D.C., 9-11 
December. The program was sponsored by the 
Metropolitan Washington, D.C., Chapter and held 
at the Catholic University of America. 

The curriculum, which is being field-tested by this 
federally-funded NASW project, covered ihe funda- 
mentals of a child abuse program, e.g., the recogni- 
tion of child abuse and neglect by the child’s physi- 
cal condition, as well as by its behavior and ability 
to relate to peers and adults in interpersonal rela- 
tionships. Sequentially, the workshop moved into a 
presentation on how and to whom to report child 
abuse and negiect; the group reviewed the require- 
ments of current reporting laws. 

That was followed by the “Community Response 
Sequence,” which explained the intricacies of involv- 
ing the total community in a coordinated response 
to child abuse and neglect. Various teaching meth- 
ods were employed, including role-play sessions for 
some of the interdisciplinary problems which pre- 
vent clear communication between different profes- 
sionals within the same community. Movies and 
other visual aids were also used in a very effective 
manner. 

For instance, a group of protective servicé work- 


ers studied how to assess the strengths and necds of 
the reported family and then watched films which 
gave instruction on how and what to present in court 
in an abuse and neglect case. The workshop ended 
after the entire group examined forms of treatment 
in the abuse and neglect situation. 

Shortly following the Washington workshop, 
Project Director Leila Whiting announced the selec- 
tion of the instructors for the eight workshops to 
come: Sally Pablo and Mildred Boyd, Arizona 
Chapter; Dorothy Larrabee and Roberta Wentworth, 
Maine Chapter; Nathalia Zimmerman and Phyllis 
Snow, Nebraska Chapter; Susan Kiley and Jerry 
Brickey, Oregon Chapter; Eugene Lege and George 
Valdez, Texas Chapter; Carol MacIver and Frances 
B. Goddard, Virginia Chapter; and James Hamele 
and Patricia Shirley, Wisconsin Chapter. 

The dates of the chapter workshops have not yet 
been set, but the selected instructors will all attend 
a training session in Maryland, at the Donaldson 
Brown Conference Center, in January 1977. There 
they will have an opportunity to become familiar 
with the audio-visual components of the curriculum 
and to develop specific plans for the chapter work- 
shops. 

Della Scott and Marjorie Statman were instructors 
for the Washington opening workshop. 
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Mis dc)! Bite FU a > ie 


NASW wishes to acknowledge with thanks the 
following tribute donations to the Research and Edu- 
cation Fund: 

Tessie D. Berkman, former editor of the NASW 
publication “Abstracts for Social Workers” and con- 
sultant at the Veterans Administration in Washing- 
ton, D.C., from 1954 to 1962, is remembered by her 
colleagues Naomi I. Brill of Lincoln, Neb., and 
Harriett M. Bartlett of Cambridge, Mass. 

Maxwell Fassler, ACSW, of West Palm Beach, 
Fla.,'is remembered by Dr. and Mrs. William G. Bell 
of Tallahassee, Fla. 

Helen Fitzgerald of Lincoln, Neb., who died 
21 Cctober 1976, “is a part of the history of our 
profession in Nebraska.” She is remembered by her 
colleagues Mr. and Mrs. Albert Schrekinger and 
Naomi I. Brill, of Lincoln, Neb. 

Leona Massoth, former secretary of the Associa- 
tion of Schools of Social Work, died 21 December, 


Personnel 
Information 


(From page 23) 


HUMAN SERVICES ADMINISTRATION, MSW 13 years background in- 
cludes; 2 position in a National volunteer organization, former 
agency Executive (doubled budget within 24 months of arrival), 
public relations (improvised multi-media campaign, recruiting sever- 
al thousand volunteers), publications (including an award winning 
aiticle), former newspaper writer (scripwriter for nationally distri- 
buted motion picture). Consider Northeast and Florida. 
Write to PERSONNEL INFORMATION, Box A-292. 


ADMINISTRATOR/CLINICAL DIRECTOR, young, aggressive, seeking 
leadership position in mental health, health, or related field. Eleven 
(11) years comprehensive experience, 7 years post MSW. Last posi- 
tion, 3 years Administrator/Clinical Director Alcoholism Program. 
ACSW, NASW Register of Clinical Social Workers. Seeking position 
in cosmopolitan area on West Coast. Available for interview 
1 February 1977. 
Write to PERSONNEL INFORMATION, Box A-293.: 


SOCIAL WORKER, MSW 1975, Smith College. 142 years experience 
working with children and adults in outpatient department of 
CHMC. Group, family, and individual modalities utilized. Child 
therapy consultant to outpatient staff and local schools. First year 
field placement in pediatrics department of medical center, work- 
ing in ail pediatric clinics and inpatient wards. Second year place- 
ment in psychiatry department of a children’s hospital. 
Write to PERSONNEL INFORMATION, Box A-294. 


SOCIAL WORKER, 3 years experience, seeking position in social 
service agency or association. Most recent responsibility. included 
monitoring and licensing emergency shelter homes for dependent 
children. Child abuse casework, and assistance payments casework 
preceeded emergency shelter home services. Additional work experi- 
ence includes 1 year teaching, and 2 years as a recreational therapist. 
Prefer to remain in Oakland—San Francisco Bay Area. 
Write to PERSONNEL INFORMATION, Box A-295. 


SOCIAL WORKER, MSS 1976, BSW, 1974. Seeking administrative / 
planning position. Background in community services, child welfare, 
juvenile justice. Strongly prefer Southeast Pennsylvania area or 
rural Connecticut. 

Write to PERSONNEL INFORMATION, Box A-297. 


1975, after a long illness. She is remembered by her 
colleague Catherine A. Roherty of Madison, Wis. 

Leah Parker, former NASW staff member who 
developed the “Manpower Memo,” is remembered 
by her colleague Harriett M. Bartlett of Cambridge, 
Mass. 

Grace H. Polansky, ACSW, who died in Septem- 
ber 1975, was an active charter member of NASW 
and was an assistant professor in the Department of 
Psychiatry, Duke University Medical Center (Old 
Age Resources and Services). She is remembered by 
her daughter Ms. G. Vaughn Polansky of Pacifica, 
Cal. 

David M. Schneider, Ph.D., ACSW, was the di- 
rector of the Bureau of Research and Statistics of 
the New York State Department of Social Welfare 
from 1930 to 1963, and also served three terms as 
chairperson of the Fort Orange Chapter, American 
Association of Social Workers. Author of two 
volumes on The History of Public Welfare in New 
York State (collaborating with the late Albert 
Deutsch in volume two), he died on 14 March 1974. 
He is remembered by his daughter Marjan Schneider 
Carasik of Ridgewood, N.J. 

Paul Schreiber, who died on 29 July 1976, in New 


VW 


York, was the first chairperson of NASW’s Commit- 
tee on Publications in 1955. He is remembered as 
“a genuine professional, a caring person and a 
friend” by his colleagues William Bernstein, Susan 
Jamme, Mary O’Hagan, and Mary Silver, of Syosset, 
N.Y. 


Social Work Month 


(from page 8) 


fessional social work services available to them, from 
psychotherapy to crisis intervention to income main- 
tenance to help with arranging care for an aged 
relative. Many government officials continue to over- 
look the need for increased support of social service 
programs, support which is vital to realizing the 
American commitment to “. . . promote the General 
Welfare... .” 

An effective Social Work Month can help bring 
these issues into focus and project them to the people 
who most need to be informed. Members’ participa- 
tion in local chapter programs is important for ” 
successful, unified effort, but equally important 1s 
each member’s use of the most powerful public rela- 
tions tool: one-to-one communication. 








Administration in Social Work 


the quarterly journal of human services management 





Rino J. Patti 


EDITOR: 


ASSOCIATE EDITOR: 


School of Socia! Work 
University of Washington 


Simon Slavin, Dean ; 
School of Social Administration 
Temple University 


ASSISTANT EDITOR: 


Albert Wilkerson 
School of Social Administration 
Temple University 





Administration in Social Work 
is anew quarterly journal for admin- 
istrators, supervisors, Managers, and 
sub-executives in social work and re- 
lated human services fields. 


Each issue presents fresh and 
pertinent articles that deal with such 
critical problem areas as: 


- relations with agency boards 

- supervision & evaluation in social 
work & human services 

- social planning & social policy 

- information handling & analysis 

- philosophy of cost-effectiveness & 
efficiency 


These are just a few of the 





major areas that this new Journal will 
explore in-depth. Edited by out- 
standing leaders in social work and 
human services administration and man- 
agement, this periodical will be an in- 
valuable resource for both large and small 
social services/human services agencies, 
departments, and institutions. 


- participatory management 

- Management by objectives 

- budgeting & accounting in the 
social services 

- collective bargaining 

- labor relations 

- Management of authority 

- strategies for organizational change 


EDITORIAL BOARD (sti// in formation) 


Anthony F. Santore 
Rosemary C. Sarri 


CLINICAL SOCIAL WORKER, MSW Indiana University, 1973. 24% 
years experience in both inpatient and outpatient psychiatric setting 
in individual, group, and family therapy. Involvement in CP&E work, 
organization of inservice training, and clincial supervision of social 
work staff. Seeking counseling position in San Francisco/Oakland, 
California area. Available immediately. More information upon 
request. 
Write to PERSONNEL INFORMATION, Box A-300. 


GRANTS CONSULTANT. Have a program idea? Need someone to 
uncover funding sources, collect data, prepare proposal. MSW, 
(New York University, 1974), CSW—New York State, with experience 
in government-grant applications and proposal writing, available. 
New York, New Jersey, Connecticut areas. 

Write to PERSONNEL INFORMATION, Box A-301. 


PSYCHIATRIC SOCIAL WORKERS currently working in South New 
Jersey desires to move back to Connecticut. 
Write to PERSONNEL INFORMATION, Box A-308. 


SOCIAL WORKER, BASS. Wish to apply extensive energy and ambition 
to creative, positive helping position. Have experience in mental 
health, administration/coordination of small volunteer agency, 
gerontology, and group work with youth and adults; extensive. ex- 
perience in outreach. Am seeking a position in mental health, but 
will consider any people-oriented position with ‘an opportunity for 





Herman D. Stein 
John B. Turner 


Norman V. Lourie 

Bernard G. Neugeboren 
James R. Dumpson Edward Newman Charles |. Schottland 
Alfred Kadushin Felice D. Perlmutter Edward E. Schwartz 


PY BE GES SETI Wie EY EERE cee, COELRUE GOS, GET GEREN Wem ua 
Subscription Order Form | 
THE HAWORTH PRESS 174 FIFTH AVENUE NEW YORK. N.Y. 10010 


George Brager 
Thomas F. Deahi 























growth. Willing to_relocate. Resume and references furnished upon 
request. | 

Write to PERSONNEL INFORMATION, Box A-298. oe et 3 ae 

ae ; cee ( ) Please enter a subscription to Administration ( ) Individuals: $20.00 

perantiges i BE pamela prt hes mee in Social Work, starting with Volume |, No. 1, 
director, counselor, von 14 years os a at a on Spring 1977 (4 issues + annual Index) ( ) Institutions, Agencies, Libraries: $32.00 
College, department suddenly discontinued due to New York City . 
financial crisis. Ready wiliing and able to do something new. Will NAME Canadian orders, add $2.00; other 
go almost anywhere. Also experienced in administration, financial ff inpsTITUTION foreign orders add $5.00 
matters, budgets, supervision, promotional activity. ( ) Billme 

Write to PERSONNEL INFORMATION, Box A-299. ADDRESS 

[ery STATE zip ( ) Payment enclosed (save postage & handling) 
AE NI A SE LR SME SEINE EEA TS MO SNR «SERA Gem aMoeNST 
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Minority Participation 


(From page 3) 


already been approved by the Board of Directors; 
the chapter plan is presently being considered by the 
chapters who will make recommendations for a final 
decision by the board in February 1977. 








































































































NASW NEWS 


1975-76 Financial Statement 
Deficit Reduced by $382,493.00 












































































































































Notes to combined financial statements are an integral part of this report. 


* The membership statistics used in the com- E 
parisons in this article are current as of 1975. They National Association of Social Workers, Inc. Exhibit A 
are drawn from a membership survey to which Combined Statement of Revenue, Support and Expenses 
somewhat less than 40,000 members, or less than And Changes in Fund Balances 
two thirds of the membership, responded. The per- For the Year Ended June 30, 1976 
centages therefore, although probably a reasonably 
accurate representation of the membership, are still Restricted Funds 
subject to a margin of error. The representation per- Research and Legal Defense 
centages are derived from a recent count of all = —a ty =. 
volunteer leaders.- 

Revenue and Public Support 
Revenue: 
> 4 f 
Membership dues (Note 1) $3,195,770 $3,195,770 
Treasurer s Less: Chapter rebates (1,271,918) (1,271,918) 
NASW membership dues 1,923,852 1,923,852 
R eport Academy of Certified Social Workers (ACSW): 

Certification fees 374,223 374,223 
Test fees 191,733 191,733 

Publications and membership sales, subscriptions and ad- 
vertising income (Note 1) 405,154 405,154 

The NASW national office has closed the 1975-76 Clinical Register fees (Note 1) 245,304 245,304 
fiscal year with a net income over expenditures of eo pe 44,157 44,157 
$387,766. This has enabled the association to re- ‘ oe — grant — 13,76 Py 4 

nee? Pi rofessional Symposium registration fees * . 
duce a beginning of the year deficit from $382,470 icauus and avtieae laneiia 27'004 $ 544 27'548 
to $5,273. That deficit was the result of the change Promotion income—professional liability insurance ............ 9,627 9,627 
over to a full accrual accounting system. Miscellaneous income 17,097 a $ 1,000 18,097 

In the 1974-75 fiscal year, the association Total revenue 3,306,901 544 1,000 3,308,445 
switched to the full accrual system from the modified 
accrual system used for the previous two years. The Public Support: 
greatest impact of that change came from putting Contract and grants $2,255 $2,255 
membership income on an accrual basis. The accrual Contributions 12,138 3,976 16,114 
system is now considered required by generally ac- Total public support -0- 64,393 3,976 68,369 
cepted accounting principles. : 

‘ b 306, ; 4,976 3,376,814 

The 1975-76 financial statement and auditors re- a pct 2 oe Reece : , 
port are presented on these two pages. The auditors, Eapenses 
Leopold & Linowes of Washington, D.C., have given 
the associaticn an unqualified opinion. The national ' pores pan ‘ onan 

. . ‘ogram operations , , 
office had a total income of $3,376,814 and expen Public affairs 381182 381182 
ditures of $2,989,048. Of the total expenditures, Publications 543,819 — 
Research and education 50,858 50,858 
$1,882,835 or 63 percent was spent for program tage dallas earns 3,642 3642 
services and $1,106,213 was spent on membership, 
management and other support services. Total program services 1,828,335 50,858 3,642 1,882,835 

The total income in this past fiscal year, 1975-76, 

exceeded total association expenses by $387,766. Supporting services: 
Therefore, we were able to reduce the beginning of Management : 321,713 321,713 
the year budget to ($5,273) in one year’s time, a oe _—_— : ae 
rather than the three to four years anticipated. Total supporting services 1,106,213 -0- -0- 1,106,213 
This was accomplished because there was a great- Total expenses 2,934,548 50,858 3,642 2,989,048 
er increase in membership than expected and be- . 
cause of careful and conservative budgeting and Excess of revenue and public support over expenses .. 372,353 14,079 1,334 387,766 
management of expenditures. The increased capac- Other Changes in Fund Balances 4,844 (4,844) = —- 
ity to generate reliable membership and financial Fund Balance (Deficit), beginning of year (382,470) 21,348 5,827 (355,295) 
pga has made budgeting more accurate and Fund Balance (Deficit), end of year $ (5,273) $ 30,583 $ 7,161 $ 32,471 
reliadie. —— ==: —_ =—_—_ 
The major goal toward total association fiscal ac- Notes to combined financial statements are an integral part of this report. 
countability in the near future is the inclusion of 
chapter financial reports. 
Ellen A. Dunbar, Treasurer : 
National Association of Social Workers, Inc. Exhibit B 
Combined Statement of Departmental Expenses 
For the Year Ended June 30, 1976 
Program Services Supporting Services 
Legal eos % 
Program Public Publi- Research and Defense Administrative Total of 
Operations Affairs cations Education Service Total Management ___ Services Total Expenses Total 
Salaries $246,985 $156,596 $181,586 $ 5,488 $ 590,655 $ 87,489 $339,968 . $ 427,457 $1,018,112 34.0 
Purchased Services 22,211 332 4,292 1,631 28,466 4,572 19,702 24,274 52,740 1.8 
Employee Benefits (Note 3) .................. 42,469 29,584 31,312 823 104,188 15,805 76,637 92,442 196,630 6.6 
Total Salaries and Related 
Expenses 311,665 186,512 217,190 7,942 $ Oo 723,309 107,866 436,307 $44,173 - 1,267,482 42.4 
Staff Travel 26,800 14,365 3,504 1,770 50 46,489 14,696 5,912 20,608 67,097 2.2 
Volunteer Travel 82,014 6,610 20,207 5,091 635 114,557 59,521 —~0- 59,521 174,078 5.8 
Professional Fees and Contract 
Service Payments 205,339 9,564 48,757 20,416 410 284,496 43,493 146,769 190,262 474,758 15.9 
Supplies .... 9,182 7164 3,038 154 —0- 13,138 3,279 11,860 15,139 _ 28,277 9 
Telephone and Telegraph ...................... 36,113 6,611 7,945 1,102 137 51,908 6,187 7,479 13,666 65,574 2:2 
Postage and Shipping 57,049 9,994 40,069 1,536 267 108,915 19,496 46,641 66,137 175,052 5.8 
Occupancy (Note 2) 29,616 18,998 19,385 1,500 -0- 69,499 18,060 55,087 73,147 142,646 48 
Equipment Expense (Notes 1 and 2) 3,912 858 1,798 —O- -O- 6,568 747 42,632 43,379 49,947 1.7 
Audiovisual and Media Expenses. ........ 10,166 428 1,259 —-0- --O- 11,853 72 -~0- 72 11,925 at 
Printing and Publications ...................... 108,985 115,667 177,292 718 143 402,805 18,579 17,020 35,599 438,404 14.7 
Membership Dues, Support Payments, 1,010 3,686 250 50 -O- 4,996 20,681 518 21,199 26,195 =) 
etc. 18,953 2,053 —0- aval 2,000 23,006 -O- -0- 23,006 8 
Ye and Grants 2,530 5,072 3,115 10,579 -0- 21,296 9,036 14,275 23,311 44,607 1,5 
iscellancous 
Total Expense $903,334 $381,182 $543,819 = $ 50,858 $ 3,642 $1,882,835 $321,713 $784,500 — $1,106,213 $2,989,048 100.0 
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Auditor’s Statement 


To the Board of Directors 
National Association of Social Workers, Inc. 


Washington, D.C. 


We have examined the combined statement of 
financial position of the National Association of 
Social Workers, Inc. as at June 30, 1976 and the 
related combined statements of revenue, support and 
expenses and changes in fund balances and of de- 
partmental expenses for the year then ended. Our 
examination was made in accordance with generally 
accepted auditing standards, and accordingly in- 
cluded such tests of the accounting records and such 
other auditing procedures as we considered necessary 
in the circumstances. 

In our opinion, the financial statements referred 
to above present fairly the combined financial posi- 
tion of the National Association of Social Workers, 
Inc. as at June 30, 1976 and the combined results 
of their operations and the changes in their fund 
balances for the year then ended, in conformity with 
generally accepted accounting principles applied on a 
basis consistent with that of the preceding year. 


LEOPOLD & LINOWES 
September 2, 1976 


Auditor’s Notes 


National Association of Social Workers, Inc. 
Notes to Combined Financial Statements 
June 30, 1976 


1. Summary of Accounting Policies 
A summary of the major accounting policies followed in 


es preparation of these financial statements is set forth 
ow: 


General 


The combined financial statements include the accounts 
of the National Association of Social Workers, Inc., the 
National Association of Social Workers’ Research and Edu- 
cation Fund and the National Association of Social Workers’ 
Legal Defense Service Fund. Separate financial statements 
are to be prepared for the NASW Insurance Trust and the 
NASW—Social Work Vocational Bureau. 


Membership dues income 

__Membership dues income is recognized pro rata over the 
life of the membership after an initial recognition of $6 of 
each member’s dues received. 


Subscription income 
Subscription income from publications is recognized pro 
rata over the life of the subscription. 


NASW Register of Clinical Social Workers (Clinical 
Register) income 
A portion of the fees received is recognized as income 
upon completion of the first edition; the balance is deferred 
to cover the estimated costs of the supplement, which will 
correct and update the first edition. 


Depreciation 
Depreciation on furniture and equipment is provided on 
a straight-line basis over the estimated useful lives of the 


Inventory of publications 


Publication inventories are recorded at lower of cost or 
market. 


Inceme taxes 


NASW is exempt under Section 501(c)(6) of the Internal 
Revenue Code from paying Federal income tax on any 
income except unrelated business income, such as advertising 
income. NASW is similarly exempt from the District of 
Columbia Income and Franchise Tax, except for unrelated 
gay income. No income tax is payable as at June 30, 

The National Association of Social Workers’ Research 
and Education Fund is exempt from Federal income tax 
under Section 501(c)\(3) of the Internal Revenue Code and 
from the District of Columbia Income and Franchise Tax. 


2. Lease Commitments 

The association leases —‘fice facilities in Washington, D.C. 
and New York, New York under noncancelable leases which 
include the following provisions: 


Approximate 
Location Expiration Date Annual Rental 
Washington, D.C. December 31, 1977 $95,000 


with a five year 
renewal option 


New York, New York April 30,:1979 $71,000 plus 
other charges 
specified in 
the lease 

The association has entered into sublease agreements 
through April 30, 1979 for the office space in New York, 
New York in the approximate annua! amount of $55,000 
plus other charges specified in the subiease agreements. 
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National Association of Social Workers, Inc. Exhibit C 
Combined Statement of Financial Position 
As at June 30, 1976 
ASSETS 
Unrestricted Fund 
ash: 
ing account $430,661 
Sevees ccconat 7,186 $ 437,847 
Certificates of deposit 600,000 
Accounts receivable: 
Subscriptions and publications sales ..............-..-.....-:----seseeenseeenenesnenenesesetens 22,129 
Educational Testing Service 46,931 
NASW Insurance Trust 12,409 
Membership and ACSW dues . 27,090 
Other 14,578 123,137 
Travel and salary advances 10,046 
Prepaid expenses 15,205 
Inventory of publications (Note 1) 63,031 
Due from restricted fund—Research and Education Fund ba 55,628 
Furniture, equipment and leasehold improvements, net of accumulated depreciation of $27,820 (Note 1) ........-- 35,543 
Total $1,340,437 
Restricted 
Research and Education Fund 
Cash: 
Checking account $ 68,902 
Savings account 13,525 $ 82,427 
Accounts receivable—contract 8,794 
Total $ 91,221 
Legal Defense Service Fund 
Cash $ 4,430 
Due from unrestricted fund 2,731 
Total $ 7,161 
LIABILITIES AND FUND BALANCE 
a Unrestricted Fund 
Accounts payable LES Heciesstcs ateccet es $ 175,975 
Chapter dues payable ? 103,473 
Accrued salaries payable 37,651 
Payroll taxes withheld and payable 7,408 
Accrued annual leave payable 101,561 
Deferred membership dues income (Note 1) ..........-..--------ss---0-+sssseeseeeenesesvseseseenereneneansnnnsnnnanensnsosnsneaennsnensnenensesesssnees 682,952 
Deferred income—NASW Register of Clinical Social Workers (Note 1) 122,633 
Deferred subscription income (Note 1) 
Social Work Journal $ 31,603 
Abstracts 37,435 
Health & Social Work Journal 33,916 102,954 
Deferred income—Professional Liability Insurance Program .... 8,372 
Due to restricted fund—Legal Defense Service Fund 2,731 
Total liabilities and deferred revenue .................----------s-s-sececeeeeeeeneeneeereseerteneeneeesenseesnesnecnesnsnensenesnenaengeneseses 1,345,710 
Commitments and contingencies (Note 2) —O- 
Fund deficit (Exhibit A) (5,273) 
Total $1,340,437 
Restricted Funds : 
Research and Education Fund 
Accounts payable $ 5,010 
Due to corona’ fund 55, 
Total liabilities 60,638 
Fund balance (Exhibit A) 30,583 
Total $ 91,221 
Legal Defense Service Fund 
Fund balance (Exhibit A) $ 7,161 
Total $ 7,161 
Notes to combined financial statements are an integral part of this report. 
Expenses and A ppropriations—Function Distribution 
1971-72 1972-73 1973-74 1974-75 1975-76 
Membership & Organizational Services ................ 28% 27% 29% 30% 26% 
Professional Development ..................-...-----+--+-+++ 28 27 25 27 25 
Professional Standards ......................-..-.-.+-+- a, 18 16 19 19 26 
NT TIE oon sn ennvennshanafencantsnenapnets 15 15 15 14 14 
SS aT il PERT tee TAR Fc SRO 11 1$* 12 10 9 


*Includes 1973 Delegate Assembly expenses. 


The association also leases office furniture, fixtures and 
equipment under noncancelable leases with terms of 60 
months. The minimum annual lease commitment under 
these agreements is approximately $23,000. 


3. Retirement Plan 


The association has a non-contributory retirement plan 
providing retirement benefits to eligible employees. Pension 
expense for the year was approximately $77,600, which 
included amortization of prior service cost over a period of 
25 years. The association’s policy is to fund current pension 
expense. The funds are used to purchase annuities for the 


benefit of the participants. The actuarially computed value 
of vested benefits as at July 1, 1975 (date of latest actuarial 
valuation) exceeded the total of the pension fund by 
approximately $131,800. 


4. Union Agreement 

The association has entered into a union agreement, 
covering all eligible employees, with the Communication 
Workers of America (CWA), whereby the association recog- 
nizes CWA as the exclusive bargaining representative for 


-the purpose of collective bargaining with respect to rates 


of pay, wages, hours of employment, and other conditions 
of employment. The agreement expires on June 30, 1977. 
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-PeRSONNEL 
INFORMATION 








All Personne! Information Ads for 
placement and / or cancellation must 
be received in the NASW NEWS 
Office by the 5th of the month 
preceding the month of publication. 





sevvannacavvnnnncccncevecnsnnonseesaiiin «AUS TRALVA — suvsecevessnneesessinssesnminsiiin 


CHAIR OF SOCIAL WORK Applications are invited for the Chair of 
Social Work, which will become vacant on 1 January 1978, follow- 
ing the retirement of the Foundation Professor V S Lewis. Applicants 
should be distinguished in social work education and reasearch. 
Salary $A29,048 per annum (as at December 1976 $Al = $US1) 
Applications close on 28 February 1977. Further information, in- 
cluding research and teaching undertaken in the Department, staff- 
ing, enrollments, details of application procedure, superannuation, 
travel and removal expenses, housing assistance and conditions of 
appointment, is available from the Registrar. 

All correspondence (marked ‘‘Confidential”) should be addressed 
to the Registrar, The University of Melbourne Parkville, Victoria 
3052, Australia. 


mim! ALABAMA mnnnimmmiminmin 


SOCIAL WORKER MSW Needed to perform diagnostic and_ initial 
treatment services in a progressive comprehensive community 
mental health center. Must have experience in a clinical setting. 
Salary negotiable, depending on experience. 

Apply Personnel, PO Box 941, Florence 35630. 


DIRECTOR Masters degreed director of mental retardation program 
in a mental health center. The degree should be in special educa- 
tion, social work, rehabilitation counseling or psychology. Experi- 
ence with developmentally disabled people, grant writing, budget 
preparation and personnel management. Salary range $12,000 to 
$17,200. 

All resumes should be mailed to Montgomery Area Mental Health 
Authority, Division of Personnel, 1616 Mt. Meigs Road, Montgomery 
36107. 























CRIMINAL JUSTICE: 2 positions beginning January 1977. 1 possible 
associate director for a proposed Criminal Justice Volunteers Re- 
source Center developed under the auspices of VIP/NCCD and the 
Criminal Justice Program at The University of Alabama. Minimum 
-qualifications: . Masters degree in criminal justice, criminology or 
sociology with extensive experience with criminal justice volunteer 
organizations. PhD preferred. If funded, position will continue for 
a 2 year duration only and will require full time administrative 
tasks on an 11 month contract. No teaching involved. 

ASSISTANT PROFESSOR, graduate program in Criminal Justice, 
The. University of Alabama. Minimum qualifications: PhD, D. Crimi- 
nal, DPA, or JD/LLH with teaching and/or legai research experi- 
ence. 9 hour maximum teaching load on academic appointment. 
Research involvement and teaching opportunities in adult Con- 
tinuing Education Program in Criminal Justice. 

Interested applicants send complete resumes to John C Watkins 
Jr, Chairman, Criminal Justice Search Committee, School of Social 
Work, The University of Alabama. PO Box 1935, University 35486. 
The University of Alabama is an Affirmative Action/Equal Oppor- 
tunity Employer. 


FACULTY POSITION. Instructor to Assistant Professor. MSW and 
practice experience required; doctorate preferred. Undergraduate 
social work program began September 1976. Research and policy 
courses highest priority, will consider others. 

Vitas to Norman E Eggleston, PhD, Chairman, Department of Social 
Work, University of Alabama in Birmingham, Birmingham 35294. 
An Equal Opportunity Employer. 


num AREZON A qm 


EXECUTIVE DIRECTOR The Mohave Mental Health Clinic, an affiliate 
of a regional Community Mental Health Center, needs an executive 
director to supervise and direct a multi-disciplinary staff and 
annual budget of $480,000. This clinic has mental health, 
alcohol and drug programs located in 4 towns. of Mohave County 
with the main office located in Kingman, Arizona, Applicant must 
have an MSW degree and at least 3 years experience in community 
mental health or a closely related field. Salary Range: $16.977- 
$23,409 (negotiated depending upon experience and qualifications). 
Closing date is 31 January 1977. 

Forward a current resume to Maurice W Miller, ACSW, Executive 
Director, Northern Arizona Guidance Center (Regional CMHC), 611 
North Leroux, Flagstaff 86001. Equal Opportunity Employer. 


min =~ CALIFORN EA wim 


UNIT SUPERVISOR—for residential treatment program for emotion- 
ally disturbed latency age children in progressive, family-oriented, 
innovative agency located in the south San Francisco Bay area. 
Qualifications include MSW and at least 3 years of individual, group, 
family, and supervisory experience. 

Contact Fred Childers, Assistant Director, Eastfield Children’s 
Center, 251 Llewellyn Avenue, Campbell 95008; (408, 379-3790). 


SOCIAL WORKER, MSW-LCSW Immediate opening for a California 
licensed Social Worker with strong background in children and 
adolescent services. At least 2 years experience required. Appli- 
cant must have California license. Salary range $14,000 to $19,000 
depending upon experience. Other fringe benefits available. Posi- 
tion available immediately. 

Send resume to David A Mechtenberg, Administrator, Desert 
Counseling Clinic, PO Box 700, Ridgecrest 93555. 














POST-MASTER’S FELLOWSHIP 
FOR SOCIAL WORKERS IN 
ADVANCED CLINICAL 
AND COMMUNITY 
MENTAL HEALTH TRAINING 


One year full-time program providing training for 
leadership in clinical and community mental health 
work. Emphasis is on development of clinical compe- 
tence for direct service to children and adults, crisis 
and preventive interventions, consultations and pro- 
gram design. The department is a psycho-analytically 
oriented training center for psychiatrists, psycholo- 
gists, and social workers, and also a member of a 
19-agency community mental health center. Program 
provides intensive social work and psychiatric super- 
vision. 12-hours of teaching conferences. Four fellow- 
ships available, (stipends based on experience) with 
dependents allowance, vacation, and medical coverage. 
Application deadline for year beginning 1 July 1977 
is 15 March.1977. 


For further information write to: 


Supervisor, Post-Master’s Training Program 
Department of Psychiatry 

Mount Zion Hospital and Medical Center 
1600 Divisodera Street 

San Francisco, California 94115 
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MADNESS AND SOCIAL POLICY 


June 17, 18, 19, 1977 
Palo Alto, California 
Pre-Registration: $75 
Registration limited 
Category | CE Credit Pend. 


A national conference 
to examine the nature 
of the current relation- 
ship between madness 
and social policy with 
an international per- 
spective. 


SPEAKERS: Bertram Brown, MD: Director, NIMH; Max Jones, 
MD: Social Ecologist; F. Ayd, MD: APA; P. Friedman, JD: 
Mental Health Law Project; G. Fairweather, PhD: Michigan 
State University; K. Jankowski, MD: Warsaw; A. Pirella, MD, 
P. Tranchina, PhD, G. Burbatti, MD: Italian Democratic 
Psychiatry; P. Polak, MD: SW Denver MH Services, Inc.; 

D. Rosenhan, PhD: Stanford University; L. Mosher, MD: 
Center for Studies of Schizophrenia, NIMH; A. Menn, ACSW, 
V. Williams, PhD: Soteria Project; W. Hudson: Network 
Against Psychiatric Assault 


SPONSORS: Soteria Project; Mental Research Institute; Center 
for Studies of Schizophrenia, NIMH 





REGISTRATION/INFORMATION: MRI, 555 Middlefield Road, 
Palo Alto, California 94301 (415) 321-3055 


NAME 
ADDRESS 
AFFILIATION 
AMT. ENCLOSED 


























Summer Seminars on 
Social Aspects in 
Scandinavia 


Conducted in English, with study visits, 
lectures and discussions: 


Care of the Aged in Denmark 
August 21-27, 1977, in Gladsaxe/Copenhagen 
Cost: Danish kroner 1000 


Community and Human Relationships 
August 8-20, 1977, in Gladsaxe/Copenhagen. 
Cost: Danish kroner 900. 


Scandinavian Democracy 
The Welfare State: conforming or liberating? 


June 19-July 7, 1977. Helsinki, Stockholm, 
Olso and Copenhagen. 


Cost: Danish kroner 4000. 


Scandinavian Pre-School and 
Elementary Education 


July 31-August 20, 1977. Helsinki, Stockholm, 
Oslo and Copenhagen. 


Cost: Danish kroner 4800. 


Costs include accommodation, meals and all 
organized activities. 


Detailed programs from: 

THE DANISH INSTITUTE 

(Det danske Selskab), Kultorvet 2, 
DK-1175 Copenhagen K, Denmark. 


Special Education in Scandinavia 


August 14-27, 1977, in Aarhus, 
Copenhagen, Malmoe and Oslo. 


Cost: Danish kroner 3200. 
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JANUARY 1977 


SOCIAL WORKER MSW Degree, Coordinator of Field Experience. 
Closing date for receiving applications: 31 January 1977. An MSW 
degree with experience as a practitioner in a supervisory capacity 
in a social agency setting. Also having demonstrable abilities to 
be a classroom teacher and to be able to teach a class in case- 
work, Additional preferential capabilities: Some academic exposure 
and experience in a related area of criminal justice—rehabilitation, 
probation, parole, and/or criminal justice. This individual will 
primarily be responsible for coordinating of field experiences for 
individuals in the social welfare program. The individual must also 
be able to instruct in some of the basic sociological disciplines 
along with social welfare courses. Salary: will be negotiable, de- 
pendent upon background experience and training. 

Apply to William | Oba, Chairman, Division of Cultural and 
Sociological Studies, Adams State College, Alamosa 81102. Adams 
State College is committed to an Affimative Action Policy which 
involves positive action in the hiring of ethnic minorities and 
women. Therefore, we are making a special attempt to encourage 
such persons to apply. 


STAFF DEVELOPMENT SPECIALIST for progressive public agency. 
Develop and coordinate training: for 150 staff in Services. Assist- 
ance Payments, other programs. MSW required (prefer ACSW) and 
minimum 4 years post-Master’s experience, including 2 years .in 
supervisory, administrative, teaching, staff development or con- 
sultative capacity, with 1 year in public social services. Seek 
person with strong professional commitment and casework knowl- 
edge/experience base. Good professional atmosphere, working con- 
ditions, benefits. Stimulating university community; immediate 
access to Rockies and major metropolitan area; sunny climate. 
Salary range $1,216-$1,630 month. 

Send resume through 20 January to Mary C Fulton, Administrative 
Assistant, Boulder Colorado Department of Social Services, 3400 
Broadway, Boulder 80302. 


PSYCHIATRIC SOCIAL WORKER MSW with broad clinical experience 
to work in Mental Health Clinic office in Aspen, Colorado. Salary 
$13,500-$14,500. Behavioral orientation welcomed. 

Contact Robert A Sammons, Jr PhD, Sopris Mental Health Clinic, 
PO Box 955, Glenwood Springs 81601. 


SOCIAL WORKER Residential Child Care facility team leader. Colo- 
rado Boys Ranch is located in southeastern Colorado, on the “High 
Plains”. Community of 8,500, away from hustle and bustle of city 
life, with no smog. Responsibility includes treatment, group and 
individual, for 24 to 30 boys; family therapy; and staff development 
for 3 sets of cottage parents. We require at least an MSW, and 
prefer an ACSW, with experience in Child Welfare, Courts, and 
treatment of youngsters in foster care or gicup homes. Salary and 
benefits are competitive. 

Send resume to Charles D Wallin, ACSW, Ranch Administrator, 
Colorado Boys Ranch, PO Box §81, La Junta 81050. 


EXECUTIVE DIRECTOR, Mental Health Clinic in rural SE Colorado. 
Requires MSW or PhD in clinical psychology plus 5 to 10 years ex- 
perience, with administrative/supervisory background. Director 
would administer clinic, supervise clinicians. and handle small case- 


COLORADO 
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FACULTY POSITION 


Program Coordinator: Community Mental 
Health Training: To coordinate and develop 
a multi-faceted social work training grant in 
community mental health. Responsibilities: 
collaborate with faculty on development of a 
CMH specialty within the MSW program and 
assume a leadership role in design and delivery 
of consultative and training services to emerg- 
ing and existing mental health programs. A 
management and policy focus wil be main- 
tained. MSW and doctorate (or ABD) desir- 
able. Appointment to adjunct faculty or as 
instructor or assistant professor, dependent 
upon qualifications. Salary in neighborhood of 
$20,000 for 11-month appointment. 


The University of Illinois is an Affirmative 
Action—Equal Opportunity Employer. Address 
inquiries, with vitae, to: 
GEORGE W MAGNER, PhD, Professor 
Jane Addams School of Social Work 
University of Illinois at Chicago Circle 
PO Box 4348 
Chicago, Ill 60680 


Institute for Psychosomatic and 
Psychiatric Research and Training 


MICHAEL REESE MEDICAL CENTER 
SCHOOL OF HEALTH SCIENCES 


is accepting applications for 1977-1978 for the 


Advanced Training Program in 
Clinical Social Work 


This is a 2-year, 3-days-per-week program 
for masters graduates of accredited schools of 
social work who have taken a clinical core 
curriculum. The program consists of didactic 
content in theory and practice as well as super- 
vision of clinical work with adults, adolescents, 
and children in the Institute’s out-patient clinic 
and hospital. Although training is based on the 
individual model, experience is provided in 
group and family therapy and consultation. 
Application due 15 March, 1977. Classes begin 
1 October 1977, Tuition $500 per year. 


Contact: 
Louise Saltzman, ACSW 
Social Work Training Director 
29th and Ellis, Chicago 60616 
(312, 791-3949) 

















load. Excellent benefits, climate; salary $17,000+. Deadline 31 
January 1977. 
Send resume to Mark Tandberg, PO Box 1157, Lamar 81052. 


CONNECTICUT 


ASSISTANT DEAN Student Affairs. Salary commensurate with ex- 
perience, Assume administrative responsibility for recruitment, ad- 
missions, registration, student advising and student affairs plus 
teaching assignments. Minimum qualifications: master’s degree in 
social work plus 5 years experience in social work teaching and/or 
administration. 

Contact Archibald Stuart, Chairperson of Search Committee, 
University of Connecticut, School of Social Work, 1800 Asylum 
Avenue, West Hartford 06117. An Equal Opportunity Employer. 


nnn «=$=DISTRICTOFCOLUMBIA 


DIRECTOR of Social Policy Projects, Washington Office. Development 
and management of projects in areas of human services including 
assembling background data and working with committees or groups 
with knowledge and interest in various areas of social policy. 
Qualifications: knowledge of current issues in public and voluntary 
agencies, experience in national voluntary agencies and/or federal 
programs. Experience in developing educational meetings such as 
workshops and institutes. 

Send resume to Margaret Berry, Executive Director, National Con- 
ference on Social Welfare, 225 Park Avenue South, New York 1003. 


FLORIDA 


ASSISTANT PROFESSOR Immediate opening for assistant professor 
to teach generalist practice and the human behavior in the social 
environment sequence in CSWE-accredited undergraduate program. 
MSW with experience in practice and teaching. Salary commen- 
surate with experience. Closing date December. 

Julia A Nooe, ACSW, Social Work Program, Florida International 
University, Tamiami Trail. Miami 33199 (305, 552-2324). An Equal 
Opportunity Employer. 


SOCIAL WORKER MSW desired for a small but expanding sectarian 
counseling agency. This is a beginning position for an energetic 
individual who is willing to conduct casework services some Jewish 
family life education programming, and carry a substantial geriatric 
load. Salary range $9,000 to $10,000. Health insurance, N.H. & 
WRA retirement and disability package provided by agency. Candi- 
date should possess strong Jewish background and/or commitment 
ACSW supervision available. Agency is located in a superb 
leisure-receration climate. Population 500,000. 

Send to S Levitt, ACSW, Executive Director, Jewish Family & 
Children’s Service, 2415 Okeechobee Boulevard, West Palm Beach. 


WEUUDEDEAUOADUDEAUAGAEAATAUEANGGAAEA ENON IDAHO IHUGEGEUADEOUOCUEEOEOEGEUEUOAUOOEOOOESOUOE 


SCHOOL SOCIAL WORKER. Must be able to obtain Idaho Certificate 
or Endorsement. Counsel with smali groups and families. Previous 
work in school. social work helpful. Salary established by salary 
schedule with stipend. 

Contact Gordon Waford, Director of Personnel, School District 
No. 25, PO Box 1390, Pocatello 83901. 


mi PLL EIN OUS amin 


DIRECTOR. Challenging position for an aggressive and ambitious 
executive with excellent planning and interdisciplinary skills. Re- 
sponsibilities include the development of patient care services, 
budgets, internships, and promotion of effective relationships be- 
tween our facility and other hospitals and agencies. You will be 
joining the progressive management team of an_ internationally 
known rehabilitation facility. Salary to 20M commensurate with 
ability and experience, plus comprehensive benefits. MSW required. 

Send confidential resume with salary history, to: Jayson Strode 
Rehabilitation Institute of Chicago, 345 East Superior, Chicago 60611 
An Equal Opportunity Employer. 


RESEARCH ANALYST. Responsibility for implementing a management/ 
evaluation design involving Youth Service Bureaus in Illinois, pro- 
viding technical assistance to youth agencies in implementing re- 
search instruments, developing comprehensive report generation 
formats, and analyzing and interpreting data. Graduate degree and 
experience required in research related to community and/or pro- 
gram development. Salary range $12,480-$17,056. plus fringe bene- 
fits. Anticipated start date—1 January, 1977. 

Send resumes to Richard M King, Executive Director, Illinois 
Youth Service Bureau Association, Inc., 23 North Fifth Avenue, 
Room 303, Maywood 60153. An Equal Opportunity Employer. 








SOCIAL WORKER One 1-year and 1 regular Social Work position 
beginning August 1977 (pending funding). Undergraduate major 
program. Rank and salary commensurate with experience. 

Send vita to Dorothy Lee, Chairperson, Department of Sociology- 
Anthropology, Illinois State University, Normal 61761. Affirmative 
Action/Equal Opportunity Employer. 


CHIEF PSYCHOLOGIST, Comprehensive Community Mental Health 
Center in LaSalle County, Illinois, 80 miles southwest of Chicago 
has a position open for a PhD with clinical internship and experi- 
ence. Should possess lilinois Certification or eligibility. Job duties 
include coordination of psychological services; program and care 
consultation with staff and community resources; and supervisory 
responsibility. Salary dependent upon experience. Excellent fringe 
benefits for person who is innovative, creative and operates well in 
a interdisciplinary setting. 

Send vita to Allen Anke, ACSW, Program Coordinator, Mental 
Health Center of LaSalle County, 1000 East Norris Drive, Ottawa 
61350. 


INDIANA 


COORDINATOR. Comprehensive Mental Health Center at Ft. Wayne, 
Indiana is seeking a dynamic Mental Health professional to ad- 
ministrate the Community Residence Program for 95 emotionally 
disturbed adolescents and adults in residential care. Applicants 
must possess a master’s degree in social work or PhD in psy- 
chology, at least 5 years post graduate experiences, 2 years of 
which in administration. 2 years in a mental health facility. Posi- 
tion calls for a creative and resourceful person with strong ad- 
ministration and clinical background. Excellent salary and fringe 
benefits. 

Interested persons should send resume before 31 January, 1977 
to Personnel Director, Mental Health Center at Ft. Wayne, 909 East 
State Boulevard, Ft. Wayne 46805. 


SOCIAL WORK POSITION at the Assistant, possibly Associate Pro- 
fessor level, available Fall 1977. Responsibilities include teaching 
in social work and social welfare with commitment to further de- 
velopment of social work concentration in an undergraduate pro- 
gram. Involvement in field placement and supervision of under- 
graduates. PhD in social work or PhD in sociology with MSW. 
Candidates must show evidence of strong potential or record of 
teaching excellence and research productivity. Deadline is 15 
February 1977. 

Send vita, letters of recommendation and samples of written 
work to Robert Perrucci, Search Committee, Department of Sociology 
and Antropology, Purdue University, West Lafayette 47907. Purdue 
is an Equal Access/Equal Opportunity Institution. 


PSYCHIATRIC SOCIAL WORKERS, MSW, ACSW preferred. We are 
looking for staff clinicians who enjoy a variety of treatment and 
consulting responsibilities, but who particularly feel comfortable in 





INTER AND SPRING SCHEDULE 
_ Jan. 22, 23/New Orleans, La. 
Feb. 12, 13/San Francisco, Calif. 
Feb. 26, 27/Chicago, Tl. . 

March 12, 13/Dallas, Tx. 

March 26, 27/Los Angeles, Calif. 
April 16; 17/Nashville, Tenn. 

May 7, 8/New York, N.Y. 

May 21, 22/Denver, Colo. 


For more information contact: 
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working with children, family, and school consultations. Competi- 
tive salary and liberal fringes. 2 immediate openings. 

Contact James F Jones, Executive Director, Community Mental 
Health-Mental Retardation Center, Inc., 285 Bielby Road, Lawrence- 
burg 47025. Equal Opportunity Employer. 


SUPERVISOR OF COUNTY SERVICES. Minimum qualifications include 
a masters degree in social work or psychology and 3 years Clinical 
experience in a community setting. Responsibilities include super- 
vising professionals and paraprofessionals in a variety of treat- 
ment and consultation programs. Outdoor recreational opportuni- 
ties aplenty. Your office will be only 3 miles from the Brookville 
Reservoir (one of the largest in Indiana). 30 minutes from a major 
university, and 45 minutes from downtown Cincinnati, Ohio. Com- 
petitive salary and liberal fringes. 

Contact James F Jones, Executive Director, Community Mental 

Health-Mental Retardation Center, Inc., 285 Bielby Road, Lawrence- 
burg 47025. Equal Opportunity Employer. 
CHILD PSYCHIATRIST—Accept board eligible; prefer board certified. 
Clinical position on newly-formed child and adolescent treatment 
team. Exciting opportunity to get in on the ground floor of a new 
comprehensive community mental health center with a newly form- 
ing child and adolescent program with a 8-bed inpatient unit. 
Young, innovative staff; progressive programming; eclective phil- 
osophy, Salary negotiable: liberal fringe package. 

Call or write John Brubaker, ACSW, Executive Director, Grant- 

Blackford Mental Health, Inc., Box 1387, Marion 46952 (317, 662- 
3971). 
PSYCHIATRIST—Board eligible. Ability to work on 24 bed patient 
unit or in outpatient service. Position is in a new comprehensive 
community mental health center. The staff is young, innovative and 
eclectic in philosophy. Progressive programming: liberal fringe 
benefit package; salary negotiable. 

Call or write John Brubaker, ACSW, Executive Director, Grant- 

Blackfor Mental Health, Inc., Box 1387, Marion 46952 (317, 662- 
3971). 
PSYCHOLOGIST—PhD to work in adult outpatient service. Duties in- 
clude psychological assessments, individual outpatient therapy: pre- 
fer an experienced clinician as well as one who is highly motivated 
and innovative. Facility is a new free-standing comprehensive 
community mental health center serving 100,000 catchment area. 
Staff is young, innovative: beautiful working and living environs. 
Liberal fringe package: salary negotiable. 

Call or write John Brubaker, ACSW, Executive Director, PO Box 
1387, Marion 46952 (317, 662-3971). 


CLINICAL SOCIAL WORKER needed for expanding Adult Day Treat- 
ment Program. Person will be third social worker on staff. 3 track 
program with acute and chronic patients. Person must have several 
years of clinical social work experience and extensive group 
psychotherapy experience. 

Please send resume to Coordinator, Day Treatment Program, 1700 
South Macedonia, Muncie 47302. 
SOCIAL WORKER, MSW, ACSW. Family casework with emphasis on 


martial, parent-child, individual and budget counseling, Traveler's 
Aide representative, Family Life Education being planned. Ball State 


University adds spice to cultural life. 24 days vacation. Can hire - 


up to $13,923. 

Send vita to Fred Hefter, ACSW, Executive Director, Family 

Counseling Service, Inc., 615 East Washington Street, Muncie 47305. 
Equal Opportunity Employer. 
SOCIAL WORKER, MSW—2 positions open in a growing CMHC out- 
patient service located in Muncie, Indiana, a university city of 
80,000. Both positions require individuals with training and experi- 
ence in clinical social work. Prefer individuals with CMHC out- 
patient experience. Interest in group work also an advantage. 
Salary competitive, excellent fringe benefits. 

Forward resumes to David Dean, EdD, Department Head, Delaware 

Outpatient Services, Comprehensive Mental Health Services. of East 
Central Indiana, 708 North Calvert Street, Muncie 47303. An Equal 
Opportunity Employer. 
FACULTY POSITION. Available Fall 1977. To coordinate and teach 
in the Associate of Science in Human Services program, which is 
ofiered at Indiana University East in cooperation with the Indiana 
University School of Social Service. The program is fully articu- 
lated with the School’s accredited Bachelor of Social Work program. 
MSW required; doctoral degree in social work or in a related field 
preferred. Practice and teaching experience in social work. Salary 
and rank are commensurate with qualifications. Deadline for appli- 
cation: 15 March 1977. 

Applications or inquiries should be addressed to Dr William C 
Hine, Indiana University East, 2325 Chester Boulevard, Richmond 
47374, (317, 966-8261). Indiana University is an Equal Opportunity/ 
Affirmative Action Employer. 





SOCIAL WORKER, ACSW, to work with children and families. Duties 
include group psychotherapy. Possibility of some administrative 
responsibilities. Competitive salary and fringe benefits. 

Send resume to Philip Rabinowitz, 3005 South Michigan Street, 
South Bend 46614. We are a private agency and an Equal Oppor- 
tunity Employer. 


Me 


We have 2 full time, permanent faculty positions now open in our 
growing CSWE accredited social work program for Fall of 1977. 
We are looking for persons interested in teaching, research, and 
scholarly endeavor in 1 or more of the following areas: social 
work methods, human behavior, social services and policy, field 
instruction and special electives. Salary and rank are dependent 
on qualifications and are quite competitive. Masters in social work 
and doctorates or near doctorates are preferred for both positions. 
We have typical retirement and fringe benefits. Teaching load is 
9 hours. We are introducing graduate courses. The University is 
located in a quiet, low pollution, nicely wooded, community of about 
30,000 population, and we are close to a sizeable metropolitan area. 
Women and minority applicants may feel free to identify them- 
selves for purposes of affirmative action. 

Please send vita, references, and permission to contact refer- 
ences if interested. Please write or call if you have further 
questions, Thomas Keefe ACSW, Coordinator, 319-273-6379 or Jerry 


- Stockdale, Head, 319-273-2786 for Recruitment Committee, Depart- 


ment of Sociology, Antropology, and Social Work, University of 
Northern lowa, Cedar Falls 50613. Affirmative Action, Equal Oppor- 


tunity Employer. 


ADMINISTRATOR for 100 bed residential and rehabilitation unit for 
adult mentally ill and retarded. Masters level behavioral science 
background with experience in administration ana rehabilitation 
programs desired. Salary range $16,000 to $18,500. 

Contact Dale Peterson, 621 Jennings, Sioux City 51105. An Equal 
Opportunity Employer. 


SCHOOL SOCIAL WORKER Position open immediately for 1 MSW 
social worker in the Denison lowa area. 

Send resumes to Richard Rosenkrans, ACSW, School Social Work 
Services, Area Education Agency 12, 1520 Morningside Avenue, 
Sioux City 51106. We are an Equal Opportunity Employer. 


HAUDUUAESOUSOOEAOUAOGOUOEAEODOEAAOOONANE 4 A N S A S$ HURTANAUEADANANOUAEONDODAANUOAONAOUOOL 
EXECUTIVE DIRECTOR of Comprehensive Services for well established 
Community Mental Health Center with largely urban catchment 
area of 186,000. Master’s degree or doctorate required in clinical 
psychology, clinical social work, psychiatry, or psychiatric nursing. 
Minimum of 7 year successful post degree experience in CMHC 
services, or equivalent, 3 of which shall be as administrator of 
outpatient and/or C&E services in a comprehensive CMHC. Admin- 
istrative leadership in business management services, and familiar- 
ity with MBO and MIS essential. Other areas of responsibility in- 
clude: skills in obtaining financial grants and contracts; working 
effectively with a volunteer board of directors in carrying out their 
policies and in complying with requirements PL 94-63; effective 
delivery of outpatient C/E services with staff of 60; maintaining 
coordinated services with 2 affiliates which provide inpatient 
and emergency services. Competitive salary range. Deadline for 
applications 10 January 1977. 

Applicants send resume, name and addresses of 3 references, 
or request for more information to: Susan $ Masson, President, 
Board of Directors, Wyandot Mental Health and Guidance Center, 
Inc., Eaton at 36th Kansas City 66103 (913, 831-9500). Center is 
an Equal Opportunity/ Affirmative Action Employer. 


SOCIAL WORKER A position in The Menninger Foundation requires 
several years social work experience after the MSW, preferably in 
psychiatric settings. Specifically needed is a social worker with 
proven skills, experience and training to work in an Adult In- 
patient Service. Skilled supervision available, ACSW required. 
Excellent staff development program. Excellent personnel benefits 
and progressive personnel practices. Present practitioners salary 
scale for those with several years experience after the MSW degree, 
$13,500 to $17,000. 

Contact Anthony J Tangari, Director of Social Work, The Menninger 
Foundation, Box 829, Topeka 66601. 


FACULTY POSITION in a CSWE accredited undergraduate program, 
beginning 1 August 1977. This position requires an MSW degree 
with a preference given to those with a BSW degree, practice 
experience, and an interest in social welfare policy. Teaching 
responsibility is 12 credit hours a semester during 2 semester 9 
month academic year, with an option to teach summer courses at 
additional salary. The University of 5500 students is located in 
the capital city and the community offers rich opportunities for 
professional stimulation and growth. 

Submit transcript, resume and 3 references to Donna Love, 
Associate Professor, Director, Social Work Program, Washburn Uni- 
versity, 1700 College Avenue, Topeka 66621. 


MEDICAL SOCIAL WORKER 886 bed hospital is seeking a medical 
social worker for the Renal Dialysis Unit. Must have MSW, pre- 
ferably with experience in individual and group therapy. All appli- 
Cations will be professionally evaluated. 

Send resume and salary requirements to Director of Personnel, 
St. Francis Hospital, 929 North St. Francis, Wichita 67214. Equal 
Opportunity Employer. 


KENTUCKY gunn 


SOCIAL WORKER. Certain of the Ohio State-operated facilities have 
openings at several locations for MSW’s with a minimum of 2 years 
experience at the graduate level. Applicants should be motivated 
for institutional practice and appropriate experience is desirable. 
Salaries range to $14,000 per annum. A generous package of fringe 
benefits complements the basic salary. 

For particulars reply with a copy of the resume to Farabee and 
Associates, PO Box 472, Murray 42071. We are retained in support 
of the facilities concerned, at no cost, of course, to the individual. 
The Ohio facilities are Equal Opportunity Employers. 
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M THE MENNINGER FOUNDATION 


CONTINUING 
EDUCATION 
WORKSHOPS 


Family Therapy Workshops: January 10-14, 
1977, March 10-12, 1977, May 9-13, 1977, June 
20-24, 1977 and July 11-15, 1977. Mr. Arthur 
Mandelbaum is the seminar leader. 





Group Psychotherapy Workshops: March 24- 
27, 1977 and May 19-22, 1977. Dr. Leonard 
Horwitz is the workshop coordinator. 


Hospital Residential Treatment for Chil- 
dren and Adolescents: April 28-29, 1977. The 
seminar will be lead by staff members of the 
Children’s Division. 


Aftercare Programs: February 17-18, -1977. 
Seminar leader is Dr. Lawrence Kennedy. 


Psychodrama: Early February, 1977. Seminar 
leader will be Zerka Moreno, director of training 
for the Moreno Institute in Beacon, New York. 


All workshops will be in Topeka, Kansas at The 
Menninger Foundation. CME credit available. For 
further information contact: June Housholder, 
Division of Continuing Education, The Menninger 
Foundation, P.O. Box 829, Topeka, Kansas 
66601. 913-234-9566, ext. 3685. 
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EXECUTIVE DIRECTOR for Episcopal Community Services of Louis- 
iana with strong administrative and community organization ex- 
perience to start up new neighborhood center. Local programs 
may serve as pilot projects for statewide expansion with consulta- 
tion provided by director. Primary location will be in New Orleans 
in multiracial community served by local parish. The director will 
work closely with community groups, nearby churches, diocesan 
board and university training programs. Applicant should have strong 
Christian commitment. MSW preferred with 2 years experience. 
Beginning salary $14,000-$16,000 with liberal fringe benefits. 

Send resume to Wallace Fleetwood, 401 Marguerite Road, 
Metairie 70003 prior to 15 February 1977. 


GRADUATE PROGRAM FOR COMMUNITY MENTAL HEALTH SPECIALISTS 
Tulane University, School of Public Health and Tropical Medicine, 
offers a Community Mental Health Specialist program for psy- 
chiatrists, psychologists, social workers, sociologists, clergymen, 
counselors, nurses, and other baccalaureate level professionals with 
at least 2 years of related work experience. A Master of Science in 
Hygiene degree is awarded on completion of an 11-month period 
of study and practice. The purpose of this interdisciplinary educa- 
tional program is to assist mental health professionals to recognize 
and better use their capacities to encourage the community to 
meet its basic human needs. The program also offers an opportunity 
to explore and test new parameters of the continually evolving role 
of leadership in the current and future mental health field. Applica- 
tions are now being considered for the September 1977 

For further information write to Edward C Norman, Community 
Mental Health Section, Tulane University, School of Public Health 
and Tropical Medicine, 1430 Tulane Avenue, New Orleans 70112. 


MM 6M AINE 


PSYCHIATRIC SOCIAL WORK MSW required in addition to 1 years 
experience in mental health. Knowledge of psychotropic medica- 
tions and group therapy skills necessary. Services rendered to 
psychiatric patients on an outpatient after care and inpatient 
basis. 

Qualified applicants forward resumes to Personnel Department, 
Eastern Maine Medical Center, 489 State Street, Bangor 04401, 
(207, 947-3711 Ext. 424). An Equal Opportunity Employer M/F. 


ALCOHOLISM TREATMENT SPECIALIST. Duties involve providing 
direct services to alcoholics and their families, establishing and 
maintaining cooperative working relationships with related agencies, 
and general community, and participation in community awareness 
and education programs. Position requires masters degree in social 
work. Competitive salary negotiable based on educational back- 
ground and experience. Liberal fringe benefits include group health 
insurance, life insurance, retirement program, and assistance in 
relocation expenses. 

Wesley R Davidson, Director of Alcoholism Services, Aroostock 
Mental Health Center, Fort Fairfield-04742, (207, 472-3511). 


Professional SOCIAL WORKER to join the staff of the Fort Kent 
office of the Aroostock Mental Health Center AMHC has a multi- 
disciplinary professional staff of 40 with anticipated expansion to 
50 providing a broad range of direct treatment preventive, and 
enrichment services to people of all ages and with all kinds of 
needs. It serves a rural area in Northern Maine. This area pro- 
vides unbounded opportunities for summer and winter recreational 
activities, as well as the opportunity te enjoy uncongested and 
unpolluted surroundings and a more relaxed life style. MSW re- 
quired. A background in individual, family and group therapy, an 
ability to work effectively with community groups and bi-lingual 
fiuency in French and English desirable, but not required. Fringe 
benefits include medical benefits, retirement plan, 4 weeks vaca- 
tion, reimbursement of moving costs. 

Please send resume to David € Askew, PhD, Director of Mental 
Health Services, Aroostook Mental Health Center, Fort Fairfield 
04742. 
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Tuition: 


Seminar on 
Human §S exuality 
For Behaviorists 


Atlanta, March 7-8, 1977 
Dallas, April 18-19, 1977 


Professionals $125 
Students $75 


For further information write 

Reproductive Biology Research Foundation 
4910 Forest Park Blvd. 
St. Louis, Mo. 63108 


Drawer S 


William H. Masters 
Virginia E. Johnson 
Co-Directors 











Hn MARYLAND gunn 
SOCIAL WORKER. Full time social work position open in new clinical 
infant development research program by NIMH at Family Service of 
Prince George County Lanham. Maryland. Position entails prime 
responsibilities for full scale of services for high risk infants and 
their families in-both an outreach component and a therapeutic 
infant center. Minimum education and experience: MSW, 5 years 
experience working with. multi-problem families in a health center, 


, pediatric health center or child guidance program where com- 


petence regarding parent needs plus intervention skills with infants 
and young children could be obtained; knowledge and experience 
with applied clinical research extremely important. 

Send resume to Patricia Allison, DSW Project Director, Clinical 
Infant Development Program, Family Service of Prince Georges 
County Inc., 7580 Annapolis Road, Lanham 20801. 


mi MASSACHUSETTS suum 


DIRECTOR, MSW, for the Cambridge Community Service Area of the 
Department of Public Welfare. Advisory Board is active and sup- 
portive. Statutory qualifications include holding master’s degree 
from an accredited graduate school of social work and having pro- 
fessional experience of not less than 5 years as an administrator 
or supervisor of social welfare programs. Salary range is $281.70 
$356.70 weekly. 

Interested candidates may send resume to John P Riordan, ACSW, 
Regional Manager. Greater Boston Regional Office, 39 Boylston 
Street, Boston 02116. Equal Opportunity Employer. 


CLINICAL SOCIAL WORKERS are sought to fill positions in the Out- 
Patient Service of the Baystate Medical Center's Department of 
Psychiatry. Responsibilities include diagnostic assessments,- in 
both out-patient and emergency room, individual, family and group 
therapy. Sound psychodiagnostic skills, experience with severely 
disturbed patients; and comfort with a brief treatment philosophy 
are essential. Excellent opportunity to work in a multi-disciplinary, 
multi-mode! setting. MSW a requirement. Competitive salary and 
benefits accompany a fine opportunity for professional growth in 
the second largest teaching hospital in Massachusetts. 

Reply to Director of Employment, Central Employment Office, 
Baystate Medical Center, 140 High Street, Springfield 01105. 


EXECUTIVE DIRECTOR Rare opportunity for imaginative caseworker- 
administrator; lead and expand the program of a multi-function 
Jewish Family Service Agency, centrally located in New England. 
MSW with 5 years of social work practice including 2 years ad- 
ministrative. supervision or management minimum. 

Send resume to James Karet, Jewish Family Service of Worcester, 
646 Salisbury Street, Worcester 01609. 


DEAN Applications and nominations are encouraged for the posi- 
tion of Dean of Boston University School of Social Work. The Dean 
is responsible for the administration and development of quality 
education, research and service programs. 

Address correspondence to Sol Levine, Department of Sociology, 
100 Cummington Street, Boston 02215. 


LECTURER, NON-TENURED PROFESSIONAL POSITION. social worker 
or psychologist, doctorate preferred, with clinical skills and interest 
in community involvement. Responsible for supervising intake for 
psychological service center and coordinating undergraduate prac- 
ticum placements. Opportunities for clinical service and supervision. 

Send resume and 3 letters of reference to: Bonnie R Strickland, 
Chairperson, Department of Psychology, University of Massachusetts, 
Amherst 01003. An Affirmative Action/Equal Opportunity Employer. 


mmmnnnnnnn MICHIGAN - vm 


CHIEF CLINCAL SOCIAL WORKER for innovative Community Mental 
Health Clinic with dynamic young staff. Need in-depth training and 
experience in treating children of all ages and their families. 
Opportunity for participating in policy decisions and program im- 
plementation. Supervision of social workers, consultation with 
other agency staff and community agencies. Position available 
January 1977 Salary commensurate with experience. 

Send resume and reference letters to Brenda Pinckeon, ACSW, 
Lenawee County Community Mental Health Services, PO Box 54, 
Adrian 49221. 


DIRECTOR of Research and Evaluation for a Community Mental 
Health Center. Description of duties: a wide range of activities 
which encompass analyzing morbidity and mortality data, analyzing 
statistical methods, sampling methods, develop utilization review 
methods, develop and analyze epidemiological methods and tech- 
niques, such as regression data. Qualifications desired: doctoral 
or master's degree in statistical and analytical information. Salary 
range $16,000-$21,441. 

Please address inquiries to Roger B Cuneo, Assistant Executive 
Director and Clinical Director, Southwest Detroit Community Mental 
Health Services, Inc., 2411 14th Street, Suite 210, Detroit 48216. 


ASSISTANT DIRECTOR of Social Services MSW-ACSW for large Detroit 
hospital. Will assist director in planning, organizing, coordinating, 
directing and controlling activities of our social work department. 
Two—3 years experience in a health care setting plus 2 years ad- 
ministrative supervision experience desired. Salary competitive with 
liberal fringe benefits. 

Send resume to Betty Pecsenye, Director of Social Services, 
Harpet/ Grace Hospitals, 3990 John R, Detroit 48201 (313, 494-8313). 


. 


 d 


ASSISTANT PROFESSORS (2) Full-time, tenure track position beginning 
September, 1977. School of Social Work with accredited BA in SW 
and MSW programs and a social work and social science, PhD pro- 
gram. Requires a doctoral degree or ABD and completion within 
1 year. Candidates should be prepared to teach at all levels and 
in several of the following areas: social welfare policy and services, 
group dynamics, community organization. administration, policy 
analysis, complex organizations, legislative processes, social wel- 
fare law, and related content. 2 courses per term teaching load. 
Strong commitment to research and scholarly work as well as 
teaching is essential. Located adjacent to state capitol, with poten- 
tial for collaboration with the legislature and state agencies. Part 
of a University with many strong programs, including 2 medical 
schools, an agricultural college with a community development pro- 
gram and fine programs in psychology, sociology, political science. 
economics, and related fields. The School is under new leadership 
and is engaged in a full-scale curriculum review. Looking for 
creative persons who can contribute to the School’s development. 
Salary and fringe benefits are competitive. Qualified minority and 
women applicants are especially invited to apply. 

Write, enclosing vita, to Fred M Cox, Director, School of Social 
Work, Michigan State University, 254 Baker Hall, East Lansing, 
48824. (517, 355-7515). 


SOCIAL WORK SUPERVISOR for inner-city outreach program. MSW 
or MA with minimum 2 years experience under ACSW supervision. 
Supervisory and in-service training responsibility for 4 professional 
and paraprofessional staff. Outreach program is part of larger 
Family Service agency. Liberal fringe benefits. Can appoint up to 
$17,500. 

Apply with resume to Terri Weekley, Program Director Family 
Service Outreach, 645 Cherry Street, South East, Grand Rapids 
49503. 


EXECUTIVE DIRECTOR—Michigan Chapter, NASW, located in Lansing, 
Michigan. Master's degree from an Accredited School of Social Work. 
Ability to work with a 3,500-member professional organization to 
implement NASW policies and coordinate state-wide program. Full- 
time position, salary dependent on experience and qualifications. 
Fringe benefits. 
Box 10212, Lansing 48901. Equal Opportunity Employer, observing 
NASW standards for social work personnel practice. 

Send resume to Search Committee, Michigan Chapter, NASW, 
Box 10212, Lansing 48901. 


SOCIAL WORKER Mental health/crisis intervention drug treatment: 
one opening. Minimum requirements: master’s degree in clinical 
psychology or social work. Experience in crisis intervention and 
substance abuse counseling preferred. This individual will be re- 
sponsible for outpatient psychotherapy and the operation of a 


~ : 
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Crisis Interventior, Center, staffed by 20-35 trained volunteers. 
Therapy will include both individual and group work. This position 
is within an agency that is part of a comprehensive mental health 
service providing center. We are looking for a person-oriented 
individual who is able to relate to young people. Entry range 
$11,004-$14,000. 

Send vita and list of references to Mark A Handler, MA, Acting 
Program Administrator, Comprehensive Drug Services, Midland- 
Gladwin Community Mental Health Services, 713 Ashman, Suite E, 
Midland 48640. 


SOCIAL WORKER MSW sought to replace a retiring senior staff 
member in rural community mental health setting by 1 February 
1977. Minimum of 5 years experience in mental health or closely 
related setting required. Some inpatient experience is desirable. 
We are seeking a person who can function independently as well 
as provide some supervision to junior staff and occasional con- 
sultation to other community service organizations. Our agency 
covers 4 counties in beautiful northern Michigan, that are 
widely known for skiing, fishing, hunting. and sailing. It is a 
wonderful area in which to live and raise a family. Starting salary 
range: $15,200-$17,048 with excellent fringe package. 

Send resume to Jerry L Wilson, Director. Northern Mental Health 
Centers, Inc., 603 East Lake Street, Petoskey 49770. (616, 347- 
6063). 


SOCIAL WORK FACULTY POSITION, beginning Fall 1977, renewable 
temporary (possibility of tenure), MSW required, doctorate pre- 
ferred. Specialties: group, work, community organization, and/or 
integrated methods. Preference given to those who have teaching 
and practice experience. 

Send resume before 31 March 1977 to Chairperson of the Per- 
sonnel Committee, Department of Sociology and Anthropology, 
Central Michigan University, Mt. Pleasant 48859. An Equal Oppor- 
tunity/Affirmative Action Employer. 


PSYCHIATRIC SOCIAL WORKER immediate opening. Applicant must 
have had diagnostic and therapeutic work with children and 
parents. Experience in group therapy is desirable. Clinic utilizes 
multidiscipline team approach. MSW required. 2 to 5 years experi- 
ence preferred. Salary $12,913-$17,183. 

Irma Bradley, ACSW, Director, Battle Creek Child Guidance and 
yoni Clinic, 155 Garfield Avenue, Battle Creek 49017 (616, 968- 
287). 


nn MINNESOTA wn 


SOCIAL WORK: 5 career faculty positions at Assistant Professor or 
beginning Associate Professor level available for academic year 
1977-78: (1) a faculty person with particular competence to teach 
and develop research in social welfare administration and manage- 
ment, with related interests in a specialized area of social welfare 
policy such as health services and services to the aged. Knowl- 
edge of planning, budgeting, personnel management, management 
information systems, and program evaluation required. (2) A 
faculty person with particular competence to teach and conduct 
research in the general area of social policy and social welfare 
services, with related interests in a special area of social welfare 
policy and delivery systems. (3) A faculty person with particular 
competence to teach and develop research in the area of direct 
practice with children and adolescents and ability to teach human 
growth and behavior related to these age groups. It is desirable 
that this person be able to relate to other disciplines in health 
areas and be knowledgeable in public and private child welfare 
practice. (4) A faculty person with particular competence to teach 
both general and specialized courses in direct practice. This 
position would also include coordinating the undergraduate Bachelor 
of Social Work program; expertise and research competence in 
some special area of practice, such as aging, is desirable. (5) A 
faculty person with particular competence to direct and manage 
field instruction for undergraduate and Master's level programs. 
Administrative skills, knowledge of social work education, and a 
strong background of social work practice are required. Candidates 
should have earned a doctorate in social work or a related discipline 
and have had social work or affiliated practice experience. All faculty 
will be required to teach in the research sequence as assignments 
permit. 

Send resume to Faculty Search Committee, School of Social Work, 
400 Ford Hall, University of Minnesota, Minneapolis 55455. An 
Affirmative Action Employer. 


SOCIAL WORKER MSW, new graduate or experienced, become ACSW 
certified when eligible. Provide direct clinical services for a broad 
spectrum of psychiatric and mental health problems. Clients range 
through ail ages. Mental health center serves a basically rural popu- 
lation of 98,000 in 4 counties. Located 1 hour from metropolitan 
Twin Cities on freeway. Ability to work independently and assume 


professional responsibility for caseload is essential. Position also 
entails case consultation with other agencies, community planning 
.and community education. Salary is competitive. 

Send inquiries or application to Clifford E Schroeder, Program 
Director, Youngdah! Human Relations Center, 215 South Oak Street, 
Owatonna 55060. Equal Opportunity Employer. 


FACULTY MEMBER to teach practice and social environment courses 
in small college seeking CSWE accreditation for undergraduate pro- 
gram. MSW and doctorate in social work or social science with 
experience in practice and teaching. Fall 1977 opening. 


Sen resume to Sister Katherine Howard, Vice President for — 


Academic Affairs, College of Saint Benedict, Saint Joseph 56374. 


nm MESS OUR] wasn, 


EXECUTIVE DIRECTOR for United Way of Columbia, Missouri, Inc. for 
employment in February 1977. Must have college degree in busi- 
ness administration, community development, social work or a 
related field of, study. Also, minimum of 5 years work experience, 


some of which has been in fund raising. Starting salary $14,000- 


$16,000, depending on experience and qualifications. 

Send complete resume, with permission to contact references, 

to United Way of Columbia, PO Box 681, Columbia 65201. An Equal 
Opportunity Employer. . 
CHILDREN’S SPECIALIST/MSW 5 years clinical experience required. 
Some administrative and supervisory experience with children’s pro- 
grams as well as substantial experience in providing consultation/ 
education/liaison services to community agencies relating to chil- 
dren also needed. Duties: community. needs assessment relating to 
children’s problems and resources, establishing liaison and pro- 
viding consultation/education services to community agencies, pro- 
viding inservice fraining to center staff, serving as a resource 
person concerning children’s problems and services, and spear- 
heading development of additional needed children’s services. 
Setting: community mental health center in rural midwest—salary 
$15,000 range. Opening February, 1977. 


SATELLITE CLINICIAN—MSW or MA in clinical psychology with 
2 years post masters experience. Should be able to function in- 
dependently with periodic access to supervision and medical backup. 
Considerable experience with individual, family and group therapy 
needed. Work involves provision of outpatient evaluation and treat- 
ment plus consultation/education services to small town, rural 
population. Within 30 minutes of University community. Salary 
$12,000. Liberal fringe benefits. Opening in February, 1977. 

Send resume to Kenwood G Foster, ACSW, Executive Director, 
Mark Twain Mental Health Center, 109 Virginia Street, Hannibal 
63401. 


MENTAL HEALTH SOCIAL WORKER, CLINICAL PSYCHOLOGIST Im- 
mediate opening for MSW and PhD Psychologist in rural mental 
health center. Responsibilities include operation of satellite clinic 
1 day per week, clinical responsibilities in outpatient, inpatient, 
with individuals, families and groups. crisis intervention services, 
as well as strong community organization emphasis. Salary $11,000 
to $15,000 plus, depending on experience. This is a growing Center, 
offering a five-service mental health program and an Alcohol Re 
habilitation Program to a 4 county catchment area with a popula- 
tion of 135,000. Interdisciplinary aproach is utilized. Center is 
located in the heart of the Ozarks with nearby streams, lakes, and 
rolling hills. 

Send resume to Susan Buihanan, MSW, Acting Chief Social Worker. 
or Mason Dikeman, Chief Psychologist, Ozark Community Mental 
Health Center, 2808 Picher, Joplin 64801. 


EXECUTIVE DIRECTOR, of comprehensive community mental health 
center serving a 4-county catchment area in rural southwest 
Missouri. Growing program with multi-disciplinary staff. Center is 
located in the heart of the Ozarks, with nearby streams, lakes, and 
rolling hills. Minimum qualifications—mental health professional 
with 3 to 5 years community mental health and administrative ex- 
perience. Salary range negotiable. : 

Send resume to Gary Fears, Administrator, Ozark Community Mental 
Health Center, 2508 Picher, Joplin 64801. 


DIRECTOR OF PROFESSIONAL SERVICES. Multifunction sectarian ori- 


ented family agency seeking experienced professional to provide 


leadership for quality service delivery to target population of 60,000 
and staff development for social work staff of 12. Successful 
practice and supervisory experience required. Salary dependent 
upon qualifications. Comprehensive fringe benefit program including 
excellent retirement and medical plan. Supportive lay and pro- 
fessional community with ample cultural and recreational oppor- 
tunities. ; 

Send vitae and references to Harry Rubinstein, Executive Director, 
Jewish Family and Children’s Service 9385, Olive Boulevard, St. 
Louis 63132. 


NASW NEWS 





The American Society of 
Group Psychotherapy 
and Psychodrama 
35th Annual Meeting 


ALL DAY PSYCHODRAMA TRAINING 
INSTITUTE 


21-24 April 1977, Statler Hilton Hotel, NYC 


CONTACT: Stephen Wilson, ACSW 
ASGPP 


39 E. 20 Street 
New. York, NY 10003 
212, 260-3860—after 1 p.m. 











FACULTY POSITION IN SOCIAL WORK, FALL, 1977, Entrance level 
position at Assistant Professor rank for undergraduate BSW pro- 
gram. Teaching and practice experience in community organization 
and social policy erqreyquired. MSW and doctorate in social work or 
related field required. Must demonstrate a capacity for research and 
publications. Minorities and women encouraged to apply. 

Please have vita and letters of recommendation sent by 15 
February. Personnel Committee, University of Missouri, St. Louis, 
Department of Sociology-Anthropology, 8001 Natural Bridge Road, 
St. Louis 63121. An Equal Opportunity and Affirmative Action 
Employer. 


FACULTY. The School of Social Service is recruiting for 2 faculty 
positions. The minimum qualifications for either position are an 
earned doctorate in social work or an MSW degree plus a doctorate 
in a related discipline, exeprience and competency in teaching, and 
demonstrated ability to conduct research and engage in scholarly 
publication. Position 1 calls for expertise in the field of health 
care and ability to develop theoretical and practicum content in 
undergraduate and graduate programs. Position 2 calls for expertise 
in a wide range of practice theory supported by personal research in 
that area. Both positions call for teaching at graduate and under- 
graduate levels. Rank and salary negotiable. 

Qualified aplicants should send complete resume to William H 
Padberg, Dean, School of Social. Service, Saint Louis University, 
3550 Lindell Boulevard, Saint Louis 63103. Saint Louis University is 
an Equal Opportunity-Affirmative Action Employer. Minorities and 
women are urged to apply. 


NEBRASKA unnmnme 


SOCIAL WORKER MSW’s. Progressive Comprehensive Community 
Mental Health Center is expanding outpatient and day care treat- 
ment services for children and adolescents. Strong emphasis on 
working with families and with community human service agencies. 
Western Nebraska means unsurpassed outdoor recreation, and a 
great place to live. Excellent fringe benefits; salary is competitive. 

Contact Charles H Richardson, MSW, Panhandle Mental Health 
Center, 4110 Avenue D, Scottsbluff 69361. 


mn NEW JERSEY vom 


ASSISTANT PROFESSOR. Line position in casework, teaching range 
of casework courses including specialized areas such as family 
therapy; working with field agencies. Doctorate plus appreciable 
practice experience required. 

Mail resumes to (do not phone) Katherine Wood, Graduate School 
of Social Work, Rutgers University, New Brunswick 08903. Equal 
Opportunity and Affirmative Action Employer. 


DEAN. Opportunity for leadership role in New Jersey's only graduate 
professional school offering both the MSW and PhD in social work. 


Doctorate required. 
Send nominations and resumes to Miriam Dinerman, Chairperson, 
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Search Committee, Office of Vice President for University Personnel, 
Rutgers—The State University, New Brunswick 08903. Affirmative 
Action/Equal Opportunity Employer. 


SOCIAL WORKERS, MSW, 2 full-time and 1 part-time position open. 
Salary range 10,300-14,402 depending on position and experience. 
Out-patient mental health clinic with after-care and day hospital 
facilities. 

Send resume to Roberta Ruliffson, ACSW, Clinical Director, Guid- 
ance Clinic, CWB, 39 North Clinton Avenue, Trenton 08611. 


om NEW YORK vim 


DEAN of the School of Social Welfare—The State University of New 
York at Albany invites nominations and applications for the above 
position. The Dean is expected to direct and develop expanding 
accredited graduate and undergraduate programs with extensive 
government agency involvements in the State Capitol, plus well- 
funded continuing education programs serving a 27 county area in 
Eastern New York State. Standard academic credentials expected 
plus relevant professional and educational experience. Salary nego- 
tiable. 

Send resume with cover letter to Leon J Calhoun, Director of 
Personnel, 319 Administration Building, 1400 Washington Avenue, 
Albany 12222. Closing date for applications is 15 January 1977. 
SUNY at Albany is an Equal Opportunity/Affirmative Action Employer. 


2 SENIOR PROFESSORS. Doctorate or ABD required. (1) To teach 
in the direct practice concentration, and (2) to teach in the 
management/social policy Concentartion, effective 1 September 
1977. Both incumbents will be expected to continue research and 
publication, carry graduate student advising and field liaison 
responsibilities in addition to teaching. 

Please submit resume by 1 April 1977, to the Dean, School of 
Social Welfare, State University of New York at Albany, Albany 
12222. An Equal Opportunity Employer. 


EXECUTIVE DIRECTOR: New York State Chapter, NASW ACSW; demon- 
strated skill in planning, policy and program development; adminis- 
atriton and supervision. Position will be located in Albany. Salary 
dependent on qualifications. Current entry range, $18,000-$25,000. 

Send resume to: Renee Pollack, Chairperson, Search Committee, 
c/o Mental Retardation Institute, Valhalla 10595. Equal Oportunity 
Employer. 
PSYCHOTHERAPISTS, Part-time. Prior training and experience in 
psychoanalytically oriented individual and group psychotherapy 
required, Highly qualified licensed supervisors available. 

Applicants should send full information to the Professional Center 
of the American Mental Health Foundation (since 1924) 119 East 
83 Street, New York 10028. 


ASSISTANT PROFESSOR of Sociotogy/Social Welfare to teach social 
welfare and social policy; some field supervision. PhD in sociology 
and/or MSW Candidates with both degrees will be preferred. Social 
work field experience and college teaching experience desirable. 
Salary negotiable. Position open 9/1/77. 

Send resume by 3/31/77 to Margaret .Njelsen, Department of 
Sociology, Box 3600 State University College, Plattsburgh 12901. 
An Equal Opportunity Affirmative Action Employer. 





Nathan W. Ackerman 
Institute 


Sixth Annual Spring 
Conference on Family 
Therapy Techniques 










March 2, 3 and 4, 1977 






Mohonk Mountain House 
New Paltz, NY 12561 






Choice of Special Interest Groups. Topics 
will include: 





Brief Therapy 

Co-Therapy 

Family and Divorce 

School Problems and Family Therapy 
Families with Chronic Physical Illness 
Family Therapy with Individuals — 

Use of Sculpting 

Principles of Strategy 

Use of Self 


Small workshops 
Groups will be led by: 


Donald A Bloch, MD 
Paul Franklin, MD 
Ann Korelitz, MSW 
Kitty La Perriere, PhD 
Arthur Maslow, MSW 
Michael Milano, MD 
Peggy Papp, MSW 
Phoebe Prosky, MSW 
Olga Silverstein, MSW 
Robert Simon, MD 
Jessie Turberg, PhD 
Gillian Walker, MSW 


(Partial List) 


FOR INFORMATION CONTACT: 


Nathan W. Ackerman Institute 
149 East 78 Street 
New York, NY 10021 
Telephone: (212, 879-4900) 











and Special Interest 
























ADMINISTRATOR for County-sponsored Comprehensive Children’s 
Mental Health Services program. Clinical psychology PhD or 
Psychiatric Social Work MSW or related higher degree training and 
children’s services experience necessary, plus proven ability to 
manage a comprehensive multiply-funded psychiatric program for 
— disturbed children. Salary competitive. Excellent fringe 
enefits. 

Reply to Michael F Kipp, Deputy Commissioner, Onondaga County 
Department of Mental Health, 10th Floor, Civic. Center, 421 Mont- 
gomery Street, Syracuse 13202. An Equal Opportunity Employer. 


PSYCHIATRIC SOCIAL WORKER for residential treatment center 
located in the beautiful Hudson Valley approximately 2 hours from 
New York City. The position involves coordination and supervision of 
Treatment Planning Teams, individual and group psychotherapy, 
crisis intervention with adolescent boys and girls. In addition, 
duties include clinical progress reports, and serving as a resource 
person and consultant for our teaching and houseparent staff. Basic 
requirements: MSW with current New York State ‘certification, or. 
eligibility for certification essential. Experience in residential 
treatment preferred. Salary, $15,000 annually. 

Write to David A Crenshaw, PhD, Director, Rhinebeck Country 
School, PO Box 191, Rhinebeck 12572, (914, 876-7061). 


Jewish Board of Guardians 
New York City 


ASSISTANT DIRECTOR 


Urban residential treatment center for ado- 
lescent boys. Participant in clinical team 
and case planning. Train and supervise 
child care staff. Clinical and supervisory 
background in residential setting preferred. 
Salary: Dependent on experience and qual- 
ifications. 


Contact: Harry Blumenfeld, Executive Associate, 
Jewish Board of Guardians, 120 West 57th Street, 
New York, New. York 10019. (212)-JU-2-9100) 
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SOCIAL WORKER, MSW-CSW for Sheltered Workshop for the Disabled, 
Inc. Opportunity to work independently providing counseling (marital, 
family, personal adjustment, financial, and retirement). Must have 
potential to assume administrative responsibilities. Salary commen- 
surate with experience. 

Send resume and reference materials to Alva T Goodsall, ACSW, 
CSW, Sheltered Workshop for the Disabled, Inc., 200 Court Street, 
PO Box 310, Binghamton 13902. 


ASSISTANT PROFESSOR. Position available Spring or Fali, 1977. 
Teach in community organization & planning and administration 
sequences. Must have strong practice background in program 
development,’ social planning and agency administration. Master's 
or doctoral degree must be in social work. A doctorate required 
(or must be within year of receipt of doctoral degree). Salary scale 
and benefits excellent. 


ASSISTANT PROFESSOR—Practice (and multi-method or casework) 
human growth/social environment, student advising. Doctorate in 
social work or social welfare required/or within year of receipt of 
degree. 

Send complete resume by 1 February, 1977 to Dean Harold 
Lewis, Hunter College School of Social Work (CUNY), 129 East 79th 
Street, New York 10021. CUNY is an Equal Opportunity/Affirmative 
Action Employer. 


mine NORTH CAROLINA won 


PSYCHIATRIC SOCIAL WORKER. Psychiatric Social Worker, MSW or 
ACSW with clinical experience needed on staff of private psychiatric 
hospital. Located in the heart of scenic year round resort areas of 
Western NC, Highland Hospital is a 134 bed, 85 acre facility that 
is a division of Duke University Medical Center. Salary negotiable, 
excellent benefits schedule. 

Send resume to Joyce Bracewell, Director of Social Services, 
Highland Hospital, PO Box 1101, Asheville 28802. (704, 254-3201). 
An Equal Opportunity Employer. 


DIRECTOR. Division of Community and Social Psychiatry. New posi- 
tion available within the Department of Psychiatry, Duke University 
Medical Center. Committee will consider applicants with MD and/or 
PhD degree in medical or social sciences. 

Apply to: Robert L Green, Jr., MD, Chairman Search Committee, 
Department of Psychiatry, Duke University Medical Center, Durham 
ator Duke University is an Equal Opportunity/Affirmative Action 

ployer. 





COLUMBIA PSYCHOANALYTIC CLINIC 
FOR TRAINING AND RESEARCH 
SEMINARS IN 
APPLIED PSYCHOANALYTIC THEORY _ 


Wednesday Evenings 7:30 to 9:00 p.m. 


CHANGING ROLES OF WOMEN 
2 February-23 February 1977 


Clinical aspects of the strains, choices, and 
trade-offs with such fundamental change gen- 
erates as well as its challenge to traditional 
theories. 

Louise Coleman, MD, Assistant Clinical Professor of 
Psychiatry, Columbia University College of Physicians 
and Surgeons; Staff Psychoanalyst, Columbia Univer- 
sity Psychoanalytic Clinic for Training and Research 


SEPARATION-INDIVIDUATION THEORY 
2 March-23 March 1977 


Development viewed from the frame of the 

Mahler theory of separation-individuation. The 
implication of this theory applied to treatment, 
goals and methods. 
Paulina Kernberg, MD, Director, Child-Adolescent 
Psychiatry, Albert Einstein College of Medicine; Su- 
pervising Child Analyst, Staff Psychoanalyst, Colum- 
bia University Psychoanalytic Clinic for Training and 
Research 


ORGANIZATIONAL CHANGE VIEWED 
FROM A PSYCHODYNAMIC 
PERSPECTIVE 


6 April-27 April 1977 


The process of change in mental health insti- 

tutions as seen from a psychoanalytic perspec- 
tive. A case example, augmented by partici- 
pants own experiences will constitute the dis- 
cussion material. 
John Talbott, MD, Chief, Comprehensive Clinical 
Services, New York Hospital; Associate Professor in 
Psychiatry, Cornell University; Collaborating Psycho- 
analyst, Columbia University Psychoanalytic Clinic 
for Training and Research 


PSYCHODYNAMIC EVALUATION AND 
TREATMENT GOALS 


4 May-25 May 1977 


Criteria for psychodynamic evaluation of 

diagnosis and treatment goals and methods. 
Varying techniques discussed and demonstrated 
through videotape. 

Gerald Fogel, MD, Supervisor, Diagnostic/ Admission 
Service; . Staff Psychoanalyst, Columbia University 
Psychoanalytic Clinic for Training and Research 
Classes meet at the Psychiatric Institute—722 West 
168th Street. For further information: call 212, WA 
7-0112. Free parking available in well-lit area on the 
building grounds. 

















SOCIAL WORKER. MSW needed for 24 bed inpatient unit of expand- 
ing, dynamic CCMHC. Unit attached to community hospital in rural 
mountain resort community. Scenic local with excellent outdoor 
recreation facilities. Applicant must have experience or training in 
inpatient work and able to perform within multidisciplinary team. 
Position open after 1 January 1977. 

Contact Roger A Meyer, PhD, Director of Inpatient Unit, Smoky 
Mountain Mental Health Center, Franklin 28734. 


EXECUTIVE DIRECTOR. The Benjamin Rose Institute, Cleveland, Ohio, 
announces retirement of present Executive Director and invites 
applications for this position. The Institute, a voluntary, non- 
sectarian agency serves older persons only, Program includes social 
Work Department with large professional & paraprofessional staff, 
158 bed skilled nursing facility, Research Department MSW or PhD 
in social work and 5-10 years administrative experience required. 
Salary negotiable. 

Send resume to David Ford, President, Board of Trustees, 636 
Rose Building, Cleveland 44115. 


DIRECTOR of the Adolescent Program at the Central Ohio Psy- 
chiatric Hospital, Columbus, Ohio. 96 bed program with new school 
building. This is a State operated facility on a large campus in 
metropolitan setting. 

Send resume to Robert Fathman, PhD, Union County Counseling 
Service, Memorial Hospital of Union County, London Avenue, Marys- 
ville 43040. 


SOCIAL WORKER needed to develop and to direct the social work 
component in a university-affiliated adult education program funded 
by the US Office of Education, HEW. Responsibilities include admin- 
istration, direct service and coordination of research activities and 
contacts with University departments and community agencies. 
Part-time teaching in the College of Social Work may be available 
for qualified candidates. An MSW degree and related experience is 
required. 

Apply to Paula Schneiderman, Director, The Ohio State University 
Right-to-Read Program, 1100 North High Street, Columbus 43201. 


September, 1977. Undergradaute social work program with 5 
faculty members, including adjuncts, seeks: DIRECTOR. Administra- 
tive skills, as well as teaching and practice experience essential. 
MSW required. DWS or PhD in Social Work preferred. Grantsman 
ship skills desirable. Rank and salary negotiable. The accredited 
program is currently part of the Department of Sociology, Anthro- 
pology, and Social Work at Wright State University, a new and 
developing campus, including a medical school with a humanistic and 
family practice orienation. 


FACULTY POSITION. Undergraduate program described above. MSW 
required. DSW or PhD in Social Work preferred. Practice experience, 
generic teaching skills essential. Rank and salary negotiable. An 

Address all inquires to Susan Reid, Personne! Committee; Wright 
State University, Dayton 45431 (513, 873-2666). An Affirmative 
Action Employer. - 


SOCIAL WORKER MSW—Position available immediately on treat- 
ment team of psychiatric Day Treatment Center. Intensive group 
therapy. Requires ability for close spontaneous relationships. 
Knowledge of Behavioral and TA techniques desirable. ACSW super- 
vision. Center attached to mental health clinic located 20 miles 
north of Cincinnati. 

Send resume to Carol Walk, Butler Co. Mental Health Center, 111 
Buckeye Street, Hamilton 45011. (1-513-895-9501). 


SOCIAL WORKER NEEDED Small, but dynamic family service agency 
seeks creative, energetic and flexible person to do individual, 
marital, family and group counseling. Some consultation, family 
life education and outreach opportunities. MSW required. Salary 
negotiable. 

Send complete resume to Rosalie Stluka, Executive Director, Child 
& Family Service, Inc., 616 South Collect Street, Lima 45805. 


SOCIAL WORKERS FOR COMMUNITY MENTAL HEALTH CENTER 
Master’s degree level. 3 or more positions are available immediate- 
ly. 1 opening for Emergency and Intake Evaluation Service. 1 or 
more openings for Adult Out-patient Psychotherapy Service. Salary 
open for negotiation. 

Send curriculum vitae to Karl H Klassen, Center Director, Jeffer- 
son County Comprehensive Mental Health Center, St. John Medical 
Center, Steubenville 43952. 


DISTRICT SUPERVISOR of Wood County Office for FAMILY SERVICES 
OF GREATER TOLEDO. MSW required. Experience in family service or 
adult mental health setting preferred. Experience and demonstrated 
skill in clinical practice and in supervision and training of pro- 
fessional personnel. Position requires skill in the management of 
personnel and office operation, and in the development of commu- 
nity relations. with collaborative agencies. Classification—Manage- 
ment |, salary $15,000 to $17,000 ‘negotiable. Liberal fringe bene- 
fits including total employer contributed NHWRA Retirement Plan. 
Agency. offers programs in therapeutic counseling, FLE, and Home- 
maker/Home Health Aide service. 

Submit application to Family Services of Greater Toledo, Atten- 
tion: Seymour Plawsky, ACSW, Executive Director, One Stranahan 
Square, Suite 414, Toledo 43604 (419, 244-5511)—Equal Opportun- 
ity Employer. 


SOCIAL WORKER Applications are invited for a team member posi- 
tion. Duties include: assessment, psychotherapy, case management, 
community consultation, and outreach. Qualifications: MSW 2 
years relative experience or PhD in Clinical Psychology plus 1 
year experience. Salary negotiable, excellent fringe benfits. 

Submit resume and references to Subhash Mukherjee, PhD, Exec- 
utive Director, Greene County Guidance Center, 1112 North Detroit 
Street, Xenia 45385. 


CASEWORKER for a family and children’s agency within a functional 
Jewish Federation setting. Interesting and diversified caseload in- 
volving family and individual: counseling, children in placement, 
‘geriatrics and adoptions, family life education, etc. Psychiatric, 
psychological and other consultative services are available. Oppor- 
tunities for exposure to other professional disciplines. ACSW super- 
vision. Required: MSW. Beginning salary to $11,000 depending on 
professional work experience, Excellent personnel practices, includ- 
ing NHWRA, hospitalization, $250,000 major medical, group protec- 
tion including life insurance, salary continuance, and other accept- 
able practices. 

Send resume to Stanley Engel, ACSW, Executive Director, Jewish 
Family and Children’s Service of the Jewish Federation of Youngs- 
town, PO Box 449, Youngstown 44501, or call collect (216, 746-3251). 


OKLAHOMA semi 


SOCIAL WORKER Department Of Psychiatry And Behavorial Sciences, 
University of Oklahoma Health Sciences Center has an opening for 
a social worker at the instructor or assistant professor level as a 
member of an interdisciplinary team providing service in a 29 bed 
psychiatric inpatient service in Oklahoma Childrens Memorial Hos- 
pital. Teaching responsibilities include participation in the social 
work training program. Allowance will be made for individual pre- 
ferences regarding research and community activities. Salary com- 
petitive. Minimum qualifications: MSW with minimum of 2 years 
experience in residential or hospital based treatment center. 

Send vita to Leroy Gathman, MD, Department Psychiatry and 
Behavioral Sciences, OUHSC, PO Box 26901, Oklahoma City 73190. 


Me SU MT 


MENTAL HEALTH SPECIALIST coordinating and directing alcohol 
and drug program. Functions include direct service to clients, pro- 
gram development, consultation and community organization, super- 
vising other staff, administration. Position part of a rural 3 county 
Mental Health Program located in the scenic Oregon Columbia 
Gorge area. Qualifications: master’s degree in Behavioral Science, 
plus appropriate experience, Beginning salary up to $17,000, de- 
pendent upon qualifications. 

Send resume to Ronald K Tiffany, PhD, Administrator /Director, 
Mid-Columbia Center for Living, Wasco County Courthouse Annex B, 
502 East Fifth Street, The Dalles 97058. 


ASSOCIATE PROFESSOR Social Work Program, University of Oregon. 
Qualifications are a masters or doctoral degree in social work 
from an accredited school of social work. 3 years experience in 
social work education at a college or university. 2 years practical 
experience in professional social work practice. Demonstrated com- 
petence and commitment to delivery of undergraduate social work 
education. Knowledge of administration of Justice. Deadline for 
applications 30 January 1977, Salary $16,000 to $18,000 negotiable. 

Send application and 3 letters of reference to Ken Viegas, Social 
Work Program, School of Community and Public Affairs, University 
of Oregon, Eugene 97403. An Affirmative Action/Equal Opportunity 
Employer. 


EXECUTIVE DIRECTOR for Poyama Day Treatment Center a multi- 
service agency providing services for 15 severely emotionally dis- 
turbed children (ages 3-12) and their families. 

Contact Pat Smith, Route 1, Box 302C, Independence 97351 
(503, 581-6945). 


REGIONAL MENTAL HEALTH SPECIALIST for decentralized, rural com- 
munity mental health center. Provide management and program 
consultation to program directors of local affiliates and subcon- 
tractors. Requires master’s degree, extensive experience in pro- 
gram management and direct service, and ability to work well in 
complex system. Travel 2-3 days per week. Dynamic organization. 
Unspoiled environment with excellent hunting, fishing, skiing, and 
backpacking nearby. Salary: $1447 and up. 

Write — C Brunette, PhD, Acting Director, EOCCMHC, PO Box A, 
Pendleton 97801. 


nme PENNSYLVANIA mmm 


SUPERVISOR of Clinical Services in a residential treatment center 
for emotionally disturbed children. ACSW in clinical social work or 
PhD in clinical psychology to direct residential and day treatment 
services in a private non-sectarian, milieu oriented treatment 
center. Require clinical experience supervisory skills, ability to 
work in an inter-disciplinary setting utilizing a broad range of 
therapies. Prefer experience in residential setting and background 
in family therapy. Liberal personnel benefits; minimum salary: 
$18,000. Wiley House is located in the Lehigh Valley of Pennsyl- 
vania, 14% hours from New York and Philadelphia; % hour from 
the Pocono Mountains. 

Send resume to John P Peter, ACSW, Executive Director, Wiley 
House, 1650 Broadway, Bethieham 18015. 





NASW NEWS 





TRAINING PROGRAM 
IN BEHAVIOR THERAPY 


A 4-week, full-time program to provide a 
thorough acquaintance with the principles on 
which behavior therapy rests, and a practical 
training that enables participants to begin ap- 
plying behavior therapy in clinical practice. 


The Twelfth June Institute will be held Mon- 
day, June 6th through Friday, July 1st. 


Sponsored by the Department of Psychiatry, 
Temple University School of Medicine, and 
Eastern Pennsylvania Psychiatric Institute. 


For details, write to: 


Joseph Wolpe, MD 

Professor of Psychiatry 

Temple University Medical School 
c/o Eastern PA Psychiatric Institute 
Henry Avenue & Abbottsford Road. 
Philadelphia, PA 19129 











ASSISTANT PROFESSOR in the area of corrections, probation, parole. 
Doctoral degree or near completed doctoral degree required. Teach 
in Masters of Social Service program in established school with 
emphasis on graduate school social research. Field liaison and 
advising responsibilities. Opportunity to develop courses in doctoral 
program. Related interest such as substance abuse or deliquency 
desirable. Minority aplications especially welcomed. 

Send resume to Dean, Graduate School of Social Work and Social 
Research, Bryn Mawr College, Bryn Mawr 19010. An Affirmative 
Action/Equal Opportunity Employer. 


EXECUTIVE DIRECTOR Enjoy life in the beautiful Cumberland Valley 
as the Executive Director of an established mental health facility 
with a staff of 30 and an annual budget of $300,000. Programs 
include out-patient services for adults and children, a crisis inter- 
vention program, day treatment program and drug and alcohol 
services. Requirements: A degree in a mental health field or in a 
related area and experience in administration, or equivalent. Job 
involves overall operation and development of agency services. 
Excellent potential for innovative and creative leadership. (Salary: 
negotiable). 

Submit vitae to: A T Stevens, Personnel Co-chairperson, Carlisle 
Counseling Center, Box 68, Carlisle 17013. 


ASSISTANT PROFESSOR for small undergraduate social work pro- 
gram. Primary responsibilities: supervision of student field prac- 
ticums, teaching in area of social welfare, social policy, organiza- 
tion and practice. Qualifications: MSW from accredited graduate 
school of social work; PhD or DSW preferred. Position available May 
1977 or August 1977. 

Send vita, transcripts, and letters of reference to Director of 
Social Work/Community Psychology Widener College, Chester 19013. 


DIRECTOR OF SOCIAL SERVICES. Vacancy in community mental health 
clinic serving 2 county south central Pennsylvania of 100,000. Super- 
vision of staff and opportunity for creative practice in multi- 
disciplinary program. MSW, plus minimum of 2 years of experience 
in a psychiatric setting. Maximum salary is $16,020 plus salary 
for emergency services on week-ends. Liberal benefits. 

Please submit resume to Robert Muzzy, Director, Adams-York 
Mental Health Inc., 205 Carlisle Street, Hanover 17331. 


SOCIAL WORK FACULTY MEMBER. Position involves development of 
field sequence emphasizing rural social work in undergraduate pro- 
gram of 160 majors; program is seeking CSWE accreditation. MSW 
and doctorate in related field required; salary and rank negotiable 
within excellent union-negotiated pay scale. Deadline: 15 March 
1977; position available May 1977. 

Send resume to Edward T Kelleher, Social Work Program Coordi- 
nator, Lock Haven State College, Lock Haven 17745. An Affirmative 
Action/Equal Opportunity Employer. 


SOCIAL WORKER. The Philadelphia Child Guidance Clinic is offering 
a Post Master’s Training Program to provide master’s degree pro- 
fessionals in the field of mental health with intensive clinical 
training. Attractive stipend. Applications by 15 March for training 
beginning in September, 1977. 

Write: Nila Betof, MSW, Director of Post Master's Training, Phila- 
delphia Child Guidance Clinic, 2 Children’s Center, 34th & Civic 
Center Boulevard; Philadelphia 19104. 


SOCIAL WORKER, MSW. Prefer experience with unwed parents to 
do counseling with problem pregnancies and outreach to schools. 
Beautiful recreational area in Central Pennsylvania—3% hours to 
Metropolitan areas. Deadline for submitting resumes, 1 February 
1977. 

Send resume and salary requirements to PO Box 58, Williamsport 
17701. 


mn RHODE ISLAND smn 


EXECUTIVE DIRECTOR—Child and Family Services of Newport 
County, Newport, RI, a multi-function agency accredited by both 
FSAA and CWLA; MSW, ACSW, 3-5 years administrative experience, 
ed with FSAA or CWLA and United Way. Salary $18,000- 

Send resume to Robert A Albanese, Chairman, Search Committee, 
24 School Street, Newport 02840. 


SOCIAL WORKERS R | Comprehensive Mental Health Center Ado- 
lescent and Children’s Services. 2 Unit Coordinators of Elementary 
and Middle Secondary Units. Responsible to provide cordination 
of treatment and provide consultation. Experience in supervision 
preferred. Master's degree in social work, psychology or related 
ste Minimum 2 years experience in therapeutic services to 
children. 





priva 
direc’ 
nate 





NEWS 








parole. 
Teach 
| with 
n and 
ctoral 
juency 


Social 
native 


Valley 
acility 
grams 
inter- 
Icohol 
rina 
t. Job 
vices. 
alary: 


arlisle 


- pro- 

prac- 
aniza- 
duate 
> May 


or of 
9013. 


ealth 
juper- 
nulti- 
ience 
salary 


-York 


JANUARY 1977 


CLINICAL THERAPIST: Preschool Unit. Individual, group and 
students. Master's degree or above in psychology, psychiatric 
nursing, social work or related field. Relevant clinical experience in 
multidisciplinary setting preferred. All salaries are commensurate 
with education and experience. Excellent fringe benefits. 

Send curriculum vitae to Providence Mental Health Center, 160 
Broad Street, Providence 02907. Attention F Bettinger. An Equal 
Employment Opportunity/Affirmative Action Employer. 


SOCIAL WORKER with MSW (experience in group therapy preferred) 
to provide casework and group work therapy to adolescent males. 
|mmediate opening in a leading nationally accredited rehabilitation 
agency. 5 

Send resume to E 0 Seaman, ACSW, Execuptive Director, Commu- 
nnity Workshops of RI, Inc., PO Box 6663, Providence 02940. 


yusst0OUCUOTOUUGNONOOOUUUUNOUUNY SOUTH CAROLINA wine 


MEDICAL SOCIAL WORKER, MSW. 2 positions are available within 
our expanding medical treatment facilities: |. MSW for pediatric 
inpatient and outpatient services at one of our 400-bed facilities. 
Il. MSW for Family Practice Residency Program, combining profes- 
sional social work activities with teaching responsibilities. Salaries 
are competitive, benefits excellent, and location geographically 
superb. 

Piano submit resume to Betty M Benton, Staffing Coordinator, 
Greenville Hospital System, 701 Grove Road, Greenville 29602. 
Equal Opportunity Employer. 


mimo: £ SOUTH DAKOTA wm 


PSYCHOLOGIST Opportunity for specialized involvement with a com- 
munity mental health center in the area of juvenile justice and 
a community mental health center in the area of juvenile justice 
and adolescent treatment. We are requiring at least a masters 
degree in psychology with clinical experience or a PhD in clinical 
psychology. Position allows for latitude for testing various treat- 
ment modalities and requires an individual who is capable of pro- 
viding community leadership in the area of juvenile treatment. 
Supervision will be provided by a PhD clinical psychologist. Salary 
and benefits are highly competitive. : 

Send vita to Val G Farmer, PhD, Clinical Director, Inter-Community 
Human Service Center, 901 South Miller, Mitchell 57301, (605, 996- 
9686). 


SOCIAL WORK7ER The South Dakota Prenatal Care program is seek- 
ing a well-qualified MSW with experience in the area of neonatal 
intensive care and/or maternal child health care. Primary respon- 
sibilities would include comprehensive case work with families of 
infants receiving intensive care and outpatient clinical follow-up 
treatment. Also opportunities for teaching with students and 
hospital staff will be available. Salary negotiable and competitive. 

Send reply to Stanley Graven, MD Perinatal Program, Sioux Valley 
Hospital, Sioux Falls 57105. An Equal Opportunity Employer/Edu- 
cator. 


mn, TENNESSEE wenn 


ASSISTANT OR ASSOCIATE PROFESSOR. University of Tennessee 
School! of Social Work. Earned doctorate, relevant social welfare 
practice and education experience. Competency to teach in the 
social treatment, or administration and planning areas. 

Send resume to Ben P Granger, Dean, UT School of Social Work, 
2014 Lake Avenue, Knoxville 37916. Equal Opportunity and Affirma- 
tive Action Employer. 


FACULTY POSITION fully accredited generalist undergraduate social 
work program seeks person with PhD, DSW or other earned doctorate 
with extensive social work practice and teaching experience. Oppor- 


requires demonstrated teaching excellence (evaluated by letters 
of reference, student evaluations, etc.) in some combination of 
classic areas: policy, practice, HBSE, research and field instruction 
liaison. Skills in curriculum development, leadership and adminis- 
tration are also required. Program firmly established, 442 Faculty, 
150-175 majors. Rank and salary competitive, appointment fall 1977. 
Application deadline 1 March 1977. 

Send vita and letter of interest to Paul L Schwartz, Director, 
Division of Social Work, Memphis State University, Memphis 38152. 
Equal Opportunity Employer, M/F. 


EXECUTIVE DIRECTOR—Local, Metropolitan Government Social Serv- 
ices Commission with 150 member staff seeks director for the 
agency which offers general assistance, family counseling, resi- 
dential and day care for aged and children, community organization 
and certification for free health care services. Knowledge of and 
experience with government sponsored social service programs and 
social work intervention methods required. Prefer MSW with mini- 
mum 5 years administrative experience in social welfare agencies. 
Must be able to manage programs with complex staffing and fund- 
ing patterns. Must offer leadership in social welfare policy formu- 
lation and interpret programs to the community. 

Send resume to Camilla Caldwell, Director, Metro Social Service 
Commission; 25 Middleton Street, Nashville 37210. 


DIRECTOR OF FAMILY LIFE EDUCATION. Accredited FSAA and CWLA 
agency in final phase of development of private funds for expanding 
Family Life Education program with full-time director. Director of 
FLE will be responsible to coordinate and supervise existing family 
education and development activities, developing FLE services into 
an identifiable program component of the agency, and responsible 
for continued development of program with further development of 
private funding base and contracts. Director of FLE will work 
directly with Board committee and Executive Director and coordi- 
nate services with other program directors. Minimum requirements: 
MSW or master’s in related discipline, 4 years post master’s experi- 
ence including direct service in family counseling and family edu- 
Cation and some experience in program planning and development. 
Contact: G Martin Amacher, ACSW, Executive Director, Family and 
Children’s Service, 201 Twenty-third Avenue, North, Nashville 37203. 
Apply by February 15. 


i TEX AS smn 


PSYCHIATRIC SOCIAL WORKER Immediate opening for MSW inter- 
ested and qualified to work with parents of emotionally disturbed 
children. Responsibilities will include: Individual and group case 
work with parents, family therapy, diagnostic evaluations of chil- 





tunity to assume directorship of program after 1 year. Position . 


dren, participation in patient treatment planning, some community 
and staff C & E. 

For more information call or write Robert Pearson, Personnel 
Director, PO Box 1110, Amarillo Hospital District, Amarillo 79175 
(806, 376-4431, ext 330). 


TWO STAFF POSITIONS: COUNSELING-CLINICAL PSYCHOLOGIST AND 
COMMUNITY-CLINICAL PSYCHOLOGIST. The first position is for a 
person with primary interest and training in the delivery of direct 
psychological services (individual and group) and supervision of 
interns and paraprofessionals. PhD is preferred, but MA or MSW 
will be considered where the candidate has 2-3 years of specialized 
experience beyond the masters degree. The second position is at the 
PhD level with primary responsibilities in program planning, devel- 
opment, and evaluation through the outreach and consultation area; 
the position will also involve some direct service and supervision 
of trainees. Candidates are requested to specify clearly the position 
for which application is made. Applications from ethnic minority 
candidates are especially encouraged. The Counseling-Psychological 
Services Center has an APA approved pre-doctoral intern training 
program, a NIMH funded post-doctoral community psychology train- 
ing program, and is responsible for the delivery of mental health 
services to a campus of 40,000 students. 

Applicants are requested to send vita, 3 letters of reference, 
and summary statement of background and interest in position to 
Chair of Search Committee, Counseling-Psychological Services 
Center, PO Box 8119, The University of Texas at Austin, Austin 
78712. The University of Texas at Austin is an Equal Opportunity, 
Affirmative Action Employer. 


FACULTY POSITION. Anticipated vacancy for Assistant Professor 
beginning Fall 1977 in BSW program now preparing for accredita- 
tion. Duties for the tenure-track position include coordination of 
field education and some classroom teaching. MSW, and several 
years experience in social work practice required. Candidates must 
demonstrate strong interest in and potential for effective teaching. 
Doctoral degree in social work or social science is desirable. Salary 
and benefits competitive. University located in metropolitan area 
of 2 million people. 

Send resume to Arthur K Berliner, ACSW, Social Work Program, 
Department’ of Sociology, Texas Christian University, Fort Worth 
76129. Deadline for applications: 1 March 1977. An Equal Oppor- 
tunity, Affirmative Action, Title IX Employer. 


DIRECTOR of Social Service needed to develop department in a 
rural regional medical center that provides a variety of health-care 
services including hemodialysis, family planning, and a 77 bed 
hospital. Desire ACSW with experience but will accept resumes from 
anyone with suitable qualifications. Starting salary excellent and 
negotiable based on experience. 

Send resumes to E G Clark, Administrator, Madison County Hos- 
pital, PO Box 698, Madisonville 77864. 


PSYCHIATRIC SOCIAL WORKER—for JCAH approved Comprehensive 
Community Mental Health Center for children, adolescents, and their 
families. 40 bed inpatient facility, day care program, outpatient 
program and consultation/education program. Opportunities for 
wide range of treatment modalities, community consultation, .and 
supervision. Seeking to fill this new position with experienced 
MSW. Salary commensurate with experience. Waco located in 
Central Texas with easy access to major metropolitan areas. 
Position available immediately. 

Write to Vernon L Sauter, ACSW, Chief Social Worker, Methodist 
Home Children’s Guidance Center, 1111 Herring Avenue, Waco 
76708 (AC 817, 753-0181). 


mim VERMONT 


SOCIAL WORKER MSW required, 4 days week, for Pediatric Clinic in 
rural Vermont. Skills in case work, group education and coordina- 
tion of community services needed. 

Send resume to Caledonia Home Health Care Agency, 9 Prospect 
Street, St. Johnbury (1-802, 748-8116). Equal Opportunity Employer. 


SOCIAL WORKER, MSW Immediate opening in Outpatient Department 
of comprehensive Community Mental Health Center. Prefer post 
graduate experience working with children and adults. Salary 
$10,000 to $12,000, depending upon experience. 

Contact Bruce K Crockett, PhD, PO Box 222, Rutland 05701. 
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DIRECTOR of Social Services at small Catholic Boy’s Home. MSW 
(or equivalent) and experience in child care and the operation of 
group homes. Full time, specialized in adolescent caseload, staff 
Supervision and program development. Responsibilities include 
contact with placing agencies and intake; individual, group and 
family counseling; inservice training for child care staff. Salary 
negotiable, commensurate with education and experience. Immediate 
opening. 

Send resume for the above position to Search Committee, 443 
Kempsville Road, Norfolk 23502. 


2 SOCIAL WORKERS for private co-ed residential center, ages 6-18. 
Excellent treatment program for right person. MSW required. 
Competitive salary and benefits. 

Call or write Donald E Grass, Director of Child Care, Box 151, 
Salem 24153. An Equal Opportunity Employers. 


SOCIAL WORKER for staff position in new 100 bed private psychiatric 
hospital. Opportunity for direct services to all age groups in an 
interdisciplinary treatment team approach. Prefer ACSW and clinical 
experience. Salary based on experience. 

Contact Linda S May, ACSW, Director of Social Services, Roanoke 
Valley Psychiatric Center, 1902 Braeburn Drive, Salem. 


cucconsoneseencecool WAS HEN G TON cnn 


ASSISTANT DIRECTOR for community services to insure establish- 
ment and maintenance of an integrated comprehensive MH Care 
System. REQ: master’s degree in MH, PH, or Soc. Science: 5 years 
postmasters work in mental health field; five years varied, direct 
Clinical experience; direct experience at establishing, reviewing or 
implementing, at an agency level, regulatory policies as they apply 
to clinical & educational Service delivery system; demonstratable 
knowledge of MHC service delivery programs. Salary negotiable, 
depending on experience. Range: 18,000-24,000. 

Submit resume and salary requirements to J Hesslein, ECMHC, 
2253-140th Avenue, Northeast Bellevue, 98005. An Equal Opportunity 
Employer. 
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EXECUTIVE DIRECTOR Director for newly conceived catholic agency 
to serve 19 counties in Western Washington State which will relate 
to existing agencies, stimulate and involve wide community coope- 
ration in social action and social services programs. Extensive 
experience in administration, fiscal management and community 
organization required. Opportunity for creative leadership in maxi- 
mizing archdiocesan resources in the broader community. Individuals 
with professional background and personal history of strong com- 
mitment to social justice. Principles are invited to send vita. Salary 
negotiable depending on experience and qualifications. Equal clos- 
ing date 31 January 1977. 

Write to Patrick Geraghty, Suite 1010, Dexter Horton Building, 
Seattle 98101. Opportunity Employer—Affirmative Action. 

\ 


HMMM WES CONSIN 


PSYCHIATRIC SOCIAL WORKER, MSW with experience in out patient 
group and individual counseling. Looking for an energetic, confident 
person who will contribute to the team effort of our rural clinic 
staff. Beginning salary $1,156 per month with excellent fringe 
benefits. 

For further information, please contact John Krizek, Personnel 
Director, Chippewa County Courthouse, Chippewa Falls 54729. 


FACULTY POSITION August 1977 in CSWE accredited undergraduate 
social work program. DSW or PhD in social work required. Depend- 
ing upon the background and interest of the candidate, assignments 
could be limited to classroom instruction or a combination of 
Classroom and field experience teaching. Leadership potential in 
the development of ethnic and minority curricular content very 
desirable. Rank and salary dependent upon qualifications and 
experience. Send the following materials by 1 March 1977: letter 
of application, resume, complete transcript of undergraduate and 
graduate work, 3 or more letters of recommendation. 

Apply to David J. Johnson, PhD, ACSW, Department of Social 
Work, University of Wisconsin-Eau Claire, Eau Claire 54701. Equal 
Employment Opportunity Employer. 


DIRECTOR AND PROFESSOR, School of Social Work, University of 
Wisconsin, Madison. School offers undergraduate, master’s and 
PhD program. Criteria social work educator-scholar, demonstrated 
creative administrative and leadership ability and vision and ideas 
about future direction of social work education. Candidates must 
be qualified for a tenure appointment. 

Send vitae to Professor Anne Minahan, School of Social Work, 
University of Wisconsin-Madison 53706. University of Wisconsin- 
Madison is an Equal Opportunity Employer. 


MENTAL HEALTH COORDINATOR Develop and coordinate comprehen- 
sive mental health programs in Manitowoc County. Assist with 
program planning and budgeting. Assume responsibility for the 
day to day administration and operation of an outpatient mental 
health clinic. This full time administrative position is available 1 
January 1977. Graduation from an accredited college or university 
with an advanced degree in medicine, psychology, rehibilitation, 
social work, special education or related field and a minimum of 4 
years of relevant experience preferred. Salary competitive and 
negotiable. 

To apply send resume to Thomas G Kuckkahn, MSW, Program 
Director, Menitowoc County Unified Health Board, 1010 South 8th 
Street, Manitowoc, 54220. (682, 8811, Ext. 61). 


SOCIAL WORKER MSW to join out-patient Mental Health staff at a 
rural, community Mental Health Center serving a catchment area 
of 18,000 in North Central Wisconsin. Position involves out-patient 
therapy, consultation and education, and follow-through services. 
Small growing agency which places primary emphasis on prevention, 
intervention and out-patient services. Position open 1 January 1977. 

Send resume to Kathleen A Cypher, MSSW, Mental Health Coor- 
dinator, Human Services Centre, 160 South Main Street, Medford 
54451. . 


PSYCHIATRIC SOCIAL WORKER Function as member of multi- 
disciplinary team, including psychiatric nurses and occupational 
therapist within 1 county outpatient Mental Health Clinic. Provide 
direct clincal services to variety of clientele covering wide range 
of ages and problems. Provide community services, prevention and 
intervention to agencies and general public. Qualifications: MSW, 
2 years experience in psychiatric setting. Prefer experienced clin- 
ician—genearlist with interest in group and family therapy. Salary: 
commensurate with experience. 

Send resume to Gerald E Lang, Personnel Director, Winnebago 
County Courthouse, 415 Jackson Street, Oshkosh 54901. 


mn SITUATIONS WANTED mun 


“Situations Wanted” ads are run free of charge for unemployed 
NASW members. 

The conditions are: (1) Send an ad with brief signed statement 
indicating either that you are now unemployed or the date by 
which you know you will be. (2) The ad will appear once, unless you 
notify us to run it again. (3) The usual deadlines apply (See “Rates 
and Policies” box in this section). (4) First-come, first-serve rules 
in effect. (5) Editors reserve the right to condense to fit space. 


SOCIAL WORKER, MSW, ACSW. Extensive experience in medical and 
health related facilities as caseworker, supervisor and SOCIAL 
SERVICE DIRECTOR (worked with the aging population). Additional 
experience as coordinator of Homemaker Service. Did group work 
and community organization in specific settings, some work with 
supervising students from Schoo! of Social Work. SWVB. 

Write to PERSONNEL INFORMATION, Box 895. 


ADMINISTRATOR/SUPERVISOR/CLINICIAN/EDUCATOR. MSW, CSW, 
ACSW. 12 years post masters professional experience including 
work with wide range of ages, populations, and treatment methods. 
Administrative, supervisory, consultation and program development 
experience. Considerable advanced training includes certificates in 
child and adult psychotherapy and ABD from Smith College School 
for Social Work Doctoral Program. Seeking Administrative and/or 
supervisory position. Vicinity large city or other cultural center 
preferred. SWVB. 
Write to PERSONNEL INFORMATION, Box 982. 


CLINICAL SOCIAL WORKER, Master of Divinity, 1971; MSW 1975, 
University of Tennessee. Seeks position in out-patient mental health 
center or family counseling center with adolescents and/or adults. 
Experience includes individual, group, and family therapy with dif- 
fering treatment modalities in an out-patient mental health center, 
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a residential program for adolescents, alcohol and drug counseling, 
counseling, counselor at a prison for women, work with the mentally 
retarded, and the welfare department. Experience includes super- 
vision of a treatment team, supervision of bachelor level students; 
creation of and implementation of a family therapy program; com- 
munity liaison work, direct counseling, and intake; some administra 
tive duties; planning. Seeking position in metropolitan New York 
City or San Francisco bay areas. Resume and references on request. 
Write to PERSONNEL INFORMATION, Box A-67. 


ADMINISTRATOR, MSW 1971 University of Michigan sequence, 
ACSW. Experienced professional with background in juvenile cor- 
rections, residential treatment, community organization. Seeking 
administrative position in dynamic social service agency. Adminis- 
trative experience includes treatment supervision, program devel- 
opment, policy planning, personnel management, field instruction, 
program evaluation, fiscal management, staff supervision and Board 
relations. Available immediately. Salary negotiable. 
Write to PERSONNEL INFORMATION, Box A-139. 


SOCIAL WORKER, MSW 1971 University of Maryland, ACSW, State 
certified social worker. Broad electic background. Over 4 years 
experience in individual counseling, group counseling, martial 
counseling, and family therapy. Worked in experimental local out- 
reach program. Prior experience as intake worker and admissions 
officer in psychiatric hospital. Field work experience in welfare and 
medical social work. Willing to relocate. References and resume 
- available upon request. Salary negotiable. 
Write to PERSONNEL INFORMATION, Box A-166. 


SOCIAL WORKER, MSW Administrator/Community Organizer. Experi- 
enced in counseling, groupwork, and administration. Mostly worked 
with aging population. Simultaneous administration role included 
1 year Assistant Director of Community Organization and Fund- 
Raising/Director of Family Service Organization; over 3 years ex- 
pertise in federal, state county funding and information resource, 
research grants, policy and program development plus supervision. 
Candidate is seeking an administration/counseling/planning position 
with a public/private organization in a municipal setting. Will re- 
locate. Available immediately. 
Write to PERSONNEL INFORMATION, Box A-209. 


SOCIAL WORKER MSW, desires clinical/administrative position in 
an agency serving children and families. Experience includes clini- 
cal work with adolescent, children and families at a CMHC and a 
psychoeducational facility for severely disturbed children. Have both 
supervisory and administrative experience and have worked within 
special education departments and the juvenile courts. Other ex- 
perience includes university teaching and inservice training. Would 
consider university position. 
Write to PERSONNEL INFORMATION, Box A-217. 


SOCIAL WORKER 1 year in graduate studies. Experience with some 

community and group work, drug abuse, crisis intervention, counsel- 

ing adolescents, young adults and their families. Seeking a position 

that involves adolescent and young adult services. Available im- 

mediately. Prefer Milwaukee area. Resume sent upon request. 
Write to PERSONNEL INFORMATION, Box A-252. 


SOCIAL WORKER, MSW, May 1975, University of Michigan (Casework 
Specialization). 1 year post master experience in New York State 
developmental center for the mentally retarded. Engaged in coun- 
seling with both residents (primarily children) and families. Clinical 
and administrative coordinator of multi-disciplinary team. First 
year field experience in diagnostic and evaluative center for multi- 
ply-handicapped children. Acquired skills in obtaining social his- 
tories, counseling families (including ongoing home-visits), client 
advocacy and acting as agency liaison. Second year field placement 
in crisis center of a comprehensive community mental health center. 
Conducted intake interviews, responsible for emergency telephone 
calls and walk-ins, planned and executed a short-term treatment 
model (with both crisis and non-crisis clients). Prefer Rockland 
County, Westchester County, northern NJ and east coast, but 
definitely will consider all offers. Resume and references available 
upon request. Available immediately. 
Write to PERSONNEL INFORMATION, Box -A-233. 


CLINICAL SOCIAL WORKER (MSW, 1972; ACSW 1974) Work experience 
in both inpatient and outpatient settings, supervisory/admini- 
Strative experience as director of psychiatric ward of private 
hospital, plus teaching experience. Advanced training in transac- 
tional analysis and psychodrama. Several publications. Specialization 
in group therapy. Will consider half to fulltime position. Denver, 
Colorado area only for relocation. 
Write to PERSONNEL INFORMATION, Box A-252. 





SOCIAL WORKER, BSW, May 1976, Temple University. Seeking posi- 
tion working with adolescents in school or other agency settings. 
In the process of receiving certification for school social work in 
the State of New Jersey. Field experience includes practicing school 
social work, drug counseling, and a volunteer for Big Brothers. 
Willing to relocate. References, resume, and interview upon request. 
Available immediately. 
Write to PERSONNEL INFORMATION, Box A-253. 


SOCIAL WORKER/Supervisor/Administrator MSW, ACSW—also mast- 

ers public administration. Relocating Phoenix, Arizona Jan. '77. Broad 

experience in treating youths manifesting deviant behavior and 

working in an outreach program with problem families—specializa- 

tion in foster care and group homes. Resume furnished on request. 
Write to PERSONNEL INFORMATION, Box A-254. 


SOCIAL WORKER, BASW 1966, South Africa, MSW 1976, Washington 
University. Premasters experience included casework, administration 
and community organization. Recent field work involved program 
development for community groups at risk and extensive alcoholism 
counseling with individuals, groups and families. Seeks. position in 
alcoholism, would settle for adoption/foster care, administrative/ 
community organization. Prefer New York City and Westchester 
county. Available immediately. 
Write to PERSONNEL INFORMATION, Box A-255. 


CLINICAL SOCIAL WORKER, MSW, USC, 1975. Seeking position in 


“ psychiatric setting. Experienced in individual, group, child, and 


family counseling and therapy. Especially skilled in client evaluation 
and treatment planning, program organization, and in-service train- 
ing. Additional graduate work and expertise in psychological testing 
learning disabilities and behavioral problems in children. 

Write to PERSONNEL INFORMATION, Box A-256. 


SOCIAL WORKER—MSW—January 1977—Rutgers University—case- 
work sequence. Interested in working with alcoholics. Undergradu- 
ate and graduate alcoholism field placement specializations. Gradu- 
ate school also includes alcoholism related courses. Skills developed 
in urban social work, female alcoholics, medical aspects of alco- 
holism, and outreach work. Also experience with group therapy 
(female alcoholics), Eager and willing to relocate. Resumes and 
references furnished upon request. 
Write to PERSONNEL INFORMATION, Box A-257. 


ADMINISTRATOR, MSW, advanced certificate, doctoral candidate, 
seeks position with administrative, planning and/or supervisory 
responsibilities. 3 years experience as assistant professor and 
coordinator of field work (private college); 2 years as director of 
a multi-disciplinary community service program. Other experience 
includes supervision, program analysis and planning, and commu- 
nity organizing. Available January, 1977. Prefer North East, North 
Central, or Middle Atlantic States. Resume available upon request. 
Write to PERSONNEL INFORMATION, Box A-258. 


SOCIAL WORKER/PSYCHOLOGIST MS psychology, MSW community 

practice (April, 1976, University of Michigan). Seeking planning, 

research, and/or evaluation position, Beginning worker with re- 

search and community mental health C&E experience; statistics, 

methodology background. Available immediately and willing to relo- 

cate to Atlantic, New England, or Midwest urban/suburban area. 
Write to PERSONNEL INFORMATION, Box A-259. 


NASW NEWS 





Training Programs 


e@ Psychoanalytic Psychotherapy 





e Group Therapy 
e Supervision of the Therapeutic Process 
e Special Psychoanalytic Program for 


Experienced Psychotherapists 


Continuing Education Courses 


For further information contact: 


Training Institute for Mental Health Practitioners 


Chartered by the Regents of the University 
of the State of New York 


40 East 30th Street, New York, N.Y. 10016 
(212, 889-0870) 











SOCIAL WORKER, MSW, ACSW. Special skills: organization, program 
development and grant writing. Areas of interest: aay care for 
children; protective services for children and the aging. Experience: 
child welfare worker, supervisor, program director; medical social 
work; supervision in psychiatric setting; designing social work 
curriculum in a university setting for practitioners. Recently relo- 
cated in NYC. SWVB. 
Write PERSONNEL INFORMATION, Box A-260. 


SOCIAL WORKER, MSW, ACSW St. Louis University School of Social 
Service, 1952. 20 years experience in medical, child welfare, 
family, and psychiatric casework, seeks interesting, challenging 
position. Wililng to relocate. 

Write to PERSONNEL INFORMATION, Box A-261. 


CLINICAL SOCIAL WORKER, CSW, ACSW, MSW Boston 1970 Seeks 

clinical position in psychiatric OPD, child guidance, or family 

service agency. Graduate of Psychotherapy Institute. 6 years experi- 

ence in adult psychiatric and child guidance setting. Prefer New 

York City and Northern New Jersey. Available immediately. SWVB. 
Write to PERSONNEL INFORMATION, Box A-262. 


SOCIAL WORKER, MSSW 1975. Seeks position working with the older 
adult. Experience includes developing a geriatric program in a com- 
munity mental health center; evaluation and counseling in mental 
health centers and nursing homes; consultation with agencies serv- 
ing the aged; and mental health training for nursing home staff. 
Prefer Boston region. Available January 1977. 

Write to PERSONNEL INFORMATION, Box A-263. 











2. Assistant Professor 


perience. 





TWO FACULTY POSITIONS 
MEMORIAL UNIVERSITY OF NEWFOUNDLAND | 
SCHOOL OF SOCIAL WORK 


1. Senior Position, Associate or Full Professor 


Qualifications: PhD or DSW desirable; substantial experience in teaching and practice; 
evidence of considerable research and scholarly activity. 


Primary responsibilities include: continued development of small MSW programme em- 
phasizing social policy, planning and administration; teaching and research. 


Salary negotiable; dependent on background and experience. 


Qualifications: PhD or DSW preferred (MSW will be considered), extensive practice ex- | 


Primary responsibilities include teaching social work practice in BSW programme with 
strong rural and isolated communities thrust, field consultation. 


Salary negotiable, dependent on background and experience. 


Applications should be received no later than 31 January, 1977. Send vitae to: 


J Victor Thompson, DSW, Director 
School of Social Work 
Memorial University of Newfoundland 
St. John’s, Newfoundland 

Canada AIC 5S7 
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SOCIAL WORKER, BSW, June, 1976, Eastern Washington State Col- 
lege. A beginning social worker seeking a position in medcial social 
work, mental health outreach work, probation/police social work, 
or religious social work setting. Will consider other settings. Field 
experience includes 1 year in community mental health center. 
Willing to relocate anywhere in the US, preferably in a rural setting. 
Available immediately. Resume provided upon request. 
Write to PERSONNEL INFORMATION, Box A-264. 


SOCIAL WORKER Graduate of Adelphi University Graduate School of 
Social Work May 1976 specializing in community organization and 
social policy. Group work experience with adolescents. Worked 142 
years with a law firm as a supervisor. Interested in working in the 
NY Metropolitan area (NYC, Eastern NJ, Long Island, Westchester, 
White Plains). 

Write to PERSONNEL INFORMATION, Box A-265. 


EXECUTIVE DIRECTOR/EDUCATOR/CONSULTANT MSW MA. Tired of 
hearing OVERQUALIFIED—seek teaching, agency, consultant posi- 
tion—not title! Experienced college teaching and agency director 
Skills in funding, fiscal management; supervision, community or- 
ganization, program planning, Board liaison, and coordination treat- 
ment program. Capable of broader responsibilities. Skills adaptable 
to any setting. Prefer southeast or West Coast Florida, or Metro- 
politan NY SWVB. 
Write to PERSONNEL INFORMATION, Box A-266. 


SOCIAL WORKER MSW seeks direct service position in the Washing- 
ton, DC area 50 mile radius in a rape crisis center, community 
based- program for adolescents or with families with a mentally 
handicapped member. Experience with mentally handicapped and 
emotionally disturbed children, rape victims, and adolescents in 
out-patient and partial hospitalization programs. Have utilized a 
variety of —" modalities, including behavior modification 
and play therap 
Write to PERSONNEL INFORMATION, Box A-267. 


PhD in SOCIAL WELFARE seeks faculty or agency position. Strong 
background and interests in gerontology, program evaluation and 
research methodology, data analysis, veneral disease epidemiology 
and control and behavior modification. Experience in grant writing, 
organization of volunteer services and teaching. Have worked with 
elderly, psychiatric patients, mentally retarded and school children. 


Please send me free information on: 
NASW Insurance Trust 


(Save up to $60 on life and 
health insurance coverage in 
1976) 











For your convenience in requesting additional details on any of NASW’s valuable membership services and/or 
contributing your support to vital special programs of the Association mentioned elsewhere in the NEWS: 


Professional Liability Insurance 
Individual 





—— NASW Membership Application 


Prefer position in San Francisco Bay Area or South Florida. Resume 
on request. 
Write to PERSONNEL INFORMATION, Box A-268. 


ADMINISTRATOR, MSW, ACSW, LCSW seeks challenging executive 
position in mental health or health planning. Over 25 yeats progres- 
sively responsible experience. 15 years administrator nationally 
known children’s psychiatric facility. 6 years adult services division 
director and agency consultant for metropolitan welfare planning 
council. Extensive community organization and fund development 
knowledge. Listed NASW Register. Prefer California location. Resume 
and references on request. 

_Write to PERSONNEL INFORMATION, Box A-269. 


SOCIAL WORKER, MSSW, December 1975, University of Wisconsin, 
seeks challenging, stimulating position in a community mental 
health center; a group foster home; a youth outreach program; or 
a women’s counseling center. Counseling experience with individ- 
uals, couples, families, and groups; experience as a treatment parent 
in a group foster home; and experience in crisis intervention work. 
Special interest and experience in creative movement. Prefer New 
England/upstate New York area. Resume and references furnished 
promptly upon request. Available immediately. 
Write to PERSONNEL INFORMATION, Box A-270. 


ADMINISTRATOR/SUPERVISOR/PLANNER/CLINICIAN. MSW 1971, 
ACSW seeks challenging, innovative, position in CMHC or University 
affiliated program. Over 5 years progressively responsible experience: 
past program directorship (CMHC), clinical supervision, program 
planning, consultation, training, direct practice (individual, marital, 
family, group—inpatient, outpatient, residential settings, varied 
clientele), Volunteers, student practicums, grants, public speaking, 
board experience. Prefer coastal areas or overseas. Priority: a 
quality professional experience. Available immediately. 
Write to PERSONNEL INFORMATION, Box A-271. 


SOCIAL WORKER MSW, 1973. Howard University, desires position 
within institution or agency serving youth, and senior citizens. Or 
a position involving investigating child abuse cases or senior citi- 
zens abuses. Experience involves 14% years of working at a Youth 
Center counseling youth with problems of social adjustment in the 
area of behavior, employment and education. 

Write to PERSONNEL INFORMATION, Box A-272. 





Social Work Vocational Bureau 
Individual Agency 


United Buying Service 
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| support the important work of the NASW Legal Defense Service and the Research & Education Fund. Enclosed 


My donation check payable to the NASW Legal Defense Service for $............. 
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SOCIAL WORKER, 1975 University Wisconsin-Milwaukee, BA Psychol- 
ogy, graduated Cum Laude. 3 years pre-masters experience in resi- 
dential treatment for adolescents. 1 year post-masters experience 
in a medical setting. Knowledgeable in individual psychotherapy, 
family therapy, group therapy, discharge planning, and crisis inter- 
vention. Have also organized and conducted several workshops in 
assertiveness training. Will relocate. Available immediately. Resume 
and references furnished upon request. 

"Write to PERSONNEL INFORMATION, Box A-273. 


SOCIAL WORKER DSW Candidate 1977. Director of Undergraduate 

Social Work Program. Experienced educator, administrator, clinician. 

Specialist in race relations. Background also includes corrections, 

vouth work, gerontology. Active in community affairs, research. 
Write to PERSONNEL INFORMATION, Box A-309. 


SOCIAL WORKER, MSW, December 1976, Washington University. Per- 
son who likes to take the initiative seeking position in working 
with the elderly. Experience in casework, group work, and program 
development which was obtained from working in an area agency on 
aging, senior center, and a legal setting. Prefer Chicago or Mil- 
waukee area. Resume and references on request. 

Write to PERSONNEL INFORMATION, Box A-274. 


SOCIAL WORKER, MSW, Michigan State University, 1974. Desire 
position involving policy, planning, casework and supervision. 2 
years experience as a school social worker. 1 year experience in 
psychiatric setting. Extensive experience in planning and directing 
successful political campaigns. Have done: Individual, family, play 
therapy, marriage counseling, groups, supervision of undergraduate 
social work students, and community organization. Have also taught 
undergraduate social work courses. 
Write to PERSONNEL INFORMATION, Box A-275. 


CLINICAL SOCIAL WORKER/SUPERVISOR, MSW (Rutgers University, 
1969). Seeking clinically oriented position in field of mental health, 
child welfare, or family service. 7 years previous experience in 
Clinical skills (family, behavior therapies), intake, and supervision 
in mental health and child welfare fields. Available immediately. 
Resume and references furnished upon request. Salary negotiable. 
Prefer the Montgomery or Philadelphia Counties in Pennsylvania. 
Write to PERSONNEL INFORMATION, Box A-267. 


ADMINISTRATOR/PLANNER/TEACHER. MSW. ACSW. PhD near com- 

pletion. 18 years in local social planning and program development, 

most as administrator of large, innovative program. Also, teaching 

and child welfare experience. Desires position as administrator, 

consultant, or high-level practitioner in planning, education, policy 

analysis and development, or appropriate direct services operation. 
Write to PERSONNEL INFORMATION, Box A-277. 


SOCIAL WORKER, RN, MSW Rutgers University, Conscientous, ver- 
satile and concerned human being with extensive, diverse back- 
ground. Multilingual. Skills in intake, brief-and long-term individual 
counseling, marital, family, group and community mental health. 
Seeking challenging position, preferably with professional growth 
potential in traditional or nontraditional setting. Central NJ com- 
muting distance. Excellent references. Resume on request. 
Write to PERSONNEL INFORMATION, Box A-279. 


SOCIAL RESEARCHER/PROGRAM EVALUATOR, MSSW, Columbia Uni- 
versity, seeks challenging position in social service or mental 
health field. Experience includes research, program evaluations and 
planning assignments under both public and private auspices as 
well as 4 years pre-professional casework experience in a social 
welfare setting. Prefer NYC area, however, will consider other loca- 
tions. Available February 1977; Resume upon request. 
Write to PERSONNEL INFORMATION, A-280. 


PSYCHIATRIC SOCIAL WORKER/Social Work Educator. MSW (1971, 
University of Illinois) and ACSW (1973) with experiences in clinical 
practices and undergraduate teaching seeks position in either 
clinical setting or undergraduate program. Available after June, 1977. 
Multi-lingual and multi-cultural. Willing to relocate. 

Write to PERSONNEL INFORMATION, Box A-281. 


LICENSED CLINICAL SOCIAL WORKER (California), desires clinical / 
supervisory/administrative position. 20 years of experience includes 
Clinical work with adolescent, children and families. Have both 
supervisory and administrative experience and have worked with 
Superior and Juvenile courts. Other experience include teaching and 
inservice training. Would consider university positon. Desire posi- 
tion in the Los Angeles area Only. 
Write to PERSONNEL INFORMATION, Box A-278. 


ADMINISTRATOR/SUPERVISOR/CLINICIAN, ACSW 1974 MSW graduate 
with clinical experience in adult, individual, group, marital and 
family therapy. Special skills in area of alcoholism treatment, in 
both family service and in medical setting. Experience as coordi- 
nator or hospital outpatient alcoholism program and as supervisor 
of other staff. Desire position in Los Angeles area. Available late 
winter, early spring 1977. 
Write to PERSONNEL INFORMATION, Box A-288. 


SOCIAL WORKER, MSW, May 1976. Arizona State University. Strong 
clinical experience in group work, marital, family and individual 
therapy. 1 year as therapist in community mental health center. 
Part time in private psychiatric hospital as group therapist. 1st 
year field placement in elementary school. Experience included indi- 
vidual and family therapy, consultation and program development. 
2nd year placement with county health department in child and 
maternal health; worker as school social worker in public high school 
for pregnant teenagers, oftering individual case work, marital and 
family therapy, as well as program development of intra and extra 
classroom groups. Seeking community mental health, out-patient 
hospital setting, or school social work position in the following: 
Calif., Arizona, Oregon, Washington, Colorado, New Mexico, Wyoming 
or Texas, after May 76. Resume and references on request. 
Write to PERSONNEL INFORMATION, Box A-290. 


SUPERVISOR/CLINICAL SOCIAL WORKER, MSW, 1963. Florida State 
University. Seeks temporary position doing crisis, child welfare, 
alcoholism, or supervisory position for 9-11 months in the North 
Los Angeles area beginning 1 February 1977. 7 years exeprience in 
above fields, plus years on faculty of leading medical school work- 
ing as a team member, teaching psychiatric residents diagnosis, 
short term therapy and group work. Main interest individual and 
family therapy. Resume and references furnished on request. | will 
be living in Beverly Hills area until late 1977. 
Write to PERSONNEL INFORMATION, Box A-291. 








Amidst the Washington euphoria created by the 
expectations of the new administration, there exist 
enough problems to precipitate severe mental de- 
pression. NASW national 
staff and leaders are now 
- combating one which threat- 
ens the base of the whole 
social work profession and 
requires membership under- 
standing and support. 

The problem arose when 
the health side of the HEW 
triangle developed a “For- 
ward Plan” for their future 
program and budget objec- 
tives. Within the framework 

of that plan, the Alcohol, Drug Abuse, and Mental 
Health Administration (ADAHMA) developed their 
own plan, and the National Institute of Mental 
Health (NIMH) followed suite. NIMH has been the 
major Federal agency supporter of social work 
education and training. A heavy proportion of social 
workers owe their present knowledge, skills and 
jobs to past NIMH leadership of the mental health 
field. 

But NIMH has developed a new outlook. It cen- 
ters around the slogan “Manpower strategy should 
derive from services strategy.” “There is a great need 
to improve utilization of services by all segments of 
the population,” they point out. “Rural areas are not 
served. Mental health personnel and services are 
not adequately distributed, etc., etc.” And they are 
absolutely correct! 

“Therefore,” they reason, “we must turn our 
efforts to the training of ‘primary care providers’.” 
They define “PCPS” as the physicians—the family 
physician, the obstetrician, the pediatrician, the in- 
ternist, and perhaps some nurses. “After all, over 50 
percent of physicians’ office practices are patients 
with emotionally-based problems. Besides, with na- 
tional health insurance on the horizon, we have to 
assure mental health inclusion and what better way 
than via a marriage with the general medical field,” 
‘they think. 

Such a “services strategy” means, they say, that 
the “manpower strategy” must phase out long term 
support for the education and training support of the 
“traditional” mental health professions: psychiatry, 
psychology, social work and nursing. Included in 
that strategy is the “building of state capacity” for 
manpower planning and utilization. 

All of the above was spelled out by an NIMH in- 
house staff group which then organized four task 
forces of staff and outside organizations to develop 
implementation of the strategy. NASW was repre- 
sented by Ruth Knee and Glenn Allison on the 
primary care provider task force and I was brought 
in on the manpower research and development Task 
Force about halfway through the process. 

It was immediately evident that the task forces 
were locked into the implementation of pre-defined 
strategy and not designed to consider the validity of 
that strategy. Nevertheless, when all the mental 
health professions analyzed it, they saw its faults 
and began to raise questions. 

In the mental health field, the four professions are 
the primary care providers, with social workers com- 
prising approximately one-half of that labor force. 
An estimated 70 percent of total professional mental 
health service is given by social workers. And social 
workers providing mental health and psychothera- 
peutic services are fairly well distributed throughout 
the coutnry. Besides, how can the busy physician 
who can give only 15 minutes to a patient, be ex- 
pected to acquire the training and skill, plus give the 
time that psychotherapeutic help requires. 

Other major public policies emerge from the ex- 
amination of the NIMH strategy. The mental health 
field has always provided services primarily through 
public auspices, while medical services are provided 
through the private means—the individual entrep- 
eneur. 

NIMH has pioneered the development of com- 
munity-based services, such as the community men- 
tal health center, with service standards and public 
accountability. The new strategy would turn this sys- 
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tem over to the private practice cottage industry of 
general medical practice, and support for the gener- 
ating sources of the mental health professional labor 
force (the schools) would be cut off. 

A 50-state manpower planning and development 
program was planned which would create duplicat- 
ive bureaucracies in order to obtain political support 
from state governments for the whole plan. The 
equitable distribution of the service-provider labor 
force is a large problem, but solution to that problem 
will not be reached by dumping service provision 
onto inadequately trained physicians or other per- 
sonnel. The labor force planning and development 
initiative is a national problem not a state problem. 
The responsibility that rests with the states is to 
develop adequate reporting bases that wll provde 
data for national professional labor force planning 


and deployment. 


NASW recognized the gravity of these manpower 
strategies early. Association representatives initiated 
joint critiques of these retrogressive steps with the 
psychology, nursing and psychiatry task force repre- 
sentatives, and minority reports are now emerging. 
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NASW’s representative to the NIMH Adviso 
Council, Dr. Max Silverstein of the University off 
Pennsylvania School of Social Work, an authority 
in the field, leveled a severe criticism at the entire) 
NIMH policy in the council meeting this December. 
His remarks won unanimous support from com- 
munity and professional leaders. 

Finally, NASW representatives, and representa~| 
tives of the Council on Social Work Education, the 
Deans Committee and the Undergraduate School 
Directors, met jointly with Dr. Bertram Brown, 
NIMH Director and initiator of the plan, to protest. | 
Dr. Brown agreed to reverse some of these policies, | 
and modify the plans in an announcement at the | 
next advisory council meeting, 24-25 January 1977. | 

NASW’s national office is now completing a com- 
prehensive critique of the NIMH proposals and is” 
organizing a coalition with other mental health pro- 
fessionals and organizations at the national level. 
But the real pressure must come from NASW mem- | 
bers and chapters. Write to Dr. Louis A. Wienc- | 
kowski, Chairman of the NIMH Advisory Council | 
and Dr. Bertram Brown, at Parklawn Building, 5600 > 
Fishers Lane, Rockville, Maryland 20852, with a7 
copy to your Congressman and the NASW national © 
office. | 

Your profession needs your support! 
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history buffs. Special quantity discount offer! 


Do you know your Social Work History? 


January, 1889 
was the date Jane Addams opened Hill House on the west side of Chicago 


January 25, 1909 
was the date of the first White House Conference on Children 


These little-known dates and facts are now published in: 


Distinctive Dates in Social Welfare History: A Chronological Listing, by 
Chauncey A. Alexander, ACSW, NASW Executive Director; and David N. 
Weber, ACSW, NASW Staff ............. 


The chronology dates from the 1601 enactment of the English Poor Law through 1972 with the 
principle of “right to treatment” of those confined involuntarily in mental hospitals. This paper 
should be of special interest to social work students and educators, as well as to social work 


Sevenaunuennonsesessenneeuusonaessongenuesonsuensengoeeesenenneeuronnnesenns 


Yes, please send me ............ copies of “Distinctive Dates” 
(1-49 copies, $2.50 each; 50 or more copies, $1.50 each) RS es 
Postage and handling (10% under $20.00; 5% over $20.00) ...................- 


$2.50 
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